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                     REFLECTION REPORT ON THE INTERVIEW

When I was making a career plan which requires a fundamental understanding of the capabilities or the development of the line of work I want to follow to advance in my career. In the role-play interview I was having the opportunity to reflect on my interest as supervisor at ABM. I also reflect on my weaknesses and strengths for this specific role. And after this reflection on my weaknesses and strengths I tried to solved them and to do all the possible things to help me on my new role as supervisor and to make some strategies which influenced me to work effectively.
Skill and knowledge to work effectively
During this interview I was having the opportunity to reflect on my work experience and to add them on my personal career plan, one of the most important thing from my plan is the leadership skills. My experience as a team leader has been built to engage with different requests from my employee  and to respond to the diversity needs and interests to make my work effectively.
The most important thing it was the interactions between me and the team members from my team and also it was a big influence in my skills and knowledge I have it. The communication with team members been positive and help me to create a good relation with them during the position as supervisor at ABM. Communication is the very important component from any leadership responsibilities as supervisor which is helping you to de your work right.

From when I join ABM I was learning lots of things plus help me to sorted my weaknesses and help me to wish more to success in my career and go more forward as supervisor at ABM.
Read about employment
Another aspect very important from my role-play interview it was to find more information about ABM as company and which kind of services are offered . And I was having lots of knowledge about the organization, based from my review from the web and social media. 
The other aspect I was found notable and reasonable from the interview  is that on my growth in career as supervisor I was applied. I have already lots of the experience as team leader and this help me to step forward to position as supervisor which is provide the opportunity to grow along with the line management that the organization had. The identification with ABM made me to reflect on my relevant skills and to fit that is my next step I will accomplish. This awareness of my weaknesses to make me to develop the goals that I have it and to engage more in training I needed for this role and I know also that are some areas in which I still need to do some improvement. Is still view them as a opportunity to grow into the ideal employee.
Personal strengths and development
In my interview, I noted all my strengths and weaknesses that will influence my behavior at work and consequently utilization of skills. Ly list with strengths include enthusiasm, creativity,  discipline, ,honesty, determination and adaptability to improve my engagement with employers and the team members. To  have found the confidence, honesty and enthusiasm contributed a lot to formulate a solid relationships within the workplace and beyond. The experience has been the most important element in creating a strong close bond , which has contributed to my awareness and familiarity with the supervisor role at ABM. Using all of these personal strengths has been the fundamental foundation in the progress of my career. 
Another very important aspect that helped me was the flexibility to work in a environment with many aspects of different culture and through which I had the chance to meet different people with their different culture .aspect or the way are thinking or acting on problems are coming when you want to step forward in another direction or position. In my interview I also highlighted to respect the rules and discipline.  Another aspect which it was important to help to learning the strategies that can moderate the aspect of the current range of weaknesses it was limited. After more searching on the internet I was found lots of courses which been very beneficial  for me and to attend to all courses the company ABM was sending me to be more qualified with others leaders and to challenged the aspect I was present till now.
With this additional training and development the opportunities now I can negotiate the some aspect from my weaknesses I can explore also the strengths I will having in the new role. Development strategies should improve the outcomes of my new role and future advancement in this role.
Employment goals and action plan
In my career planning been the development of individual goals. The interview allowed me to reflect on my past experience and my interest in a supervisor position. I also identified the characteristics of ABM fit very well my interests. Based on my experience and the interview session, I developed a set of three objectives along with my career plan which this goals  reflect the expected developments and the aims I hope to address the range of weaknesses and to create the opportunities for further career progression. The goals include:
-to hold a management position within ABM for the next three years.
-to identify next strategies to multiple the needs of diverse employees ands also to reducing the self critics and the desire everyone for the next 12 months.
-to reduce the time to be perfectionism as supervisor in the next times.
After I create this plan of action with my goals in the current position as supervision and to help me to keep a line management in time to get promotion and task company will give me and this action plan I will hope to be conclude by September 2023 . 
Conclusion
Looking back to my interview role I recognize my career and potential for employability and effective work at ABM. My leadership experience help me to create some leadership skills and will made my performance as a supervisor in ABM. Some of my leadership skills are in contest with the employee needs, some of my functional capacity can predict my employability. My effectiveness at work are my strengths which besides been tested and highlighted them including the enthusiasm and commitment for my work, discipline and respect. Also my weaknesses been highlighted on the interview role. With sufficient personal and organizational resources I should accomplish all these goals and also to advance to a middle management position in the future. Adopting the action plan with all the external and internal development activities will ensure this goals accomplishment in the next three years.
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