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[bookmark: _Toc531366142]Chapter 1: Introduction
[bookmark: _Toc531366143]1.0 Introduction
In his report, Hasan (2002), the term ‘gender pay gap’ refers to the average difference that exists between the wage received by the male and the female employee of an organisation. In simple words, the term is used to state the problem faced by the women in getting equal pay to that of the male employee working for the same job post. The growing statistics in the UK has made the gender pay gap as one of the rising concern to the economists and researchers. The gender pay gap has been chosen as the topic of research by observing the intensity of its affect on the UK economy. This research paper has been generated with the view of highlighting the main cause of such inequality at workplace, their probable solution with few recommendations that can be suggested after conducting this research. 
[bookmark: _Toc531366144]1.1 Aim and Objectives
[bookmark: _Toc531366145]Aim 
The aim of the study is to understand the reason behind the gender pay gap and identify the solution for the same. 
[bookmark: _Toc531366146]Objectives 
· To analyse the reason for the existence of gender pay gap
· To know about the present scenario of the gender pay gap in UK
· To find out possible solution available to the organisations to overcome such discriminations
[bookmark: _Toc531366147]1.2 Rationale of the topic 
The research has been conducted with an aim to find out the intensity of effectiveness that the gender pay gap have on the overall economic structure of UK. As per a present analysis done by Guardian, it has been found that the construction industry is having the largest gap in their pay scale, which gets an estimation of 25% approximately. Then the finance sector with the pay gap of 25% and the banking sector with a pay gap of 20% in their industries respectively.  As per a recent report by the government of UK, these pay gaps between the male and the female employee’s remains smaller during their early life. However, as they reach maturity in their age, these gaps also increase with their age. Thus, the research has been conducted to demonstrate the reasons behind this gender gap in UK and its effect on the economy. 
[bookmark: _Toc531366148]1.3 Research questions 
· What is the reason behind the existence of the gender pay gap? 
· What is the present scenario of the gender pay gap in UK? 
· What can be the solution to this gender pay gap and how can it be implemented?
[bookmark: _Toc531366149]

Chapter 2: Literature review
[bookmark: _Toc531366150]2.0 Introduction
The literature review takes into account the evaluation of existing reports and other information from a relevant and reliable source. It takes into the account data from other researchers, journals from government bodies, statistics from reliable authorised bodies and other informative sources to provide a background to the study, which the researcher is going to conduct in his own research paper. In the literature review below, it will be discussed about the causes of existence of wage gap difference in the economy of UK. The literature review will also aim at providing the evidence from the past that is the cause of these kinds of practices in the UK. 
[bookmark: _Toc531366151]2.1 Causes of existence of Gender Pay Gap
Even after many legislative initiatives and policies, the pay-gap between the male and female employees still persist within the organisation. In the words of Jacobsen (2016), it has become one of the rising concerns to many researchers and economist. Though backed by many mentalities and stereotypes of societies in the past, there are few other factors those results in the continuation of these practices inside UK. The society has always witnessed a male dominance inside it, be it from any part of the world. As said by Card et al (2015), this has resulted in the formation of male favouring situations within the society. As per a report by Guardian, the introduction of industrialisation led to the sharpened division of ‘house-work’ done by the men outside the house as construction labour and the domestic ‘house-works’ done by the women inside the house. Blau (2016), in his report has mentioned from early days of civilisations when men used to hold the decision-making power of the family, until today when they try to protect their place as the head of organisation inside the corporate world. as said by Srivastava et al (2015) the lack of attention paid by the firms on the Equal pay act 1963 and other such legislative steps by the UK government has resulted in the extension of this unequal treatment between male and female employees. Since their families to develope a motherly nature and sacrificing attitude have influenced the women, they are agreed upon the low paid wage works. 
2.2 Literature gap 
Many researchers and economist have given their point of view for the possible solutions to the problem of wage gap between male and female employees. However, the research paper was not effectively successful in finding the “one-size-fit-for-all method” for the mentioned problem. Not much information was able to bring to the knowledge of researcher while finding solution for the wage pay gap and how to overcome it. 
[bookmark: _Toc531366152]

