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Introduction

This written document identifies the key learning points that I gained after the completion of the Changemakers: Building a Personal Brand for Suitable Employment module and is presenting aspects of the four units of the module: “Brand you, It’s Small world, Opportunity Knocks and The Pursuit of Happiness.          
 I will use the theory to identify and evaluate my understanding and to critically compare it with the skills required for professional practice in a real environment.
 The recommendations will present my point of view about what is needed to improve and develop towards a successful career.


[bookmark: _Toc11326580]Unit 1 – Brand you  
 
Topic 1 – “Ambition is Critical” helped me to understand that from a long time ago I lose my ambition. All my dreams and goals from the past have been lost and have been replaced with easily achievable goals. All this it because of my life experience, my confidence decreases due to the difficult situations that happened in my life. But completing this module, I discovered that I have the power to change my life and to have big dreams again.
According to Roy Saberi (2008) “Ambition is a desire” and can have different types; to attain success in life; to achieve professional (or personal) advancement; to archive fame (power, money, rank, position); to complete an activity with the best results. 
Oppositely ambition could be closely related to motivation according to Maslow’s theory of human motivation. Abraham Maslow come with his theory of the Hierarchy of Needs in 1943 in which makes the difference between different types of needs basic or not like love, food or esteem needs and self-actualization needs. From this theory, we understand that ambition is a need for increased self-esteem and achievement because Maslow included under esteem needs (Roy,2008).
Ambition can be about who you want to be and what you can do for that. Here I lose myself because at the moment I archived half of my goals, I stopped, and I give up dreaming. I capped myself because it’s getting harder and harder to succeed in this society. And for me, a single mum with two little girls and without support resignation was the only solution.
At this moment when I investigate the way, I lost my ambition and I recognize that I can start again to be who I want to be and to define my own meaning of success I feel different, I feel myself again.
When you lose your dreams, you lose your ambition, your confidence, your authenticity, you lose yourself.
This module lets us understand that authenticity is when a person is true to his own personality, values, and spirit.
According to Sartre (2019), the choices we make and the action we take will form our life, in my case, all was slightly different. Yes, I did the choices in my life, I did all the actions, but the result was not what I was expecting. Now if I look back, I will make the same choices, because I was young and ambitious but at the same time, I was wise and cautious. The problem is that some time is not about what you choose it is about what you are allowed to choose. What is the best from what you have? Before losing my ambition and my dreams I did everything that I could to save them, but I couldn’t.  
I understood that is not all about your ambition because ambition sometimes can kill us. You can be pleased with just a little. You do not need power or lots of money, you need love, food, and freedom.
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Unit 2 – It’s a Small world

Topic 1 – “NO-one is an Island” is a topic that helped me to identify my personal strengths and to build strong connections that expand my unique networks.
These days the technology plays an important part in our lives. We all are connected by various networks. No matter how we feel about networks in today’s increasingly interconnected world there is no escaping them. Understanding and developing appropriate networks will be a part of our ongoing career success. A network is a connection between more parts. Networks are made of two elements: nodes (people, web pages, airports) and edges (the connection between the nodes). 
To improve the quality of a network we need to evaluate it. To evaluate a network, you need to think about six reasons: selection, monitoring, justifying, validating, improving, and research. There are three types of evaluation methods: goal-based, process-based, and outcomes-based. The evaluation helps us to develop an awareness of value judgments for personal and professional development and is open to new opportunities and connections.
According to Barbasi (2016), the secret of success is a combination between a good idea and the talent and skills needed to bring the idea in the foreground.
Because everything is connected to everything we need to adapt to the environment.  Through this theory, I understand that everything is changing now. I was analyzing my network map and I was amazed to see how big it is but at the same time that I have lots of friends which I never once embraced. This is sad if you think but at the same time is something normal.
Actor-network theory starts in 1970 as an attempt to account for scientific activity. The theory presents the idea that for any actor to act, many others must act as well. That means that the action is shared with a multitude of people and things, and they all are playing a little part (Bencherki,2017). 
Actor–network theory (ANT) began at the end of the 1970s as an attempt to 
account for scientific activity without distinguishing a priori between its so-called 
social and technical aspects. The concept of actor–network captures the idea that 
for any actor to act, many others must act as well. In other words, action is shared 
with a multitude of people and things – for, indeed, things play a part in our 
collective lives. Actors, whether individual or collective, whether human or not, 
are therefore a mystery whose constitution must be explained; they are not at all 
the obvious starting point of action. Those few premises have had a significant 
impact on some organizational communication scholars, in particular those 
interested in interorganizational networks and partnerships, in questions of 
agency, or in the ability of communication to constitute organizations.
Actor–network theory (ANT) began at the end of the 1970s as an attempt to 
account for scientific activity without distinguishing a priori between its so-called 
social and technical aspects. The concept of actor–network captures the idea that 
for any actor to act, many others must act as well. In other words, action is shared 
with a multitude of people and things – for, indeed, things play a part in our 
collective lives. Actors, whether individual or collective, whether human or not, 
are therefore a mystery whose constitution must be explained; they are not at all 
the obvious starting point of action. Those few premises have had a significant 
impact on some organizational communication scholars, in particular those 
interested in interorganizational networks and partnerships, in questions of 
agency, or in the ability of communication to constitute organizations. 
Actor–network theory (ANT) began at the end of the 1970s as an attempt to 
account for scientific activity without distinguishing a priori between its so-called 
social and technical aspects. The concept of actor–network captures the idea that 
for any actor to act, many others must act as well. In other words, action is shared 
with a multitude of people and things – for, indeed, things play a part in our 
collective lives. Actors, whether individual or collective, whether human or not, 
are therefore a mystery whose constitution must be explained; they are not at all 
the obvious starting point of action. Those few premises have had a significant 
impact on some organizational communication scholars, in particular those 
interested in interorganizational networks and partnerships, in questions of 
agency, or in the ability of communication to constitute organizations.
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Topic 1 – “Creating Your Own Luck” investigate how what can be considered by some people as something that is lucky could be the application of a mindset that unpredictable scenarios can be managed by looking for novel solutions that have not been considered before.
In the past, I didn’t consider myself lucky because I did not win at the lottery or win any prize. But now I understood that luck is not about money is just to feel thankful for everything you have.
A lucky person sometimes makes an effort to look for opportunity by dismissing obvious and looking at the situation in which they found themselves differently.
According to Busch (2020), we can influence luck through a serendipity mindset. It is the action of someone how to understand that luck is unpredictable and is ready to influence it. This to happen we need to believe that we can. This theory helped me to understand that if I really believe that the next situation will be favourable, this will happen because I already have a good vibe.
We can use different approaches for complicated and unpredictable situations because not all the scenarios find us ready to plan. Is better to recognize the situation and after to respond.
Stretch Goals are targets that we set ourselves that are difficult to archive. This thing increases our attention on looking for luck.
According to Sitkin (2011) stretch goals can prompt us to explore learning through, experimentation, innovation, broad search, or playfulness. Can take us of what we predicted and put us in unpredictable places. 

