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Research background 
The key background of this research is to evaluate the importance of the Health Research Market (HRM), leadership style and culture in strengthening organisational management of growing enterprises. As suggested by Miao et al. (2020), the authority of growing enterprises examined market demand that is beneficial for business expansion and development. Besides, the HRM leaders are responsible for analysing key market trends regulated in the current market of the business. However, relevant leadership styles managed the obstacles faced by the growing industry and resolved this issue with efficient supervision. However, the key management authority of a growing sector initiated the development of the management strength and operational relevance to strengthen business growth and expansion. Moreover, work culture plays a significant role in retaining organisational performances and strengthening the management system of growing firms. In this sense, the research aims to highlight the significance of the health research market, leadership styles and culture that strengthen the management system of the growing organisation 
[bookmark: _Toc99989003]Problem statement 
The significance of Health Market Research, leadership and culture within strengthening management system in the growing enterprises has affected the functioning. Hence, the problem statement of the research includes analysis of the necessity of Health market research to strengthen the management system in growing enterprises. Additionally, within research the evaluation of the wide range of the leadership styles that facilitates in strengthening the management of enterprises were to be analysed coherently to add value to the research.    
[bookmark: _Toc99989004]Research rationale 
The rationale of this research is to justify the relevance of the Health Research Market, leadership styles and culture that strengthen the management system of the growing enterprises. As denoted by Fries et al. (2021), effective leadership styles formulated best practices for the employee that enhanced employee skills and talent with attaining a healthy work environment in the workplace. Additionally, growing industries such as SMEs examined key market trends and incorporated relevant strategies with analysing organisational strength and growth. Besides, a leader with skills and knowledge is effective in examining employee shortcomings that encouraged their interest, which is reflecting employee and even organisational performances. In this sense, a team of health research market evaluating the current market scenario and the effectiveness of adopting such key business trends in the context of relevance and significance for the business (Saritaset al., 2021). Moreover, work culture triggers employees in maintaining a healthy work environment in the workplace and developing healthy communication with others evidenced by management strength.
[bookmark: _Toc99989005]Aim 
The aim of this research is to explain the significance of the health research market, leadership styles and work culture in strengthening management systems of a growing industry 
[bookmark: _Toc99989006]Objectives
· To express the importance of the health research market in enhancing the management strength of the growing sector
· To investigate the role of leadership styles in enhancing employee performance relevant to the growing business environment
· To suggest the relevance of work culture in strengthening the management system of a growing business 
· To explore the importance of management systems for strengthening the business of growing enterprises     
[bookmark: _Toc99989007]Critically appraising literature concerns 
[bookmark: _Toc99989008]Importance of Health Research Market for management of growing enterprises 
In the view ofPeckhamet al. (2019), the health research market is of high value to the society. It helps in providing data related to the risk factors, disease trends, results of treatment, publicly performed health interventions, care patterns, functional abilities and health care costs as well appropriately.Market research is an important part of the health care sector as it helps the professionals in gaining a deep understanding of the preferences and needs of the patients. The health research market is beneficial for the enhancement of management strength of the growing companies. 
[bookmark: _Toc99989009]Evaluating leadership styles strengthening management of enterprises 
In the opinion ofThompson and Glasø (2018), situational leadership style is important to evaluate the strength and management of companies. This style of leadership helps the leaders to become more confident and aware of their surroundings. The situational leaders are responsible for making decisions for the betterment of the companies based on the situation at hand. As denoted bySiangchokyooet al. (2020), the transformational style of leadership is an approach that causes changes in the individuals as well as the social systems. Furthermore, it is focused on creating valuable and positive changes in the people to improve the end goal for the leaders. 
[bookmark: _Toc99989010]Analysing the significance of wok culture in enhancing management strength 
In the view ofAbdullah (2020), workplace culture is the focus of organisational values in the business operations. The work culture is responsible for guiding the employees in their decisions based on the technical plans and needs. The way the employees' act with one another is also dependent on the work culture practised in the company. This aspect helps to enhance the management strength of the enterprises. 
[bookmark: _Toc99989011]Research method 
[bookmark: _Toc99989012]Research principle and approaches
The research will be following mixed research methods, for which the two types of research approaches would be implemented in the dissertation. The deductive research approach will be followed for designing the survey method following the quantitative research method. Furthermore, an inductive research approach will be used for the interview method design following the qualitative research method. Moreover, the secondary data collection would also be conducted for which it is important to follow the abductive research approach following the secondary qualitative research method (Žukauskaset al., 2018). The research principles or philosophies will also be a combination of two methods for the mixed research methods to be used in the research paper. Positivism and interpretivism philosophies would be used for the survey method and interview method respectively. This mixed approach would help in acquiring a subjective as well as an objective point of view for the research project. 
[bookmark: _Toc99989013]Research design strategies
The research will be focusing on mixed designs to deliver an appropriate research paper for the project development. The descriptive research design will be used for the designing of the survey method for the research paper. Furthermore, the exploratory research will be used for designing and focusing on the interview method that would be performed to acquire authentic information from the primary sources of information (Dannels, 2018). Moreover, the exploratory research design will also be helpful to discuss secondary data that would be collected from articles and journals by the researcher. 
[bookmark: _Toc99989014]Data collection and sampling methods 
The primary data collection methods comprising of survey and interview will be conducted in the research project for acquiring authentic and reliable information directly from the sources. The survey method will help in selecting people from a given population and use them to participate in a poll where they have to provide their opinion to a bunch of questions related to the research objectives of the paper. Furthermore, the survey questionnaire is prepared accurately and no respondent is forced to take part or provide a certain opinion on a question. Due to the pandemic situation, the survey method will be held online using the online forms (Mkandawire, 2019). The survey respondents would be selected using the random sampling technique where 60 employees would be chosen from a population of many and asked to participate in the survey to provide their opinions on the importance of HMR, culture and leadership in the organisations. The interview method will also be held by the researcher and it would help in acquiring the opinions of the managers from different firms appropriately. The interview will be held with 3 managers from different firms and they would be selected using the purposive sampling technique. The secondary data collection method will also be held to acquire a thematic point of view for the research. 
[bookmark: _Toc99989015]Data analysis techniques 
The information that will be acquired using the survey method will be analysed using the frequency analysis technique. Furthermore, the content analysis technique will be used for obtaining extracted data from the information from the interview method (Mkandawire, 2019). Moreover, the thematic analysis will be used for evaluating information from the secondary sources of information and the literature review appropriately in the research. 
[bookmark: _Toc99989016]Ethical issues
According to the Data Protection Act of 2018, the survey and interview methods should be conducted by keeping the information protected, secured and confidential (Cornock, 2018). It is important that the responses of the surveyors should be kept anonymous and the informed consent is important from the managers and the employees as coercing them are not ethical for the research paper. Furthermore, the secondary data that will be collected should not be plagiarised and be used after taking the permission of the authors of the articles and journals. 
[bookmark: _Toc99989017]Structure of dissertation 
	Structure of dissertation
	Contents

	Chapter 1: Introduction
	This part will discuss the research aim, background and objectives.

	Chapter 2: Literature Review
	This chapter will focus on literary information.

	Chapter 3: Methodology
	This chapter will focus on the way the dissertation will be designed.

	Chapter 4: Findings and Analysis
	This chapter will discuss the information received from the survey, interview and secondary method.

	Chapter 5: Discussion
	The evaluated discussion will be conducted in this part.

	Chapter 6: Conclusion and Recommendations
	The future scope and recommendations will be provided here.
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