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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Focusing on my initial 6 months training and since being attested as a Police Constable I will outline the strategies I have used to develop resilience and minimise stress. 2020 has been a difficult year for many including myself.  I have had ups and downs as I am sure most people have.  The initial training and the content of the learning at times has been stressful, particularly in the second half of the course. It felt that the topic content intensified and having had a lot of the training online at home has been a challenge, particularly in staying motivated. I prefer a classroom environment and having the benefit of others to bounce ideas off. Being able to ask questions in person with my tutor helps me absorb the content.

To be able to cope with the day to day and ensure I am mentally and physically well I have committed to an exercise regime.  Regular walking, generally with my dog, I have made the most of my surroundings. Being enveloped by mountains has given me lots of differing routes to explore, which was particularly enjoyable in the summer months. (five mental benefits of exercise, 2020) outlines the benefit of exercise for mental health and coping with anxiety and depression through the release of endorphins - the feel-good chemical released in the brain.  In relation to stress levels, exercise is extremely beneficial due to the increase in heart rate which can reverse stress induced brain damage as it produces neurohormones.  This enhances cognition and mood and reduces clouded thinking brought on by stressful events.  

Being at home a lot through the last six months, whilst my children have been home has also been trying. However, committing to a routine has been the best way to cope with this.  Getting up at the same time each day and making time to be on my own has benefitted my mood, emotions, and my relationship with my children. (NHS, 10 stress busters, 2019) summarises several strategies in coping with stress including having some “me time” as well as staying positive and connecting with other people, which has not been the easiest due to the Covid-19 situation.  I have accepted what I cannot control and tried to see the positives in what I have got.  Finding other ways to communicate through online platforms has been something that I potentially would not have used before as I do prefer to speak to people face to face. However, I have tried to embrace this, particularly with my oldest daughter who went to University this year and the local lockdown measures meant I have not been able to see her since September.  This has been particularly hard.    

As previously mentioned, the initial training has been a challenge because of the Pandemic, although there have been some benefits; smaller class sizes have meant that the group bonded quickly from the outset of training.  There has not been any hostility or arguments, and everyone has genuinely got on well with each other.  The support between us has been unquestionable and I feel that I have made lifelong friends even though we are moving on and starting our individual Police Careers.  


(531 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The incident I am going to discuss took place over the festive period. This is significant due to the ongoing situation with the latest lockdown in Wales which was put into place on the 20th December due to the COVID pandemic.  The general mood of the public is that they are frustrated with having their freedoms restricted again. Reports regarding COVID breaches has been minimal over the last month, however there was a substantial increase on this evening which we expected. The station I am attached to is located within an area of deprivation, with a range of social issues including unemployment, child poverty, alcohol and drug misuse.  I will use Borton’s reflective model to explain my thoughts and feelings and the reasons for my actions.   (Borton. T 1970) (131 words)


I was in the company of my tutor and another police officer. We were using the police van and had pulled up into a layby to update the incidents we had already attended.  It was a very cold night and temperatures were already in minus figures.   We had only been in the location for a few minutes when a young female ran up and began banging on the driver’s side window.  She was in a panic and shouting that her friend was unconscious and has slit her wrist.  We immediately exited the vehicle and ran over to the grassed area at the side of the layby, whereby we came upon the female.

From the words spoken by the friend my initial thoughts were: has she tried to commit suicide, will there be blood pumping from her wrists, is she breathing?  I felt a little scared as to what we would find and began thinking about my first aid knowledge.  Although I have done numerous first aid courses, until this point I have never had to put it into practice.  However, on arrival at the scene I felt surprisingly calm and followed my colleague’s lead. We quickly examined her and ascertained that her injury did not appear to be life threatening, there was minimal blood loss, and she was breathing. My main concern at this point was the temperature and that she was lying in minimal clothing on the grass.  My colleague returned to the van to get some first aid equipment and my tutor telephoned for the ambulance whilst I stayed with the injured female.

At this point she had two friends with her and another who was walking around crying hysterically.  It was clear that they had all been drinking alcohol by their appearance and the way they were speaking.  I asked one of the friends who appeared to be the most coherent if her friend had been drinking or had taken any substances.  She confirmed that she had drank a bottle of gin and some beers but not taken anything else. I kept a calm demeanour and continued to ask questions of this female explaining to her that for her friend’s sake she needed to be honest with me.  I used open body language and asked open questions in the simplest format to ensure she could fully understand me due to her inebriated state. She confided in me that they had been at a party in one of the units on the industrial estate.  After questioning her she admitted there were around 30 people altogether in there and that her friend had stumbled onto a tool which had cut her wrist.  This revelation did exasperate and anger me somewhat, particularly with the COVID regulations around gatherings, although I did not show or act on this at the time.  I knew that if I reacted to this revelation it could potentially inflame the situation and make her much less cooperative and potentially become hostile.  I updated the control room with this information and asked for another unit to attend to assist with locating the premises of the party and dealing with the potential COVID breach.  

