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Every workplace has their own rules and regulation. Organization has some fixed goal for achieving those goal organization designed some rules and they allocate responsibilities skill based. Employees personal skill helps to achieve those goal perfectly some skills a employees may need communication, problem solving skill ,Analytical, professionalism. Responsibilities in workplace could be split out individually or department wise who carried out this thing’s daily basis. And it is very important things in workplace it shows employee or an organization how much professional on their duty. 
Marriott is the largest hotel chain in this world. They said   that they put people first, acting with integrity and serving the whole world. When Marriott hire employee, they must look after how well a person can handle customer that’s mean they want solid customer skill. They have different desired according to the post and position. They designed hard skill, soft skill, technical skill and transferable skill. Marriott never desired to falls down their service quality for any department for this reason they always try to hire best employee around the world. If I talk about the position Accounting/HR clerk they need specialist who can do their work perfectly who have proper knowledge about technical work as well as perfectly handle financial record, also needs to creative thinking capacity, management and analytical skill and computer and technical skill and also needs adaptability quality. Transferable skills are those that ensure you do a good job. As a result, employees place a high value on transferable skills. Marriott believe in diversify workforce and people first culture. Here, some skills that can help to transfer to follow others job. Assume they are looking for a job in a specific field but lack relevant work experience. Technical skills easily helps to do others job easily it’s helps to do others work diversify. If someone who wanted to appoint as reservation manager, he/she needs to know the work of operate computer. The ability to quickly adapt to new situations is referred to as adaptability. A person who is adaptable is not only at ease in unfamiliar settings and confronted with new challenges, but also frequently succeeds in such situations.
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