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“WE HAVE SENT ROCKETS TO EXPLORE
THE COSMOS BUT HAVE NEGELECTED
TOEXPLORE OURSELVES™
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ITSALL IN
THEMIND

Much has been written about the importance
of being an authentic leader in recent years but
perhaps no-one has summed it up qquite so
succinetly and pithily as writer and
performer Ruby Wax. Sue Weekes met
with her to find out more
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WELLBEING
MINDFULNESS
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“MINDFULNESS IS NOT WAVING ANGEL
CARDS... OR SAYING HELLO,
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DISHES BEFORE YOU WASH THEM™
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EXERCISING THE MIND





