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Reflective Portfolio 
[bookmark: _Int_xRIPkoHt]My learning style impact on my career in the sense of given me ready tools mentally, skills that are needed, and the driven force to go ahead and take charge in the employment sector towards being and or having a career in the areas I love and have been training for a long time. This has given me the reassurance and the can-do attitude to step over hurdles, leap over walls with persistence the mind frame to be on top. I have developed the learning styles as follow: written skills, good customer service skills, dealing with problems on a professional level, visual, verbal, social and interpersonal, interactive, reflective, direct experience, and auditory, time management, employability skills. Even though I have gained all these attributes towards creating a future in life, it takes me on a path to which I will be helping others to gain success needed toward having their own employability work, by having their career goal in future, opening lecturers online, with all these very important intuitive and cognitive approach I use, and which have been given, I’ve taken actions in helping others to gain and using that which was set as being dormant to awake, with all the right attitude, approach, driven force, focus, determination set goals, things will be more readily set for everyone to start their own career in future. The feelings it carries is far different from one who have a 9-5 job, as there is not normally anyone who will be boss over an individual in this type of working arena. 







[bookmark: _Int_HVPt1pxw][bookmark: _Int_FrjjfGlN]While reflecting and analysing my very own qualities in my action plan, I realised that during my studies, I’ve been making notes to which have been very useful for helping fellow colleagues/ employees in which have given me the strategic push ahead in management and, being very good at I; Being appointed as a manager in my organisation, part of my responsibilities is to assess the learning development training of my staff in which I have used the SWOT (Strength, Weakness, Opportunity, and Threat) Analysis and Personal Development Plan (PDP) as these two to me gives a much clearer and better understanding about an individual, and the categories they are placed into explaining  the individual understanding, their simple methods by working within a team and therefore shows informative information which gives more highlight across the board on each worker; it helps an individual to grow, also teaches one to have a voice and what to look out for when a situation occurs, which may seems difficult to handle but then to get positive results sorting it out diplomatically. However, the most effective way to develop an individual is hugely different from the next as each person learning type is different and varies from others, with this it can turn out to be negative once they know it is about work and not about themselves. 
[bookmark: _Int_vNyC2rue][bookmark: _Int_ZU7A6nTy]There are many different training methods and as a manager I will use on the job coaching/training, formal and informal, internal, and external data, classroom learning and development training which will explain and show the reason I have chosen these theories. while I was doing some research and reflecting, analysing some resources about the human body and skills that enhance the memory to develop faster. I will make sure that training is provided every month for all new staffs who are added to the business and making sure that existing staffs are quizzed on the product and services man time means in the organisation, making sure there is balance. Training will not be effective without the motivation to apply it effectively, by also enabling personal development to be essential for the organisation, this too will help improve quality, customer services enquiries, business error development and productivities. 
SWOT analysis also gives the strength and weakness of an individual and even locating on the job where exactly by identifying the cause and giving strategic planning on how to correct it in a diplomatic form where both clients and staffs will be feeling good knowing that with such immediate highlight and response, tact a diplomacy was able to resolve the problem; with this method I can truly say that using the formula and chart it can be seen the technique in using SWOT CHART is very much needed and simple, as it allows one to focus more on strength, weaknesses, assessing performance, risk potential of any business. 