[bookmark: _Toc11326586]Unit 4 – The Pursuit of Happiness 

Topic 1 – Future Me is overcoming limiting beliefs and visualizing your future achievements will help in sustaining perseverance towards your goals.
This topic had encouraged me to think again about the reasons I decided to study at this age and what influenced my decision. 
According to Bhardwa (2017), a study undertaken in 2017 on university students found that students’ motives for coming to study at university were mostly associated with their career aspiration, but also for other reasons.
I chose to continue my studies because: I wanted to be a model for my girls; because life in a foreign country is not easy, because I am educated to try to improve myself, to gain new skills and more knowledge; for a chance to get a better job; for a better life for me and my family.
Limiting beliefs are assumptions or perceptions that we have about ourselves and about the way the world works. Limiting beliefs are ideas that hold us back and keep us from becoming the person we want to be from the things we want to do (Good Habits,2019).
At the start of the topic, I said in my mind that I do not have limiting beliefs that I am doing all I want when I want. But after I understand what the limiting beliefs are, I know that all my life I was influenced by these limitations. From childhood, my parents imposed lots of limitation and when I grew up the limitations was something normal. I become an adult with a preconception about our social status, racism, and gender difference.
Today I am a mother, and I want my children to grow in a different way. Even if lots of bad things are happening every single day, I want my children to feel free, confident, ambitious and happy.

Conclusion 

After completing this module, I see myself more confident to use the knowledge accumulated from these four units and am ready to start the next year of study. Every topic had a big impact on me because it contained quality information for mind and soul.
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Mihaela’s Personal Development Plan (PDP) 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	


Emotional Intelligence
	
I am currently able to recognize and to understand my emotion.
	
To be able to use and manage my emotions when I am working with vulnerable patients.

	
To apply for a different job which to increase my duties and my responsibilities.
	
Through regular revisions and feedback.
	


4 Months
	
I will be able to manage my emotion in all situations.

	


2nd PRIORITY 

	


Language Proficiency
	 
I am currently at Limited Working Proficiency level.
	To be able to have advanced discussions on wide range of topics and especially in the medical field.

	
To continuing my education and
star a Language Proficiency Classes. 
To continue performing my tasks.



	

Through, assignment, exams, and feedback.
	

2 Years

	
I will be able to talk at a professional level.

	


3rd 
PRIORITY 

	


Confidence

	
I am currently possessing great belief in my ability to learn.
	
To be able to belief in my own intrinsic worth and to be able to solve problem.
	
To apply at my workplace for a skill-based training to develop my confidence and leadership skills.

	
Through my performance and feedback from professionals.
	



1 Year
	

I will be confident to do my tasks and to solve problems.
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