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Introduction
For this task I must use a quantitative analysis approach to gather and interpret my data. I am conducting this research to answer my question; the question is “How do team sports adapt you for working environments”.  Because I am studying a business management course, I believe this would be an appropriate question to address, due to my education and my athletic background. I do not believe that athletes are better workers, but that they are adjusted to Woking with in a team/organisation, this is only a theory based on my own traits and abilities. I am researching this because I would like to know if this is a general behaviour distilled into athletes or if this is just an occurrence because of my own upbringing. 
This is a particular close to heart topic, as I believe the structure and discipline of team sports in my case football has developed my abilities and skills to adapt easily to a working environment, you would have a coach (manager), assistant coach (supervisor), captain (team leader) and the players (employees).
For this chosen idea we had to then use a method of gathering and analysing the research, in this case a quantitative approach to find if: - team sports are the first step to adapt people to working environment.
A brief view of current literature
What is phenomenology? To understand this it must be defined in order to properly analyse the collected data. I have researched into credited authors who have done previous research in the field, these two briefs of phenomenology, I find these best describe what specifically I am looking for. These are as follows:
Phenomenology is the study of structures of consciousness as experienced from the first-person point of view. The central structure of an experience is its intentionality, its being directed toward something, as it is an experience of or about some object. (Smith, woodruff, 2003).
Phenomenology is the study of human experience and of the ways things present themselves to us in and through such experience (Sokolowski 2000). 
[bookmark: _GoBack]As far as papers relating to my study, there are only studies of how physical wellbeing is attached to mental, the benefits over sports for stress and how employers see the employability of graduates. The closest being “Employers’ perceptions of the employability skills of new graduates” by owden, Hall, Dr Elliot & Lewen, 2011. Which is still far from my own,  although I am looking at the employability of athletes, my primary objective is to understand if athletes are more adapted for working environments, not just how graduates are perceived. 
The Research process and methodology
I have created a multiple answer questionnaire, so the results would be fair and anonymously; I prefer this method of gathering information as its numerical and factual rather than taking into account personal thoughts and emotions. This is an impartial way to gather results and interpret the majority results into clear statistics.
The process is as follows:
•	Find the appropriate candidates- willing participants. (No person(s) will be compelled to answer these questions, they do so, on their own accord, and understand that the information will be anonymous, but their experiences will be shared). 
•	Create a question guide to have a structure and equal questions to answer- (This will be foundations of my analysis, non-biased data received from all participants).
•	Legal assurance, agreement of participant-  (I will conduct a participant agreement form, in which will give the subject and myself legal confirmation of their participant, this will also provide ethical working, that both parties are well informed with the sharing of information, protecting both sides).
•	Have the questionnaires completed – (time to receive all of the questions back and analyse the data).
•	Analyse and decipher the information -- (All information will be formatted into a word document, organised by numerical order, establish what the majority vote is. All private information will be removed, or replaced).
“Sampling continues until the researcher senses they have reached saturation. Saturation is a problematic term” (Guest et al. 2006; Mason 2010; Morse 1995),(Box, 2019).
Presentation of findings
When presenting my finding I will be evaluating any recurring themes that have accrued, whilst I was conducting the process, to gather enough information to build a successful overview of the chosen phenomenon. 
I had 10 participants take my quantitative research questionnaire, I used a varied audience, and I preferred to have liked to have 2 more females instead of having 7 males, to balance the demographic. Through my findings I will not be discussing the least popular choices as there is no need, the majority results is the main cause of this research. I will keep it simple and straight to the point, any recurring themes I noticed (majority votes) will be discussed/analysed.
The following is the questionnaire that has been distributed, answered and then retrieved:
Quantitative research questionnaire
The following questions are factual and are not intended to offend or discriminate in any way. (Factual), please tick which box relates to yourself.
1. Gender?
	Male.
	Female.


2. Age?
	18-22
	23-27
	28-32

	33-37
	38-42
	42+


3. What is your ethnicity?
	Asian (Chinese, Korean, Japanese, Thailand, Indonesian, Singapore, Vietnamese, etc.)
	White (British, European, Australian etc.)
	Black, Caribbean or African American

	Asian (Indian, Pakistani, Syrian, Iran, Israel, Iraq, Afghanistan, etc.)
	Native Hawaiian or other pacific islander.
	Hispanic or Latino


4. What is your nationality?
	British.
	Welsh.
	Irish.

	English.
	Scottish.
	American.