Chapter 3: Methodology 
[bookmark: _Toc531366153]3.0 Introduction 
In this research paper, various combinations of methods and approaches have been used to ensure that the data collected are genuine and reliable. 
[bookmark: _Toc531366154]3.1 Research Approach
Heinz et al (2016), that a research approach can be explained as the blueprint of steps to be taken by the researcher whiles the process of data collection and data analysis.  There are two broad categories to these approaches such as approach to data collection and approach to data analysis. Approach to data collection is further divided in two types that are inductive approach and deductive approach. In this research paper, the researcher has taken deductive approach to data collection. This approach hence will require on the researcher’s part to generate a hypothesis collection of required data and their analysis to check the hypothesis statement. 
[bookmark: _Toc531366155]3.2 Research Design
A research design is the blueprint of how the data is to be collected and what is going to be the nature of research that will be conducted. There are three major type of research design available to a researcher. They are descriptive, experimental and exploratory. In this research paper, the researches have chosen the exploratory research design in order to understand the cause and effect relationship on the gender pay gap. 
[bookmark: _Toc531366156]3.3 Research philosophy 
As per Goldin (2014), the term research philosophy can be expressed as a belief that the researcher has about the ways and methods, which he can use while gathering the information required for the research work. There are few major types of research philosophy used by the researchers. They are positivism, interpretive, realism, subjectivism, objectivism and rest. The research has chosen positivism as his research philosophy because the research involves statistical data, relevant facts to conclude with the research topic. 
[bookmark: _Toc531366157]3.4 Data collection method
In this research paper, the researcher has effectively used the primary as well as secondary source of data for collection of the facts required for the research paper. The researcher has used primary data in conducting the research work and the gathering of first-hand information through various qualitative and quantitative methods. Secondary data have been used in the literature review section to get an overview of what other researchers and other reliable sources have concluded on the concerned topic. 
The researcher has taken a sample size of 50 for the purpose of conducting survey for the research paper. These sample units are the employees from various big companies in UK who have been chosen randomly without any sampling bias. 
For the purpose of qualitative data collection, two managers of big UK firm have been interviewed upon the given research topic to get a first-hand reliable data from employer’s perspective. 
[bookmark: _Toc531366158]3.5 Sampling technique 
In this paper, the researcher has used both probability as well as known probability sample technique since both qualitative and quantitative techniques have been taken into consideration. 
[bookmark: _Toc531366159]3.5 Ethical considerations
While conducting the research process, the researcher has ensured that he does not breaks any law related to the Data Protection Act 1998 at any point in the process, as stated by the legislation of UK. 
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Figure 1: Gantt chart
(Source: Created by the leraner)
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Chapter 4: Data analysis 
[bookmark: _Toc531366161]4.0 Introduction
The researcher has effectively used the primary as well as secondary source of data for collection of the facts required for the research paper. The researcher has taken a sample size of 50 for conducting survey for the research paper. These sample units are the employees from various big companies in UK who have been chosen randomly without any sampling bias. 
[bookmark: _Toc531366162]4.1 Quantitative analysis 
Q1. What is the gender of the respondent? 
	Options	
	Frequency of respondents
	Frequency Percentage (%)
	Total number of respondents

	Male 
	15
	30
	50

	Female
	32
	64
	50

	Others
	3
	6
	50 


Table 1: Gender of the Respondents

Graph 1: Gender of the Respondents
Findings and Analysis 
64% of female responded in the research survey. While 30% were male and 6% came from other gender segments. It has been found that participants from the entire gender segment were participating actively and shared their point of view freely. 
Q2. Which age category do you come under?
	Options	
	Frequency of respondents
	Frequency Percentage (%)
	Total number of respondents

	Below 20
	10
	20
	50

	21 – 30
	7
	14
	50

	31 – 40
	6
	12
	50

	41- 50
	22
	44
	50

	Above 50
	5
	10
	50


[bookmark: _Toc499746149][bookmark: _Toc531366163]Table 2: Age category of the respondents

Graph 2 : Age category of the respondents
Findings and Analysis 
44% of respondents were between the age group of 41-50. 20% of respondents came from the age group of 20 and below. In this table, the research finds out the majority of the participants where between the age group of 41-50. Age group of respondents below 20 who were among second highest segments of age group to respond followed this. 
Q3. How far do you agree that there exists a gender pay gap in the UK economy?
	Options	
	Frequency of respondents
	Frequency Percentage (%)
	Total number of respondents

	Strongly Agree
	30
	60
	50

	agree
	10
	20
	50

	neutral
	5
	10
	50

	disagree
	3
	6
	50

	Strongly disagree
	2
	4
	50


[bookmark: _Toc531366164]Table 3: agreement of respondent on the existence f gender wage gap

