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Introduction
This Reflective report explores 3 important principles within the UK health and social care, Person centred care, partnership working, and ethics. These principles are central to providing safe, effective and compassionate support for individuals. Although I am not currently working or on placement although I have learned many of these principles in my own personal life as a carer for my mother and son. They both have completely different needs and different ways of helping. Whereas my son has different teams involved such as speech and language, occupational therapy, and emotional regulation support. Which these 3 principles are all applied in helping him.  For example, to gain his autism diagnosis there had to be a multi-disciplinary team who all supported him on different subjects. This report will begin with a reflection on why these 3 principles are important in practice, followed by examples of how they are applied in a real health and social care setting. Finally, I will reflect on how understanding these principles will shape my future professional development when I begin working in the field.

Task 1: reflection on the importance of principles of health and social care!
The principles of person centred care, partnership working and ethics are at the heart of a good practice in health and social care. They ensure individuals are treated with dignity and respect and that their voices are central to all decisions about their care.
Person-centred care means focusing on the individuals unique needs, values, and choices rather than just their illness or condition. It encourages professionals to see the person as a whole. According to NHS Constitution(2021) patients should always be involved in decisions about their care and treated with respect and compassion. This approach links to carl rogers(1951) humanistic theory, which highlights empathy and unconditional positive regard as key to helping people reah their full potential. In health and social care, this means listening to service users and valuing their experiences.
Partnership working is another vital principle that ensures care is co-ordinated and holistic. It involves different professional’s, agency’s and individuals working together towards shared goals. The care act 2014 stresses the importance of collaboration between health and social care services to promote wellbeing and avoid gaps in care. When professionals, service users, and families work in partnership, it helps create better outcomes and more effective support. For example, collaboration between social workers, doctors, and support workers ensures that all aspects of s persons physical, emotional, and social needs are met (Glasby and Dickenson,2014).
Finally, Ethics guide professionals to act fairly, responsibly, and with respect for individuals’ rights. Ethical practice involves following professional codes, maintaining confidentiality, and promoting equality. The NMC code (2018) and HCPC standards (2016) set clear expectations for behaviour, integrity, and respect in care. Ethical theories such as Beauchamp and Childress’(2019) four principles- autonomy, beneficence, non-maleficence, and justice provide a framework for making moral decisions. For example, professionals must balance a persons righ to make choices with a duty to protect them from harm.
In summary, these three principles are connected and work together to ensure sfae, compassionate, and high-quality care. They remind professional to treat people as individuals, to work collaboratively and to act ethically in every situation.

TASK 2: PRACTICAL EXAMPLES OF CONCEPTS IN PRACTICE.
Although I am not currently working of doing any placement in either of these settings at the moment, I have learned through my own personal life and the roles of being a carer for my disabled mother and autistic son. For example, my mother suffers with COPD, and mental health so has many different organisations that help to support her and put a personal care plan in place. Whereas my son who has autism and speech and language delay has different organisations that help to support him, they are all different supports for both my mother and son who all help individually and together, also through study and research how these principles are applied in real health and social car settings. A good example can be seen in community support for an adult living with a long term condition, such as diabetes, who also experiences mild learning disabilities.
In this situation person-centred care means supporting the individual to make informed choices about their lifestyle, diet and medication. The NICE (2021) guidelines highlights the importance of involving individuals in their care planning and respecting their personal preferences. The care plan would be developed based on what matters most to the person, such as their cultural background, food preferences, and daily routine. This ensures that the individual feels more in control and especially feels valued
Partnership working is also essential in this case. Effective communication between the GP, community nurse, social worker, and the persons family helps ensure that the care is well-coordinated. The Health and care act 2022 supports integrated care systems (ICSs), where different professional and organisations work together to improve people’s health and wellbeing. Partnership working helps prevent duplication of services and ensures everyone involved understands their role in supporting the person/ service user.
Ethical principles also play a major role. For example, if the individual refuses a specific treatment, professional must respect their autonomy while ensuring they are safe and informed. This balance between autonomy and beneficence (doing good) can be challenging but is guided by the NHS code of practice (2018) and professional values. Ethical decision making ensures that individuals’ rights are protected and that professional’s act in their best interests. By combining person centred care, partnership working, and ethics, professionals create a culture of respect and collaboration. This leads to better outcomes for service users and builds trust between individuals and professional. This in probably one of the most important parts which is to gain a service users trust and to make them comfortable with talking and explaining how they are feeling. To gain their trust is vital on them allowing support and plans to be put into place.

