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INTRODUCTION


This reflective portfolio aims to consider and discuss, the key Learning outcomes that have been successfully internalised throughout the Module: BMSK4005: PROFESSIONAL CAREER DEVELOPMENT. [CERT-He_BIRM].  In addition, this paper will present, discuss and conclude, some of the formal and academic aspects as well as the interpersonal aspects of learning, and how the development of those capacities may have professional and occupational applications.  
Furthermore, this paper aims to discuss and incorporate the execution of, the relevant strategies, tools and techniques and academic models that were indeed a crucial component to the successful internalisation of the learning outcomes of the module.   

PART A:  Will be a discursive report which will discuss and present analysis of the use of self- awareness development tools which where embedded into the learning activities of the module: BMSK4005- PROFESSIONAL CAREER DEVELOPMENT.
In addition, this report will also incorporate the execution of the following self-awareness development tools:
i. PERSONAL SWOT ANALYSIS
ii. THE JOHARI WINDOW MODEL
iii. ONLINE PSYCHOMETRIC TESTS
Whilst this paper acknowledges that every academic tool, strategy or model deserves it’s own merit, for the purpose of this discursive report, the focus for discussion will remain solely with those stated above.
Accordingly, PART A of this report will also evaluate the relevance and importance of the development of self-awareness and how gaining higher understanding of how self-awareness skills can assist in the professional development of one’s career as well as facilitating the processes of seeking employment, the recruitment process and identifying key actions and planning towards future career goals and aspirations.  

PART B;  Will  be a reflective report which will review and evaluate 4 specific learning activities that I was required to conduct in accordance with the module: BMSK4005-PROFESSIONAL CAREER DEVELOPMENT.  The review will discuss those said learning activities and give a reflective account of each activity in further details.  The 4 specific Learning activities that will be reflected upon for the purpose of this report are as follows:
· CONDUCTED A JOB SEARCH
· CREATING A COVERING LETTER TO SUPPORT MY JOB APPLICATION
· CREATE MY CURRICULUM VITAE
· [bookmark: _GoBack]PREPARATION FOR THE JOB INTERVIEW AND FEEDBACK FROM ASSESSORS..
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