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This assignment includes a reflection on the experience and knowledge gained from the previous assignment I was part of. The assignment has been a fruitful one for me to attain leadership-related knowledge as it has presented a comparative study on the styles of leadership in the 20th and 21st centuries. Hence, it has assisted in analysing the ways leadership patterns and perspectives have transformed over the years.
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Key learning attained from the assignment relevant to leadership
From the assessment of the experienceI gained in the previous assignment I have identified that the transformation of the leadership style and perspective in the 21st century is quite distinct from the previous century(Haslam, 2017).  From the assessment of the business leader’s personal traits, it has been identified that 20th-century leaders such as “Hilary Devey and JannyChain Sew Lee” were found to be more delegative in their leadership nature. They believed in empowering employees to make autonomous decisions. Alongside, the transition of science and technology they were found to follow a transformative leadership style as well which resulted in their success. For instance, ‘Dato' Dr Jannie Chan Siew Lee” was found to possess a highly innovative nature and business industry foreseeability. As a result she was able to become the “first female president from the Singapore Retailers Association and the ASEAN Business Forum”. In contrast, in 2021 the leadership style among the leaders like Simon Sinek has been found more relevant to the laissez-faire style of leadership. The key traits of their leadership style have been found including the holistic nature in nurturing the followers. Leadership qualities like humility, mastering feedback, and empathy have been integrated into the style of the 21st-century leader. One another leader that I came across in the study was Flavilla Fongang, who showed quite similarities to the 20th-century leadership styles such as transformational perspective(Kusyk, 2021).  She believed the success of her is aligned with the success of her followers. These leadership qualities I have found similar to the 20th-century leaders’ traits.
Part contribution
The equal contribution of the team members during the assignment has been a key success factor for the project(Norris, et al., 2018). The spontaneous support I got from the team members enabled me to complete the project on time. I was responsible for gathering insightinto the 21st-century leaders in the project and I selected the leaders having both similar and different styles of leadership qualities found in the 20th-century leaders. Moreover, I was also responsible for making the presentation as before my presentation skills were appreciated by the assessors
[bookmark: _Toc161177187]Conclusion
It has been concluded from the reflective practices that there have been both similarities and contradictions among the leaders from the 21st century and 20th century. The style of leadership has been found to be more democratic kind of leadership in past and presently knowledge and reward-based leadership has been found to be more prevalent. Thus, the paper has increased my knowledge about the transition in leadership.
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