Task 3: Self-reflection as a health and social care professional
As a student preparing for a future career in a health and social care, I have developed a strong understanding of the importance of person-centred Care, partnership working and ethics. Although I haven’t had paid work in this setting, I do believe my own personal life and routine will help massively towards these goals. As I believe using my own experiences in both a mental health experience and supporting my son with autism helped me become more understanding and able to use their own needs to help myself put a personal plan in place to get them all the help they need, making their needs and understanding one of the most important details. I have reflected on how they will influence my future work and personal development.
Person centred care for my future and my future practice!
I believe person centred care is the foundation of a good practice. It reminds me that every individual is different and deserves to be treated with dignity and respect. From my study’s, I have learned that person-centred approaches are based on listening, understanding, and empowering people to make decisions about their own care. Maslow’s hierarchy of needs (1943) has helped me understand that care should not just meet physical needs, but also emotional, social, and psychological ones.
When I begin working in health or social care role, I will aim to apply this by taking time to understand each persons story and what matters most to them. I want to develop strong communication and active listening skills to ensure individuals feel heard and supported. The health foundation (2016) states that when people are involved in decisions about their care, their satisfaction and outcomes improve. I will also be mindful of cultural sensitivity, ensuring that care respects individuals beliefs and backgrounds.
Partnership working and my professional development!
Through my learning, I have realised that partnership working is not only about professionals co-operating but also about involving service users and their familys in care decisions. Effective partnership working requires good communication, trust, and mutual respect. I have learned from Tuckman’s (1965) stages of team development that teams go through phases forming, storming, norming and performing before they work effectively together.
In future roles, I want to be a supportive and active team member who listens to others perspectives. I also understand the importance of sharing information appropriately, as poor communication can lead to mistakes. The care quality commission (CQC,2023) highlights that good teamwork and communication improve safety and quality in care services. To prepare for this, I plan to improve my confidence and communication skills through group activity’s, volunteering, and further training.
Ethics and professional behaviour!
Ethics play a key role in ensuring that care is fair, respectful, and safe. From studying professional standards such as HCPC (2016) and NMC code (2018) I have learned that ethics guide everything a professional does, from respecting confidentiality to protecting peoples rights. Ethical practice also includes speaking up if something is unsafe or unfair, which is part of the Duty of candour (CQC, 2023).
In the future, I may face situations where I must balance ethical principles, such as respecting a person’s choice even if I disagree with it. I plan to handle such situations by seeking guidance from colleagues or supervisors and reflecting on professional codes and policies. I will also keep up to date with legislation such as the Care act 2014 and the Equality Act 2010. Which protect people’s rights and promotes fairness in care.
My skills, strengths, and areas for improvement!
As a student, I have developed skills in research, reflection, and understanding the values that underpin care practice. I believe I have strengths in empathy, patience, and the willingness to learn and improve what I already know from my time caring for my family. I enjoy supporting others and I want to make a positive difference in people’s lives. However, I know I need to build confidence in communication, especially when speaking in a professional setting or advocating for service users.
I also recognise the importance of continuous learning. Using Gibbs reflective cycle(1988) will help me to reflect on experiences in the future, thinking about what went well, what could be improved, and what I could do different next time. Reflection helps to build self-awareness and improve future practice.
Future learning and development plan!
My goal is to gain practical experience in a health or social care setting to apply theories I have learned. I plan to complete additional training on things like safeguarding, equality and diversity, and communication skills. I also aim to keep up with national guidance from Nice and the Department of health and social care. In the long term, I would like to progress to a more senior role or continue studying for a professional qualification, such as nursing or social work. By continuing to learn, reflect, and develop, I hope to provide care that is ethical, person centred, and based on partnership and respect.
Conclusion!
This report has reflected on the principle’s pf person centred care, partnership working, and ethics within uk health and social care. Although I am not yet in practice, I have learned that these principles are vital for providing compassionate, safe, and effective care. They help ensure that individuals are respected, supported, and involved in decisions about their lives. Through reflection, I have identified the skills I need to develop for my future career and recognised the importance of lifelong learning. Understanding and applying these principles will guide my future practice and help me make a positive contribution to the health and social care sector.
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