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Part A – will be in my resit work due to a no submission to the 1st assignment 























Part B 
Digital placement passport 
The link below will take you to my placement passport
placement.pptx
Full access here 
Placement hours 
Uni hours placement
Friday 27th September - 4 hours
October 1st - 4 hours
Tuesday 8th October - 6 hours 
October 15th - 2 hours 
29th October- 3 hours 
LONDON 4-6 20 hours 
12th November- 6 hours 
13th November- 5 hours (Paul smith)
18th November - 5 hours set up with 4 the region 
19th November- 9 hours 4 the region
3rd December- 6 hours 
7th jan - 3 hours 
28th January- 6 hours 
4th feb - 6 hours 
10th feb - 4.5 hours ( set up ITT)
11th feb - 10 hours (ITT)
25th February -  4 hours 
27th Feb - 4 hours
Total hours = 107.5 hours 























Part C 

Through my first year of university at Wales Trinty St David I have gained the skills through my knowledge and hand on experiences at Placement experiences provided by the course and through Swansea building society arena. Aswell as other event and business industries. At the Swansea building society arena, I was given a tour of the building which gave me an insight into working at this venue knowing the entrances and exits, backstage areas and meeting rooms. Also met with various employees who came from different backgrounds and how they ended up working at the arena. I met with Venue Director, Operations Manager, technical team, food and beverage manager, marketing team who told about their background before starting at the arena and how they got the job,  their day to day role and what they have to achieve to make sure everything is correct in their role with making the arena run well and correctly. Learning and development manager James who showed and gave the opportunity to progress with placement at the arena. At arena sessions the skills i used most were Effective communication and personal growth need the use of one's voice and the ability to ask questions, which I have discovered to have improved with placement. Speaking out makes it possible to share thoughts, allay fears, and participate actively in conversations (Goleman, 2013). Asking questions promotes critical thinking and a better knowledge by displaying curiosity and a desire to learn (Brookfield, 2012). Additionally, these activities encourage participation and teamwork, particularly in professional and educational contexts. Gaining the self-assurance to speak up can empower you and improve group dynamics (Edmondson, 2019). Promoting candid communication promotes a positive atmosphere that is conducive to learning and creativity. I found James often always wanted questions to be asked and as time went on, I felt more confident to do so.  I also watched set ups and helped set up for conferences and events such as ITT future you and 4 the regions conferences.  When being a part of them events, I was given tasks and roles such as meeting and greeting, located where people had to be and being organised and understanding fully what needed to be done. Throughout this module I have looked at academic theories such as Hunny and Mumford, from taking the test the highest score for my main learning style is Reflector with a score of 18. Reflector learns to observer and thinking about what has happened, avoid from leaping in and watch from the sidelines (Mint Human Resources). From working at the arena especially at the conferences i have found to have done this as i feel not to take charge as I'm still learning the ropes etc of being at conferences.  My placement has opened new prospects and given me useful skills. It allows for practical experience in communication, coordination, and planning—all essential skills in the events sector (Bowdin et al., 2011). By exposing students to real-world problems, placement improves their abilities to solve problems, manage their time, and be flexible (Getz, 2012). Through industrial linkages and real-world knowledge, it also enhances employability and creates professional networks (Rutherford Silvers, 2012). 
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