Graph 3: agreement of respondent on the existence f gender wage gap 
Findings and Analysis 
More than 80% of the population agrees upon the existence of wage discrimination in the economy while only 20% of them disagreed upon the same. The statement can be supported by recent report from the government of UK, wherein they try to highlight that these pay gaps between the male and the female employee’s remains smaller during their early life and gets broadened as they get older. 
Q4. What can be the major reason behind such wage discrimination?
	Options	
	Frequency of respondents
	Frequency Percentage (%)
	Total number of respondents

	Economical factors 
	5
	10
	50

	Personal mindset
	7
	15
	50

	Government’s negligence
	2
	4
	50

	Social factors 
	33
	69
	50

	Political factors
	1
	2
	50


[bookmark: _Toc531366165]Table 4: reasons behind wage discriminations

graph 4: reasons behind wage discriminations
Findings and Analysis 
69% of the respondent agreed upon the social factor as major reason of this discrimination. As per the table above, it can be concluded that the majority of sample units believed the social factors are to be the, main cause behind the existence of the gender wage gap. 


[bookmark: _Toc531366166]4.2 Qualitative analysis
[bookmark: _GoBack]For the purpose of qualitative data collection, two managers of big UK firm have been interviewed upon the given research topic to get a first-hand reliable data from employer’s perspective. 
Q1. Is your organisation indulged in any wage differentiation between the male employees and the female employees? 
Manager 1- the organisation is not involved any kind of wage discrimination in their HR practice. 
Manager 2- the company does not promote and encourage any wage discrimination in their company policy. 
Q2. What measures do your organisation take to ensure that there is no wage differentiation in the organisation? 
Manager 1- the organisation ensures that they use proper policy, which shows equality in their pay scale for both male and female. 
Manager 2- the company is having strong HR policy, which strictly follows the legislative laws for equal pay and equal rights at work place. 
[bookmark: _Toc531366167]4.3 Summary 
In the quantitative data collection, the researcher found that all the gender sections were interested to talk about the issue. However, major response came from the elder age groups. Majority of the population agrees upon the existence of such discrimination in wage inside UK. They also believe that social factors are the main reason behind such discriminations. 
In the qualitative part, the researcher interviewed two managers of the big companies of UK. From there it was concluded that none of the employers are confronting the issues faced by their employee. They are trying their best to ignore the answer in the best possible way. 
[bookmark: _Toc531366168]Chapter 5: Conclusion and recommendation 
[bookmark: _Toc531366169]5.0 Conclusion 
The analysis done by few researchers and government bodies justifies the existence of gender wage gap in the UK economy. They have realised the sensitivity of the issue. The researcher has taken the topic of wage discrimination after realizing the rising concern of it in the UK economy. The research paper has helped in concluding that major response came from the elder age group. This is because as per a recent report by the government of UK, these pay gaps between the male and the female employee’s gets wider as the employees gets older.
 Majority of the population agrees upon the existence of such discrimination in wage inside UK. They also believe that social factors are the main reason behind such discriminations.
[bookmark: _Toc531366170]5.1 Limitations 
The researcher faced following limitations at the time of conducting the research:
· The small sample size disabled the researcher from generating proper evidence to support and recommend on the topic
· Some topics were not having much information in their support. 
· Respondents were hesitant to participate in some cases. 
· Respondent’s biasness may have affected the results hence concluded. 
[bookmark: _Toc531366171]5.2 Recommendation
· The organisations should be more responsive in understanding the problems faced by female employees.
· They should stop being negligent on the issues pertaining to their organisations in particular.
· Women should start taking stand for their own rights
· Government should ensure their legislative regulations are strictly followed. 
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Appendix 
Questionnaire 
Q1. What is the gender of the respondent? 
· Male 
· Female 
· Others 
Q2. Which age category do you come under?
· Above 50
· Below 20
· 21 – 30
· 31 – 40
· 41- 50
Q3. How far do you agree that there exist a gender pay gap in the UK economy?
· Strongly disagree
· Strongly Agree
· agree
· neutral
· disagree
Q4. What can be the major reason behind such wage discrimination?
· Political factors
· Economical factors 
· Personal mindset
· Government’s negligence
· Social factors 

Frequency of respondents	Strongly Agree	agree	neutral	disagree	Strongly disagree	30	10	5	3	2	Frequency of respondents	Economical factors 	Personal mindset	Government’s negligence	Social factors 	Political factors	5	7	2	33	1	Frequency of respondents	Male 	Female	Others	15	32	3	Frequency of respondents	Below 20	21 – 30	31 – 40	41- 50	Above 50	10	7	6	22	5	1

