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[bookmark: _Toc216997818]1. Introduction
Sustainable employment in the sector of health and social care presupposes not the formal qualification only, but also the cultivation of good employability skills, well-identified professional identity and successful personal brand. Within the UK, the National Health Service (NHS) is still among the biggest employers of health care systems, which has organized career advancement and career pathways. With health care systems becoming more complicated, employers are looking at clinicians with signs of clinical competence, adaptability, reflective practice, and good interpersonal skills as well as professional values with regard to compassionate, person-centred care.
This report is related to the evaluation of the work of a Band 5 Registered Nurse (Adult) in the NHS that is one of the major entry-level professions of newly registered nurses. The report will initially examine the employability skills needed in this position as per the existing Job descriptions of NHS presently. It will then critically compare my personal abilities, experience and qualifications with these requirements. Lastly, the report will provide an elaborate action plan and schedule of the development of the required skills, and it will show how a well-built personal brand, professional identity, and professional network may help long-term employability and career advancement in the UK health and social care industry.
[bookmark: _Toc216997819]2. Overview of the Selected Job Role: Band 5 Registered Nurse (Adult)
There are significant roles and responsibilities of a registered nurse and they have the responsibility of providing effective and safe care in the various clinical settings. As per the current job vacancies in the NHS, there is a requirement of multidisciplinary teamwork for the registered nurses (Anderson et al. 2021). Moreover, they should also involve assessment of the proper plan of how effective care can be provided to the patients. Moreover, tracking the medical records and administering medication is also a part of their responsibilities. 
The list of the important requirements are provided in the NHS Band 5 nurse job descriptions, which includes effective interpersonal and communication skills, registration with the NMC, ability to handle high pressure situations and workloads. Emotional strength, ethical sensitivity, cultural competence, and capacity to offer caring care to individuals and families under difficult situations are also required of the position. These expectations bring out the significance of technical nursing competencies and transferable employability competencies in the success of this job.
[bookmark: _Toc216997820]3. Analysis of Employability Skills Required for the Role
3.1 Clinical and Technical Skills
A Band 5 Registered Nurse must have a core requirement of clinical competence as an employability requirement (Alsalamah et al. 2023). These are patient assessment skills, care planning skills, medication administration skills, infection prevention and control skills, wound care skills and clinical equipment use skills. Nurses are also required to exhibit familiarity with the protection, risk evaluation, and patient safety models. The NHS pays great attention to evidence-based practice, which means that nurses have to use the existing research and clinical recommendations in their decision-making.
Moreover, digital literacy has also gained more relevance. Nurses are assumed to operate e-PRS, e-medications, and web-based learning. With these effective competencies, the proper medical interventions can be provided by the nurses properly. 
3.2 Communication and Interpersonal Skills
One of the skills of employability among nurses is effective communication. Band 5 nurses are required to interact with the patients, families, carers, and communicate clearly and compassionately with patients as well as cooperate with doctors, allied health professionals, and support staff. It requires active listening in the sense that they must listen to each other, empathy, and the skill to provide explanations on complex information in a way that can be understood.
The interpersonal skills are also demanded in order to handle the conflict, address the concerns of the patients, and make a beneficial contribution to the team dynamics (Adham, 2023). Cultural sensitivity and respect to the individual differences are very important elements of professional communication in a diverse health care environment like the NHS.
3.3 Teamwork and Collaboration
There is a significant importance of collaboration and teamwork for the registered nurses as by this, effective communication regarding the medical intervention can be done. This involves the identification of individual weakness and the proper advice. Being a team player improves patient outcomes and is a sign of professional maturity.
3.4 Professionalism and Ethical Practice
Nursing employability revolves around the aspect of professional behaviour. There are several aspects of professional behaviour and its integrity that needs to be maintained such as maintaining the confidentiality of patient’s information, following the NHS and NMC guidelines, and keeping ethical integrity (Jesmi et al. 2021). The awareness of ethics is especially significant in vulnerable populations and complicated care choices.
The capability to adjust to changing conditions and circumstances is the capability to adapt flexibly and be resilient to environmental changes.
There is a significant requirement of emotional resilience and effective adaptability for the registered nurses by which contribution can be provided by the nurses in medical intervention. Band 5 nurses should be able to handle workload stressors, address emerging clinical priorities and handle emotionally demanding situations. The skill to be calm, organised and reflective will lead to personal wellbeing as well as professional performance.
[bookmark: _Toc216997821]4. Evaluation of My Current Skills Against Job Requirements
4.1 Existing Skills and Strengths
My health and social care degree has equipped me with a good theoretical background of subjects like anatomy and physiology, patient-centred care, safeguarding, and professional ethics. Academic education and practical exposure have enabled me to formulate a sense of the values that guide nursing practice such as compassion, dignity, and respect (Clark, 2025).
I have good communication skills especially in listening and establishing rapport with people of different backgrounds. This can be substantiated by my experience of team work when doing academic group work and placements where group work and collective responsibility were critical. Meeting the deadlines has also been one of the main emphasis for me. 
Moreover, for consistent professional development, I need to learn continuously from my peers and implement them in practice. My competence in reflection enables me to recognize the area of improvement and actively pursue a chance to become more competent.
4.2 Areas for Improvement and Skill Gaps
Despite the presence of these strengths, there are several areas for the job role of Band 5 Registered Nurse that require effective improvements. These mainly include more practical clinical experience, enhancing the confidence in particular clinical processes, and becoming more familiar with NHS digital systems.
Emotional resilience in stressful clinical environments is another area that is important to develop (Dordunoo et al. 2021). Although theoretical knowledge has helped me equip the realities of nursing, frequent exposure and reflective practice will be crucial in reinforcing my coping mechanisms. Leadership skills are not a major requirement at Band level 5 but these are an area of future development to aid career development.
[bookmark: _Toc216997822]5. Personal Brand and Professional Identity Development
5.1 Building a Personal Brand
Personal brand in nursing is a manifestation of professional values, competencies and reputation. My personal brand will be founded on the principle of a caring, trustworthy, and thoughtful practitioner that values patient safety and holistic care. This will be conveyed constantly on professional platforms, such as my CV, LinkedIn profile, and with my professional portfolio.
Some of the major features of my personal brand are dedication to ethical practice, cultural sensitivity, and continuous learning (Welagedara, 2024). Through the illustration of these characteristics, I will be able to distinguish myself as a nurse that not only fulfills the clinical demands but also contributes value on a professional level and empathy.
5.2 Promoting a Professional Identity
One of the most effective ways to foster a professional identity is the promotion of professional identity from an early age (Maryna et al. 2024). The development of my professional identity is the consistency of my actions, communication, and career missions with nursing profession expectations. This identity is achieved through registration by the NMC, following the NMC Code and engaging in professional development activities. Credibility and visibility are further developed by keeping a professional online profile and working within the nursing circles.
[bookmark: _Toc216997823]6. Networking for Sustainable Employment
There is a significant importance of networking and connections in gaining and maintaining jobs within the NHS. Professional connection with mentors, educators, clinical supervisors, and peers is one of the sources through which guidance, opportunities and support can be achieved (Toh et al. 2022). Workshops, career fairs, and professional events are a chance to meet employers and have an idea of the career paths.
Networking can also be facilitated using online platforms like LinkedIn and NHS professional forums which help in contacting health care professionals and organisations. Networking will help me have exposure to the job opportunities, get to learn through practiced professionals and keep up with events in the other sector.
[bookmark: _Toc216997824]7. Action Plan and Timeline for Skills Development
	Skill / Area for Development
	Current Level
	Action Required
	Resources / Support Needed
	Timeline
	Expected Outcome