	Australian.
	Indian.
	Pakistani.

	Eastern European.
	Asian (other).
	Other (European, African).



5. What is your social status/family social status?
	Poor.
	Working class.
	Lower middle class.

	Upper middle class.
	Upper class-elite.



6. Do you work?
	Yes.
	No.


7. Have you ever played sports?
	Yes.
	No.


8. Have you played group sports/team sports?
	Yes.
	No.


9. Do you feel you are a confident individual? Use the scale provided (1-3=low, 4-6=med, 7-10=high). (Circle or highlight).
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



10. How do you feel sports affect your performance?
	Positive
	Negative



11. What kind scale of mentality would you consider yourself to have?
	Weak
	Average
	Above average
	Strong



12. What sports have you played? (if non, put NA in other)
	Netball.
	Football.
	Rugby.

	Hockey.
	Athletics.
	Other.


        13. If other could you elaborate? (Only if answered other)
	


13a.Have said sports helped with integrating into work?
	Yes.
	No.



14. What factors have been most important, to being integrated into working environments? (Rating from 1-10. 1 being most important, 10 being the least).
	Independent working.

	Team work.

	Leadership (on your behalf).

	Leadership (on your employer’s behalf).

	Personal motivation.

	Supervision.

	Dressed appropriately.

	Networking.

	Figuring out your surroundings (where the boss’s office is etc.).

	Time management.


15. Do you believe that you are perfectly adapted for the working environment?
	Yes.
	No.


16. Have sports/team sports or athletics helped you in your day to day life?
	Yes.
	No.


17. In reflection of this study, has sports had a bigger impact on your life and working life than you once thought?
	Yes.
	No.



Thank you for taking the time to fill in the questionnaire!
Results of the quantitative research
The results were acceptable, but I preferably would have liked to undergo a larger and more diverse area. If I could have gotten at least 25 people from more ethnicities e.g. Asians, African descendants, because there wasn’t a massive range (primarily white).
Results of majority and themes:
	Category 
	Majority vote(out of ten)

	Gender- 
	Male (7)

	Age- 
	18-22 (4)

	Ethnicity- 
	White (7)

	Nationality
	Welsh (5)

	Social status/Family status
	Working +Lower middle class (4/4)

	Work status
	Yes (8)

	Have you played sports
	Yes (9)

	Have you played group/team sports 
	Yes(9)

	Confidence in them selves 
	8 (3)

	Performance (sports affect)
	Positive (9)

	Mentality scale 
	Above average (5)

	Sports played
	Football (7)

	These sports helped integrate
	Yes (7)

	Perfectly adapted for working 
	Yes (6)

	Have sports helped in your daily life
	Yes (8)

	Have sports impacted more than previously thought
	Yes (7)



During the questionnaire there is a rather tricky question which asks the participant to grade the most important factors of being integrated to a working environment. This did cause a few issues for some as it was hard to scale which is more important, after analysing the data I came to a result of which was most important from 1 (most important) to 10 (least important).
What factors have been most important, to being integrated into working environments? (Rating from 1-10, 1 being most important, 10 being the least).
	1. Team work

	2. Personal motivation

	3. Time management

	4. Self-leadership

	5. Employers leadership

	6. Independent working 

	7. Networking 

	8. Supervision 

	9. Figuring out surroundings

	10. Dressing appropriately 



Conclusion 
From the results gathered the most common theme was that male’s aged 18-22, white ethnic background (welsh), from working to lower middle class status: worked, played sports/team sports, were in the higher percentile of self-confidence (80%), believed that sport had a positive effect on their performance, had above average mentality and that sports had not just helped on a day to day basis, but also had an impact on their integration into work (helped them adjust to the environment).
From all ten people that completed the questions, it was clear that certain aspects were prioritised as most important factors when being integrated into working environments, the most important being team work and personal motivation, this tells me that working in synergy is a key factor when starting work, most of the participants would have learned this beforehand due to a majority having an athletic background (team sports), this seemed to be very common across all participants. The second being personal motivation, this again reflected that fact the majority of the athletic personal believed to had higher self-confidence, above average mentality (determined/focused/driven) and that sports and athletics had a positive effect on their performance in all aspects.
 A lot wider scale range of testing could/should be done on this matter, but a small scale analysis reveals that sports/team sports do adapt these involved to working environments later on.
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