My colleague returned with the first aid kit and together we began to treat the injury as best we could until the ambulance arrived. At this point the female’s parents arrived at the scene.  They had been telephoned by one of the friends.    I explained to them what had happened, they were surprisingly calm considering the situation their daughter was in.  I tried to reassure them of what had been done and that the ambulance was on its way, although at this point, I was somewhat worried about any delay in their attendance and how this could impact on what we may need to do if her condition were to deteriorate.  

The ambulance arrived and quickly took over the females care.  The assisting unit arrived, I explained what had happened and that there was a party in one of the units.  I checked in with my colleagues and then assisted in the search for the unit.  We quickly located the unit as we could hear voices and music.  After some time of knocking on the doors/shutters a group of males spilled out of the unit, dispersing quickly out of the area.  However, one of the males remained and began to become particularly hostile and aggressive towards us.  We tried to access the unit at which point he began shouting that we could not come in without a warrant.  Using  elements of the 5 step appeal (College.police.uk 2021) I was able to reason with him and deescalate the situation, speaking calmly, using positive facial expressions and open body language aiming to prevent any conflict, using the Betari box method (The Betari Box: Linking Attitude and Behavior, 2015)  I didn’t react to the aggression he was showing towards my colleagues and I, and we entered the premises whilst I explained that they were in breach of COVID regulations and that we had a power of entry within this legislation (GOV.Wales 2021.

The premises was a working garage and I felt annoyed and astonished that these young people were willing to attend a party in such an unsuitable venue, not having any regard for the dangers that were present and ultimately was the cause of this incident.  The male said that this was his father’s garage and that he had full knowledge and permission from him to be there. He had already contacted his father to come and fetch him and his brother who was so intoxicated that he was barely able to stand.  We escorted the male from the garage after making sure it was secure and went back to the initial scene.  At no point did the use of force become necessary.  Using effective communication skills had a calming effect on the situation which could have escalated otherwise, particularly with the amount of people in the vicinity.  Section 117 of the Police and Criminal evidence Act legislates the use of force for police officers and the instances of when and how this should be used. Using force is only necessary when justified in protecting ourselves or others and only then by using a reasonable amount of force to take control of a situation (Harfield, 2009) 

A few of my colleagues had stayed by the entrance to the industrial estate and were approached by the father who was also slightly intoxicated.  One of my colleagues started to talk to him and this interaction began to get heated.  This instantly caused the father to become confrontational and had an impact on further conversations that others tried to have with him.  I have noticed this colleague before and how he speaks to people, coming across as confrontational.  I can see this is not the most appropriate way to interact with the public and generally how it can have a negative impact on the public’s perception of us and how it can escalate situations.  

The father approached the scene and went over to the ambulance to check what was going on.  His attitude had deteriorated from his interaction with my colleague. I stopped him and asked for his details, of which he was very reluctant to give and kept questioning why he had to give these. I explained that because he was the owner of the unit where this incident took place, he would need to provide these. He reluctantly gave these.  I spoke to my tutor and we decided that due to his mood and that he was intoxicated we did not need to issue a fine at this time and could issue this at a more appropriate time and location avoiding any further confrontation or escalation.    

All parties left the area, and the injured female was transported to the local hospital.  We later attended the hospital to check on the female’s condition, which was stable. (1332 words) 

Looking back on this incident and reflecting on what I have learnt from it. I feel that I interacted well with all parties involved and was respectful and professional and acted in line with the code of ethics, with legislation surrounding people’s rights, confidentiality, and data protection.  All personal information obtained that evening was taken in private and recorded on my Electronic Personal Notebook and uploaded to Police incident management systems.  Some of my feelings at times could have potentially caused me to act in a different way and I had to work hard to contain these and try to understand different perspectives to my own.  Having only been in an operational environment for a couple of weeks I was reasonably pleased with the outcome of the incident.  However, I feel I need to work on being more confident in taking control of situations and not letting others always take the lead.  (152 words)


(1605 words total) 



