[bookmark: _Int_3lA8F2uP][bookmark: _Int_4M6Wwxqd]Earlier in my work I did mention internal and external, and this give and shows business weather or not it will be successful or less successful using independent swot analysts, which can give a better and accurate guide if it is strong or weak. The methods I really find amazing is to categorise by allocating each of the staffs in the organisation which help me to manage and dissect each person into groups, that I use to my advantage in helping them to improve in areas which is weak. what happens to an organisation/company outside is just as important to me as I am representing my organisation o4r to say they are representatives of the organisation they work as internal factor. 
[bookmark: _Int_DPqUjLkU][bookmark: _Int_oYnDKsA2]Overall Personal Development Plan (PDP) along with swot analysis is a fantastic way to guide managers business owners or anyone who is working in a business or want to identify their growth, strength, weaknesses, threats, opportunities, and these methods are extremely easy to apply. It is also an action plan uses to identify a person goal and what he or she wants to improve to meet their goal. While using these methods to analyse a gain plan to become successful and growth, it should not be use on its own but better used with other methods as they all have their limitations, so each one helps and will give deeper categories planning techniques. it is also a written account of self-reflection giving ones aim of improving their life, goals, dream, academic studies, work, and the list goes on; this is normally done at school, or when you start working; this also recognise your aim, strength, or weakness before they happen and help and course you on how not to let its keep you from not achieving your potential, this is done through your coach, our your guidance tutor. 
[bookmark: _Int_ErMafK2U][bookmark: _Int_mqjyjNgC]In this self-reflective report the main task is to evaluate the progress achieved during the term and determinate in which area I need to work more on and make improvement, but it is on my personal skill with the modules taken, and to summed them up in one, with analysis of my strength and weaknesses which I have chosen to do SWOT analysis, Personal Development Plan (PDP) and what I have achieved so far by giving explanations of how it helped me to gain good key skills for the work place. Using appropriate reflective models, assess and reflective on my learning as regards, open book assessment, after completing one year of higher education in university, I had was to finish write this reflective portfolio to which I really find interesting. Throughout the terms on the modules taken, I have been encouraged a lot of the time by the student support officers, the disability support team and by my lecturer's, to which it helps a lot of the time as I used to find it hard in classes, but once I have gotten an understanding of the module and what is needed to improve, I was able to work with confidence and being focus. 


[bookmark: _Int_VPExnw4t]The reason is because I can see where I am educationally with the different module of working, I was given in my studies, and to give feedback on how it makes me feel academically, if it has given me any educational knowledge for the cooperative world of work to start looking for work, owning my own business, or become an Entrepeneur; and actually can say it really did as there were module of work I was doing on my own and others were as a team to which both are good but working in a team was hard until I realised it was an individual assessment exercise which is very much needed for those working in the cooperate world, I have gain so much insight on all my course work which have given me wide knowledge on things to which I must now look forward to in future in either working for a company or owning my businesses, what I should be looking out for, and what are the challenges out there, and how to divide them into parts using SWOT ANALYSIS, Personal Development Plan (PDP) Personality Test, Johari Window. 
[bookmark: _Int_AFpuiQns][bookmark: _Int_VFs0A5wt][bookmark: _Int_4No6B8kY]I have learnt so much about each one of these methods, to which I have been using two of them in my everyday life, but on the other hand it varies as from time to time the others will do automatically gotten used even if I was not using them; but merely on the ones I prefer which are the SWOT Analysis, and Personal Development Plan (PDP). Using these two have been exceptionally good and I find it much easier relating with them on a much more personal level to which I am comfortable with. I have developed some ideas in which I have started writing them down making sure it has been properly documented and making it to be my number one priority everyday list to make it work by me putting in action. Howsomever while doing various courses in my classes I have been given various structures of work to which I must and have to work and do thing on my own most of the time instead of working in a team, this is a way in which a lecturer can identify weather or not the student is learning, also one who is understanding their course work properly, therefore the introduction of open book assessment is very important along with the mock interview which helps me to understand and assess myself carefully as this trains and teaches me how I should posture myself, having good eye contact, keen listener, and being confident in myself answering questions positively to what the interviewer is asking for. 








This really helps because in real life I will be sitting Infront the interviewer while seeking employment and learning to which have given me the right knowledge attitude, speaking skills, career development, the entrepreneurial ability I need to go into work, start my very own business; with all these compilations of different arms of study classes, which are linked with each other but rather divided into areas, my memory and understanding of words and structure of sentences on how, what, when, I should use them, in order to stand out of the crowd with good  educational tools ready to work in the arena with others who have good educational linguistic communication, or one with a good sense of communicational skill along with key skills in relating with anyone to whom I may communicate with, and that is what open book assessment, mock interview, UK employment legislation did for me in those module. 
I believe that I have gain a lot from these modules and course to which I am feeling confident even to go further on to doing my Bachelor of arts degree in which will bring me on to perfection, and more full and complete in gaining and advancing onto a concrete level to my pursuit.
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