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Introduction
[bookmark: OLE_LINK6]The quality of workers is crucial to the development of a country and a nation. In the civilized society, knowledge has become the primary productive force. Therefore, a kind of experience resources represented by human resources emerge at the historic moment. Enterprises' demand for high-quality human resources, especially for high-skilled talents.  However, at present, the supply of high-skilled talents in China is very serious, which affects the industrial upgrading and economic growth. “Establishing the training system and enhancing the human capital stock are important for promoting China's industrial upgrading and advancing sustainable development of economy” (Sun, 2019, p. 2). Therefore, the aim of this topic is to find out training strategy of high-skilled talents. Firstly, the article looks up theoretical conceptions of high-skilled talents. Secondly, the article claims the value of high-skilled talents training which will bring more opportunity and development to companies. At last, the article gives three methods of training high-skilled talents.

2.1 High-skilled talents-theoretical conception 
[bookmark: _Hlk81413066]the definition in the Austrian education system is different. According to Sardadvar and Reiner (2017) thought high-skilled employment corresponds to tertiary education, which rely on formal degrees. Moreover, according to ‘Outline of the national medium and long term talent development plan (2010-2020)’ (2010, cited in Zheng, 2020. p.3), People with professional skills and accumulated work experience at specific positions in real work can be identified as highly skilled talents. In addition to having certain work experience in the professional field, high-skilled talents should also have certain theoretical knowledge, obtain the professional qualification or certification of relevant national departments. It can be concluded that high-skilled talents are those who have superb professional skills, play a role in key links, and can solve difficult problems in production and operation among front-line practitioners in production and service fields. Including skilled workers who have obtained professional qualifications for technicians and senior technicians and their corresponding ranks. They are an important part of talent team and excellent representatives of the industrial forces in all walks of life.
[bookmark: _Hlk81553201]
2.2 The value of high-skilled talents training
[bookmark: _Hlk81553422]Edward (1998, p. 6) asserts ‘‘In large corporations, roughly three-quarters of all costs are human resource related. Similarly, roughly seventy percent of worldwide wealth is in the form of human capital. The skills and knowledge of individuals-rather than in physical or financial capital. Economies grow and change through the creativity and motivation of entrepreneurs and employees.’’ Furthermore, Kozlova and Sychevа (2017) considered training is an investment that will generate profits for the in the future. However, Sardadvar and Reiner (2017) claim that Industries do not necessarily need high-skilled talents. Moreover, high skills do not necessarily lead to high employment rates, thus intermediate skills can increase employment rates. Indeed, the value of high-skilled talents is probably related to the level of national economic development. In the stage of rapid economic growth, the importance of skilled talents becomes more prominent. For example, there is a serious shortage of high-skilled people in the China’s job market. According to statistics, China had 23 million extra workers in 2020, mostly with primary school education or little schooling.  In the future, corporations will need 142 million high-skilled talents in the future, that the gap about 24 million. If companies fill the gap with low-skilled workers, it may affect productivity or worsen the quality of their products and services. Some companies may have to delay growth or expansion plans because of the vacancies. Therefore, training highly skilled personnel is more important for enterprises.

[bookmark: OLE_LINK3]2.3 Suggestions of high-skilled talents training
[bookmark: OLE_LINK5][bookmark: OLE_LINK4][bookmark: _Hlk81587852][bookmark: OLE_LINK1]Due to the significance of high-skilled people, new training strategies are emerging. This article gives three methods of training high-skilled talents. Kozlova and Sychevа (2017) provided “shadow” training, which is commonly used to train university students and interns. Participants in the training programme are given the opportunity to become a "shadow" of an expert who represent a particular specialty in workplace for a day or two. Another suggestion is pre-job training. It is a process for new employees to change from outsiders or graduates to qualified high-skilled. Through pre-job training, talents can integrate into a new group and understand several conditions that a qualified high-skilled talents needed (Zheng, 2021). The last is on-campus training, which need to construct on-campus training bases in the university. on-campus training bases will provide a teaching place for higher vocational education (Sun, 2019). Convincingly, it can be argued that trainees should have experiences in the real working environment to improve their abilities. What needs to be done is to provide trainees with more opportunities to learn internships and improve their skills and abilities in practice.

3. Conclusion 
In the process of economic development, High-skilled talents become the top priority of each industry. “For enterprises, the cultivation of highly skilled personnel is particularly important” (Zheng, 2021,). It could be concluded that if we want to cultivate high-skilled talents, we need to do a lot of the following things. Firstly, university should change the style of teaching methods and set up courses according to enterprise needs. Meanwhile, the teachers should adjust the course structure constantly, pay more attention to the heavy difficulty content, strengthen the practical courses, highlight students' vocational ability. Secondly, the government should encourage university-enterprise cooperation actively to promote resource sharing. university-enterprise cooperation is committed to establish a stable off-campus internship and training bases. Eventually, it will form the practice of order-type training mode, thus, to enhance the employment of students. Finally, the best way to learn something well is to teach it to others. For instance, manufactures need to advocate “master worker” model to train new recruits, set up workshop for high-skilled talents to introduce their experiences handed down from generation to generation. To sum up, to achieve substantive training results, high- skilled talents training needs long-term support and efforts from all aspect.
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