Task 3


Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I will be writing about a domestic abuse incident that I attended in one of the more deprived locations of my policing borough.  The persons involved were Polish and the level of English was limited.  The initial report was of an assault against the reporting person by their partner.  Domestic abuse is classified as “Any incident of controlling, coercive or threatening behaviour, violence, or abuse between persons over 16 who are or have been intimate partners or family members regardless of gender” (The Crown Prosecution Service 2020). Current policies and procedures around domestic abuse dictate we use positive action in arresting the perpetrator of this type of incident.  Using Borton’s model of reflection I will discuss my thoughts, feelings, and actions throughout (Borton. T 1970) (125 words)

I was working an afternoon shift and I attended the incident with two of my male colleagues, both very experienced.  We arrived at the incident at around 9pm. At the time of arrival at the scene, we had limited information about the assault, and we were unaware of the level of English of both parties. Having never had to try to obtain information from someone who had limited English I was unsure of what to do which made me feel a little out of my depth and let my colleagues take the lead.  We located the premises which was a flat over a shop on a main road.  As we arrived, the male lent out of the upstairs window and threw the keys to the door down to us to let ourselves in.  However, as my colleague went to put the key into the lock a young male opened the door.  We quickly established that this male was the reporting person and the suspected perpetrators Son, who was able to speak and understand English.   

When we went into the flat, we located the Female in the Son’s bedroom and the Male (reporting person) in the main bedroom. We spoke to the female who had extremely limited English and the Son translated the answers to the questions we asked.  She outlined the incident and events leading up to it and admitted that she had hit her partner.  In a policing context she had disclosed that she had assaulted her partner which was what had been reported to us. I understood this would mean that we would have to arrest her and even though she had made an admission of guilt we needed to speak to her partner to ascertain events from his perspective.  

I stayed with the female and the son and tried to gain more information from her and some background into their situation.  The son explained to me that Dad had recently been discharged from hospital after an operation, he was on numerous different types of medication and because of this had had to stop drinking.  It transpired that Dad had a significant alcohol dependency before this time and since not drinking his personality had changed.  This had caused lots of arguments in the last year as he was becoming transfixed on the bank account and questioning his partner about every transaction.  The female was sobbing in the corner whilst her son was speaking to me and she said she was afraid we were going to take her son away from her.  

I empathised with her and her son and tried to reassure her that it would not come to that.  Meanwhile my colleagues were in the other bedroom trying to ascertain what had taken place. Again, the male’s English language ability was extremely limited, the son was not willing to go into the other room and translate as he had done with his mother. This led me to believe that some sort of altercation might have taken place between them.  In line with the Code of Ethics and the Policing Principles we have a responsibility to treat everyone fairly and in line with their needs respecting equality and diversity (College of Policing 2021).  To be able to give the best service to the male as well as the family we needed to ensure we had accurate information from him.  We contacted Language Line which gives us access to interpreters to translate for us in these types of circumstances.  

My colleague asked the questions through the interpreter and he corroborated that he and his partner had an argument which resulted in her slapping him as she had disclosed.  However, he also disclosed to us that his son had threatened him with a knife.   My colleague then summarised the information and asked the interpreter to confirm that is what he said and meant.  Again, he said his Son had threatened him with a knife.  He was asked to locate and show us the knife which he went and got from the kitchen, and we seized the item as evidence.    

I was surprised at hearing the allegation as at no point from talking to the Son, did he appear to be the type capable of carrying out the alleged offence.  His manner and attitude were respectful and at no point did he appear aggressive.  In hindsight I know this was quite a naïve thought and peoples perceived demeanours are not always as they seem.   


My colleague explained to the male that because of the allegations he had made we would have to arrest both his partner and his Son.  This did upset the male as unfortunately I do not think he wanted that outcome.  We had to explain to him that our policies around domestic abuse incidents and allegations directed us to arrest potential aggressors of such behaviour.  

As already explained, I knew that we would have to arrest the female but did not expect that we would need to arrest the Son.  I was tasked with carrying out the arrest of the Son and my colleague would be arresting the female.  I discussed this with my colleague as I felt uneasy with arresting the Son.  He explained to me that although he was a child, I had to consider that if we left the property and the Son did use a knife on his father, we would be held responsible.  As officers we are independent investigators who are unbiased and must take all information into consideration.  

I returned to the Son’s bedroom where he said to me that he had heard what his Dad had said but denied he had committed the alleged offence.   I explained to him that because of the allegation we had to act and that he would need to come to the police station.  I told him he was under arrest for the offence and he was cautioned.  My colleague then arrested Mum.  There was no resistance from either and we felt no threat so there was no necessity to use hand cuffs.  

