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Now what is employee engagement exactly, well according to (Investopedia, Tim Smith, 2023) employee engagement is a “concept that describes the level of enthusiasm and dedication a worker feels toward their job.”. How does this effect an organisation well using the information that you have given about what you need we can say that according to (linkdin, WriteBing, 2023) “Organizational culture is a crucial aspect of any business and plays a vital role in promoting employee engagement and retention.”. So, through this we know that we need to improve on the culture that you have made at your organisation. 
 What impact would we at TeamTune have on your employee engagement, teamwork and motivation? Well as a part of our structure we do believe that everyone in the company is important to the culture you make and that everyone gets involved, whether that is floor managers, team managers or even the person that started last week. So, we get everyone involved to create a stronger bond with everyone that attends because according to (indeed, 2023) bonds with coworkers can create better personal productivity, lowers turnover rate, or even increases morale. This will be achieved through all our tasks but one that I would like to pick out on this occasion is the cocktail making this is a key selling point for many companies including one of our many key points, this is a great way to get people to loosen up and be more social as they will see that we are trying to encourage them to have fun and bond, this is also inclusive as this is a modern struggle that not many people think of as a lot of people may not drink because of personal or religious reasons but that won't stop the fun as we will have plenty of mocktails for those who cannot or just simply do not want to drink.
  One thing we would like to stress is that we put in all the work we do and it cannot work without you being willing to help yourselves, so we give you some ideas to implement to your work places and they are as simple as desk organisers or go even up to having an office space for people to relax and play games that we like to call an office arcade, now we know that one thing you'll be thinking about is what can you do now well, firstly let's talk about is the desk organisers which is super simple and gives each employee that extra feeling that this is their space and we all know what they say that a clean space is a more productive space which is proven by (Harvad Business Review, 2019) when they stated, “The physical environment of the workplace has a significant effect on the way that we work.”. Something that is even better about the desk organisers is you can do it quickly and cheaply, if you use a place like (amazon, 2022) you can get desk organisers as cheap as £25 for a set and that is maximum as this figure covers everything you could need and maybe you can find cheaper through your links (also this could open more opportunities for you to network with suppliers). Now what if you wanted to go all out and go all out for your employees, we highly recommend this option as it is heavily proven that this is the way forward, I am obviously on about the office arcade. The suprising thing about this option is that it can be much cheaper than you think as you can buy a lot of the items, we would suggest from charity shops or even cheaply from places like eBay. How would we implement this, well we have seen this done in so many ways but a lot of our clients have adapted parts of their break room whether this may be just adding board games that everyone has access to or chucking an old console on a tv in the corner with classic games that help employees blow off some steam. According to (The Ohio State University, Fisher College of Business, 2020) “healthy competition can increase our motivation, improve our performance and rally teams together.”. What is the timescale on this option, well I would say that you would be able to get this up and running for multiple parts of your organisation in a couple of weeks. 
  How will we measure our success, well as a company we at TeamTune do not believe that profits is our way of measuring success as making money is not our goal. This is why we as a team can give such low prices as this is a company that cares about you and your employees, so we will measure success with exposure as we will be wanting to have an outreach that will mean that we will be able to bring more people on board and that we can provide job opportunities to those who want to take the initiative to help others and follow a passion of meeting many different people. Another way we will measure success is that we will have internal programmes where people will be able to learn new skills for their future so unlike companies who are just in this business for the money, we want to hear how we can help you or even how we could help ourselves. In summary we will measure success by the family we create and help. Now if you don't believe that you can have these morals and an effective business, a new upcoming but also very apparent business model is called a community business model and according to (disciple, Sam Hudson, 2023) “A business that is oblivious to a society its operating in is shooting itself in the foot, and thus will not survive very long in that society.”, this is what we want to prevent and this is how we assure we have a seat on the table in the future.
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