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	I have chosen to write my paper and structure it by using Gibbs’ Reflective Cycle.  Gibbs’ (Edinburg, 2020) covers 6 stages: Description where I will introduce my lifeline and talk about my career, Feelings where I will explain how I felt during interview process, Evaluation of my skills, Analysis - using tools as SWOT analysis, Conclusion to explain what I have learned from the experience and finally Action Plan for future making sure I correct all possible mistakes and apply any changes that will be appropriate in new situations. 
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I will start with introducing my professional lifeline that is in table below.  	
	JULITA’S LIFELINE


	
	AGE RANGE
	HIGH POINTS
	LOW POINTS

	Teens

	I got accepted to collage, 1 on 10 candidates
	

	20
	First job in 5-star hotel
	

	22
	Promotion
	

	24
	Arrival to UK
	

	25
	
	Having hard time and missing family

	27
	Taking year break, traveling
	

	28
	Return to UK
	

	29
	
	Health issues

	31
	Career change
	

	33
	Dream job and big promotion
	

	38
	My daughter was born
	

	39
	
	Lost job during covid
Struggled with mental health

	40
	Became student
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	Reflecting on task that we had in class I think it was very good exercise and practice on both sides. I think I was more stressed as an interviewer than when I was interviewed.
Starting as an interviewer I was very happy with Rebecca’s introduction, her body language was good, and she always kept an eye contact. She was relaxed and answering all questions with confidence, if she was stressed, she didn’t show it. I was very satisfied with her knowledge and the attitude she presented during interview. She has shown good interest in and researched beforehand information about company. Her skills were matching with job description. Overall, she has left very good impression and I would offer her job.
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	Job, I have in mind Reservation Manager 
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My strengths are:

· Communications skills: listening, problem solving
· People skills
· Work well under pressure 
· Good network and contacts
· Experience in guest relations 
· Organizing and planning
· Leadership 

My weaknesses:

· Education and diploma
· Academic skills
· IT knowledge
· Availability 
· Confidence and self believe
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