Due to the male’s protestations at us arresting the female and the Son, I suspected that potentially no further action would be taken when the matter was investigated.  However, due to the time of night, having to have an appropriate adult for the Son and Interpreters for both the male and female the matter would not get resolved until the following day when interviews would be conducted. Nevertheless, we conveyed the female and the son to the custody suite where their detention was authorised.    

I stayed with the Son until he was placed in a cell.  He was cooperative and understood what was happening.  Yet it made me feel downhearted, I had never really considered that I would need to arrest a child in those circumstances and of someone with his manner.  It affected me for the rest of the shift, and I questioned whether this was the job for me.  Article 5 of the Human Rights Act is the right to liberty and security, this outlines the taking of someone’s liberty, an approach that must be reasonable and justified and be a lawful detention (Equality and Human Rights Commission 2021).    Nonetheless it is always something that needs to be a measured against the necessity for arresting someone in line with code G of The Police and Criminal Evidence Act 1984 (Gov.uk 2020).   In this case it was to prevent injury to themselves or someone else.  Even though I understood it was the right course of action it still did not sit particularly easy with me. (1263) 

I spoke with my team later about how this had affected me and was supported in understanding my role and trying not to get too emotionally involved in decision making.  Being new to the role and being a mother, I think is what made it so difficult for me. I am hopeful as I become more experienced, I will learn to deal with my emotions and put these aside to carry out my role effectively. (75)

(1463 words)
 
Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I am going to be outlining an incident in relation to domestic violence. The offence was of an assault and criminal damage reported by a female about her male partner.  I will outline the National Decision Model (NDM) and how this is used in decision making and when dealing with this incident, and the process of using discretion, how this is considered and whether it would be appropriate for this type of incident.  I will reflect throughout using Borton’s model of reflection (Borton. T, 1970).  (85 words) 
 
The National Decision Model is a tool used to risk assess and reflect on policing situations and the decisions made when dealing with an incident.  The tool can be used when planning an operation to dealing with a spontaneous occurrence.  There are six elements to the model.  The element that underpins all the other elements is the code of ethics which is at the centre of all that we do.   The other 5 elements are:

Information and Intelligence – what do we know about the people and the location of those involved. 

Assess threat/risk and develop a working strategy - What are the threats to us and the public from those involved.  What is the best way of dealing with this?