	NMC Registration and Professional Compliance
	Planned or In progress 
	Meet all the requirements for revalidation or Complete NMC registration. 
	Academic transcripts or NMC registration process 
	0–6 months
	To have the eligibility to practise legally as a Registered Nurse in the UK

	Core Clinical Nursing Skills such as medical administration or patient assessment. 
	Basic / Developing
	Achieving practical experiences through placements and clinical practice. 
	Clinical practice and hands-on training. 
	0–12 months
	Competent and safe delivery of the basic nursing care. 

	Communication with Patients and MDT
	Moderate
	Improvement of communication in multi-disciplinary or clinical settings. 
	Reflective practice and Simulation training. 
	0–12 months
	Improved effectiveness and confidence in team communication and patient administration. 

	Digital Literacy (EHR systems, NHS IT tools)
	Limited
	Developing digital documents and proficiency in NHS electronic record systems. 
	On-the-job practice and NHS training modules. 
	6–12 months
	Accurate and efficient digital record-keeping

	Time Management and Prioritisation
	Moderate
	Enhancing the management of workloads. 
	Time-management workshops and communication. 
	6–18 months
	Maintaining records digitally.  

	Stress management 
	Developing
	Handling the emotional aspects of the patients. 
	Supervision and attending workshops
	6–24 months
	Management of workload and handling stress. 

	CPD and Evidence-based practice 
	Basic
	Involvement in evidence-based learning and continuous professional development. 
	CPD courses 
	1–3 years
	Evidence-informed and upgraded nursing practice. 

	Leadership and Professional Confidence
	Limited
	Develop leadership skills for future career progression
	Leadership training and mentorship. 
	2–5 years
	Specialist pathways and Readiness for Band 6 roles.

	Personal Branding 
	Basic
	Developing CV and LinkedIn profile. 
	Careers services, NHS values framework, online platforms
	0–6 months
	Improved employability and strong professional identity. 

	Professional Networking
	Limited
	Nursing communities and developing professional networks within NHS
	LinkedIn, Conferences professional forums
	Ongoing
	Professional support and enhanced access to career opportunities. 


Table 1: Timeline and Action plan 
[bookmark: _Toc216997825]8. Communicating Skills to Employers
There is a significant importance of communicating the skills to the potential employers by which the employment can be secured properly (Sumaiya et al. 2022). The use of a professional LinkedIn profile, well-structured CV as per the values of NHS, and a reflective portfolio is to be done to demonstrate the experience and qualifications. During interviews, a proper teamwork and reflective practice is being done for demonstrating the effectiveness of the role. 
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Conclusively, it can be said that there is a significant importance of employability skills to become a Band 5 Registered Nurse (Adult) in the NHS were reviewed and my current skills were assessed in relation to the expectation. Although I have good basic knowledge, communication skills, and professional values, more work on clinical experience, resilience, and technical confidence should be developed. Through an action plan, strong personal brand, and professional networking, I will be able to improve my employability and have sustainable employment in the health and social care sector in the UK. The Band 5 Registered Nurse position is not only a gateway to the professional nursing practice but also a step to lifelong career growth and the input to the quality care of patients.
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