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Health and social care practitioners play vital roles within our community. A nursery practitioner is able to support the early development, learning and wellbeing of young children. These skills extend beyond basic childcare, understanding the skills required in this role ensures high quality practice and positive outcomes. I am also able to reflect on my own personal strengths which is an essential part of developing self-awareness and improving professional practice. Through exploring my thoughts, feeling and experiences I aim to evaluate how they benefit my personal and academic development, and the areas for growth.
Effective communication is an essential skill for nursery practitioners as it enables the development of strong, trusting relationships with children, parents, and colleagues. "Good communication is not only about speaking It involves body language, tone of voice, and the ability to adapt the way information is shared." (Care Learning, October 31, 2025). I am able to demonstrate this skill by communicating clearly and positively with children, using age-appropriate language to support their learning and emotional development. Additionally, I maintain professional communication with parents and carers by providing regular updates on their child’s progress and overall well-being. Teamwork is another vital skill, as collaboration with colleagues ensures consistent care and a positive, supportive learning environment. I meet this skill by working effectively as part of a team, contributing ideas, participating in planning meetings and group activities, and supporting my colleagues to deliver high-quality care. Patience and empathy are essential skills for nursery practitioners, as children require constant reassurance and understanding as they learn and grow. Demonstrating patience and empathy helps to build trust, which in turn creates a safe and supportive environment. “This trust is essential to a child’s healthy emotional and psychological development” (UWD Admin, 2024). I am able to meet this skill by approaching every child with genuine patience and empathy, recognising that each child develops at their own pace. I provide comfort and encouragement to help build their confidence, independence, and sense of security. In addition, nursery practitioners must demonstrate a strong commitment to professional development. Continuous learning enables practitioners to remain up to date with current best practices, regulatory changes, and emerging research within the early years sector. I am able to meet this skill by actively participating in professional development opportunities and reflecting on my own practice to enhance the quality of care and education I can provide.
There are some skill gaps I have identified in my practice, one of which is developing a deeper understanding of early years development. This knowledge is essential for planning effective activities that support children’s learning and development in line with the Early Years Foundation Stage (EYFS). "Knowledge of development milestones allows educators to prove tailored support and interventions, ensuring that children reach their full potential." (Paula Kay Glass, September 25, 2013) I recognise that this is an area for growth, and I am committed to strengthening this skill through ongoing professional development. By building a solid understanding of the EYFS framework, I will be better equipped to plan activities that promote children’s cognitive, emotional, and physical development. Another skill I aim to develop further is safeguarding and child protection. This is a crucial responsibility for nursery practitioners, as they play a central role in ensuring children’s safety and well-being. Early years professionals need to "have both a legal and moral duty to ensure the children in our care are protected." (Nursery.training, September 30, 2024) To improve in this area, I will ensure that I keep up to date with safeguarding policies, complete regular training, and fully understand the procedures for identifying and reporting concerns. Strengthening this skill will help me fulfil my duty to create a safe, secure, and supportive environment for all children in my care.
A question that could possibly be asked during an interview for a nursery practitioner is, why do I want to work as a nursery practitioner? I want to work as a nursery practioner’s as I find joy in supporting young children as they grow and develop. I find it incredibly rewarding to watch children gain confidence, develop new skills, reach their milestones, and I want to be part of that journey every day. There will be many questions regarding safeguarding children and what would I do if I had a safeguarding concern about a child? If I had a safeguarding concern I would for the nursery policy. I would write a record of conversation noting the date and time, I would not ask leading questions or promise confidentiality. I would report the concern to the designated safeguarding lead. Safeguarding is a big priority for me, which means i would act promptly and follow the correct procedure to ensure the child’s safety. A question that may be asked is how i would work effectively part of a team? I work effectively as part of a team by communicating openly, being reliable, and supporting my colleagues. In a nursery teamwork is essential, I will always make sure to share important information, listen to others, and ask for help when needed. I always try to maintain a positive attitude as I know the atmosphere among staff has a big impact on the children. Overall, my passion for child development, my strong commitment to safeguarding, and my ability to work collaboratively make me eager to take on the role of a Nursery Practitioner. I am dedicated to contributing to a supportive and nurturing environment where every child feels safe, valued, and encouraged to reach their full potential. 