Consider the powers and policy – What Policies are in place for dealing with this type of incident and what legislative powers do I have as an officer? 
Identify options and contingencies - decide how to deal with the incident and have a backup plan.
Take action and review what happened - Put plan into action and reflect on what happened.  What would I do differently next time? 
[bookmark: policing-principles][bookmark: standards-of-professional-behaviour]As previously mentioned, the Code of Ethics is the integral element that is at the core of the NDM.  All decisions must take this into account and put into practice the principles and standards of behaviour.  There are 9 policing principles which all Police Officers must be competent in adhering to in all policing duties: Accountability, Fairness, Honesty, Integrity, Leadership, Objectivity, Openness, Respect and Selflessness (The National Decision Model 2021)
This incident was one of the first that I attended, and I was nervous and unsure of what I should do and what we would be faced with when visiting the victim.  My tutor outlined what we needed to do and took control. I know I am a good communicator and I build rapport with people quite easily so I prepared myself for how I would be able to empathise and support the victim to gain as much information from her as possible.  
My colleague and I attended the home of the female where her parents were also present.  She was clearly upset, and we could see there were visible injuries to her body. The male had returned to his parent’s home so there was no immediate risk to her or any other parties.  A statement was obtained from the female where she outlined that they were in a new relationship, but this had now ended due to the assault.  She also disclosed that she had previously been in an abusive relationship.  This information would have an impact on the steps taken and the safeguarding we needed to put in place.   A Public Protection Notification (PPN) was also completed.  These are used when dealing with any incidents where there is vulnerability and are used for both adults and children. They are routinely used for domestic violence incidents and details the relationship and the factors leading up to and including the assault or any previous assaults/incidents.  Force policy dictates that these must be completed in all cases where there are safeguarding risks. These reports are then referred to the Public Protection Unit who assess the potential risk and decide what measures need to be put in place to protect the victim. Photographs were taken of her injuries and the criminal damage in areas of the house.  These would later be uploaded to the case file as evidence. 
Having obtained the details of the suspect we needed to decide on the next steps.   A positive arrest policy is in place for all incidents of domestic related violence.      Using the first stage of the NDM we searched police databases for any information and intelligence on the suspect.  It transpired that he was a serial perpetrator of domestic related violence, it also showed there were warning markers for assaulting police.  This was taken into consideration when deciding how to approach the arrest.     This would be my first arrest and when looking at the information about the suspect I felt quite scared.  I had not yet been in a conflict situation and was worried about getting hurt particularly with the warning markers for assaulting police. 
Using the other stages of the NDM we decided that we would need to make the arrest sooner rather than later due to the risk he potentially posed to the victim. Due to his violent tendencies towards police, we asked for another officer to be present.  We also checked if there was any information in relation to the parents so that we could assess the threat from them when arresting their son at the family home.   
We attended the home of the suspect, before entering we all activated our body worn video, again this is force policy when executing an arrest.  The door was answered by his father, we explained why we were there, and he let us in.  We located the suspect in the kitchen, he was asleep at the dining table.  My male colleagues woke the suspect and when he came around, we explained that there had been an allegation of assault and he was going to be arrested. Due to the warning markers, we decided it was safer for us that he was placed in handcuffs. I had a bit of difficulty putting these on and my colleague assisted me.  I carried out the arrest, cautioned him and gave the necessity for his arrest.  Not being able to use the handcuffs effectively made me feel incompetent at the time and I have since discussed this with my tutor and we have planned to work on this.  
The suspect appeared intoxicated either through alcohol or drugs and was incoherent, he did however resist when being escorted from the property, my colleagues used reasonable force to remove him from the house and place in the back of the Police van. I removed my body worn video from my vest and attached it to the van door so that it would record the transportation of the suspect to the custody suite. The use of body worn video is compulsory from the time of arrival at the scene until the suspect is booked into custody.  
As part of a Police Officers duties being able to use discretion is a fundamental part of dealing with incidents.   An officer is faced with many different and potentially difficult situations.  Discretion is being able to decide and choose to use different options to resolve these situations.  It may not always be the best option to arrest someone, an officer may feel that issuing a Fixed Penalty Notice is the more appropriate disposal method for the circumstances (Harfield, 2009) In this incident I could not have used discretion due to the nature of the incident and the risk of harm to the victim and that the suspect was a known perpetrator of domestic violence in previous relationships. By not arresting him, he could have potentially returned to the female’s house and inflicted a further assault on her. 
Once the suspect was booked into custody and his detention authorised, we returned to the station to complete the relevant paperwork.   Due to the intoxicated state of the suspect, he wasn’t interviewed until the following morning.  
All investigations must be carried out in line with the Criminal Procedure and Investigations Act 1996 (CPIA) and is used to determine whether a crime has been committed and if a person should be charged with the offence.  In respect of this police officers must pursue all reasonable lines of enquiry even if it potentially undermines the prosecution case.  All relevant information gathered needs to be accurately recorded and retained.  Evidence must be disclosed whether used or unused (Criminal Procedure and Investigations Act (CPIA) Disclosure training (2021))
When carrying out investigations it is also important to recognise the potential impact of bias and how this could have a discriminatory effect in relation to the victim, suspect or the investigation.  As human’s we all have unconscious bias’.  There are many different types of bias, although essentially, we tend to connect to people who are like us. This could be the same type of background, childhood, ideals, morals, interests.  Bias can also lead us to jump to conclusions about someone without having the full facts (12 Unconscious Bias Examples and How to Avoid Them in the Workplace (2019)).  Being aware of unconscious bias and how it can affect the way we deal with people is paramount.  In reference to the Policing Principles officers must be respectful, fair, honest, act with integrity to name a few. (1427 words) 
I feel I acted in accordance with all of these throughout this incident and tried to not behave in an emotional sense, merely looking at the facts and evidence that was presented to me. Although I empathised with the victim and wanted to ensure we supported her and got a positive outcome for her, I did not allow this to impact on my practice in relation to how I dealt with the suspect.  The incident was transferred to the Hub the following day who continued with the investigation, the suspect was interviewed, and a charging decision was made.  Due to his previous offences for domestic related violence, he was remanded in custody.  The victim was promptly updated with the outcome and although was still emotional regarding the incident, she was relieved and happy with the outcome.  (136 words)

(1648 words)































Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Handcuffing 









	Practice sessions with my tutor.

Annual
Officer Safety Training
	Tutor
Colleagues 
	To be come competent ASAP 

Ongoing 

	Taking the lead in dealing with incidents 









	Discussing with my tutor and asking to be able to lead 
	Tutor 
Colleagues 
	Ongoing 

	
New disclosure protocols 










	In house training courses.  Practicing when building case files.  Reading new legislation. 
	Supervisor
Colleagues 
	Ongoing
To be reviewed monthly 
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.




		
Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  J L Smith (Learner - Electronic signature or type name)

Date: 5/2/21 
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