Effective communication is recognised as one of the most essential skills which is required by professionals working in health and social care settings. This type of environment is where practitioners will support individuals with a range of physical, emotional and social needs. This demands the ability to communicate clearly, empathetically and ethically. There are different types of communication in Health and social care which consists of verbal communication which is to speak clearly and used respectful language. "Nonverbal communication using body language, eye contact, and facial expressions to show care and understanding." (IOMH, July 25, 2025) Written communication means writing clear plans, writing reports and notes. Digital communication is using text messages, emails and software to record and share information safely. A primary reason communication is vital is its role in establishing trust between professionals and individuals using the service. Many individuals’ accessing health and social care can feel anxious, distressed or vulnerable. Practitioners must be able to use communication techniques to show empathy, respect and reassurance. Good communication can create positive outcomes such as better care, enhanced trust, reduced errors, and increased engagement. "These benefits demonstrate the importance of effective communication principles. Through consistent application of good communication practices, support services and achieve better outcomes and higher levels of resident satisfaction." (Apax, May 17, 2023) Active listening allows individuals to feel heard and valued, encouraging them to share information that may be crucial for a diagnosis or support planning. Clear language helps reduce confusion, which enables individuals to make informed decisions about their care. Another important aspect of communication is working together with other agencies such as nurses, social care workers, doctors, therapists, and support workers. Effective collaboration between these professionals relies on accurate and timely communication. Poor communication between multi agencies can cause misunderstandings, duplication of work, or in severe cases harm to service users. A real-life example of this was back in 2019 an 82-year-old woman named Jean Willis died in hospital. A safeguarding enquiry concluded "Jean may have not received an adequate amount of health led input in the prior days to her being admitted to hospital." (West Sussex safeguarding Adults Board, January 9, 2023) The review identified there was a lack oof multi agency approaches to care, there was no opportunity to ascertain together the care that was required. Health and social care setting are increasingly diverse, this means practitioners must be skilled at communicating with individuals from different cultural, linguistic and social backgrounds. This can be done by involving interpreters, adapting nonverbal communication styles, and being aware of cultural norma that influence communication preferences. Demonstrating cultural sensitivity can improve the accuracy of information exchanged but also promotes equality, inclusion and respect for those using the services. "By integrating cultural mediators into care teams, healthcare systems can further enhance patient satisfaction and outcomes, ultimately leading to a more equitable approach to health care delivery." (IOMH, July 25, 2025) Communication is important when supporting individuals with specific communication needs. Such as people with learning disabilities, sensory impairments, dementia or mental health conditions may require adjustments. This extra support that is needed can be done with visual aids, simplified language, communication devices, or additional time to process information. This ensures individuals are not excluded from decisions about their own care and allows practitioners to meet legal obligation under frameworks. Effective communication allows practitioners to recognise signs of abuse or neglects; this allows practitioners to safeguard their service users. Practitioners often use sensitive questions, careful observation and the ability to interpret nonverbal cues. Professionals must be able to communicate concerns appropriately with colleagues and external agencies. Clear and accurate communication in these situations can prevent harm and protect vulnerable individuals.
Reflecting critically on my own strengths allows me to understand how my personal characteristics influence my behaviour, performance and development. My own strengths that I have identified are discipline, resiliency, teamwork, honesty and persistence. These skills help to shape the way I approach challenges and interact with others, both academically and professionally. being able to examen my thoughts, feelings and areas for improvement, I can build a more conscious and intentional approach to personal growth. One of my strongest qualities is discipline, which I have developed through academic deadline, work commitments and personal routines. Discipline enables me to stay organised, manage my time effectively and follow my responsibilities. However I can find it difficult to adapt to unexpected change, which can create stress or frustration. To improve, I need to balance discipline with flexibility and remind myself being structured does not mean resisting change.  Another important strength I recognise is resiliency. I am often able to see challenges as opportunities to overcome and learn rather than giving up. When I experience failure or disappointment, my feelings may include frustration or self-doubt, these emotions will usually change into motivation. This skill can often make me push myself too hard, causing me to feel pressure to recover instantly rather than allowing myself time and space to process situations emotionally. My goal is to give myself more compassion and acknowledge my feelings withing rushing to fix things. Teamwork is another skill which I am confident in. I enjoy working together with others and appreciate the strengths and perspectives each person brings. I can communicate openly, listen actively and try to create an inclusive atmosphere. However, I can become overly focused on peace within the group. This means I can often avoid conflict as I fear it may disrupt my team. This can often limit honest problem solving. To improve, I need to build confidence in managing constructive conflict, as it’s a natural and often beneficial party of teamwork. My strengths of honesty influence the way I communicate and build relationships. I value transparency and find it difficult to pretend or hide my thoughts. Honesty helps others to trust me and create solid positive interactions. However, I recognise honesty must be paired with sensitivity. I have learnt that being honest does not mean being rude. Developing better emotional awareness will help me communicate with respect. Finally, my persistence helps me to set goals and commit to them fully even when progress become slow or difficult. Persistence allows me to feel a sense of purpose, I feel proud when I overcome different obstacles. Persistence can often turn into stubbornness, I try to aim persistence with critical reflection, knowing when to push forward and when to change my strategy.
In conclusion I am able to reflect on my own strengths and the weaknesses that come with it. This has deepened my understanding of how they shape my experiences and performance. Each strength adds value to my personal and professional life; each also show areas for improvement. By becoming more aware of my feelings and behaviours, I can develop these qualities. I can also identify a key skill in health and social care, effective communication enables practitioners to build trusting relationships, collaborate with colleagues, deliver person centred support, and safeguard individuals from harm. Practitioners must develop and reflect upon their communication abilities to ensure that they meet the needs of diverse service users and uphold the standards of health and social care practice.
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