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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 

	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).



After having completed my degree I was successful in a role in a children’s assessment team. There were mixed feelings of both excitement and nervousness in the beginning, and still continue to me. With challenges that presented I questioned whether I was able to do this. Working with children and families from my experience as a student was a skilled, challenging but rewarding role (O’Loughlin and O’Loughlin, 2016). In the team we undertake assessments of care and support and meeting the care needs of children to support them in achieving different outcomes (Wilkins, 2015). The team also undertaken joint Section 47 investigations with the police where there is a suspicion that a chid is likely to or is suffering significant harm (The Children Act 1989)
 
For analysis in assessment, using Jasper’s (2013) model, with the experience stage, I have undertaken complex assessments compared to when I was a student. Through supervision we identified that for development, I needed to be more robust with my assessments and incorporating the signs of safety approach (Turnell and Edwards, 1999). From doing this, I would hope to be able to be able to work more collaboratively with the family members. For reflection, part of the model (Jasper, 2013) developing my knowledge and experience in more complex assessments and being more concise, will support me in understanding families situation in a more holistic way. This will allow to keep the children at the heart of the assessment and analysis, which is vital for a role of a social worker within the Social Services and Wellbeing (Wales) Act (SSWB(W)A) (2014). In order to achieve this, through discussions with my manager, by using the third stage of the model which is action (Jasper, 2013) we agreed that further training in this area would be of benefit. We agreed that more regular supervision would be of benefit in order to support and grow my confidence in creating care and support plans moving forward. We discussed that training in respect of signs of safety would develop my professional knowledge and that I would undertake my own research on this. A book that I hope to read is the signs of Safety by Turnell and Edwards (1999). It is hoped that through these actions of both training and research that I can develop my understanding on the importance of analysis within assessments. 
 
 
Having not long qualified, through supervision something I would often bring up with my manager was my confidence and resiliency when working not only with families, but with other professionals. Using the first stage of Jasper’s model (Jasper, 2013) reflective model which is experience, I felt that I had bigger responsibilities, and I needed to demonstrate my ability to advocate for the families I worked with, which wasn’t always easy for me. On reflection, this is an area that I would like to develop in order to better support the children that I work with, putting them at the heart of my assessment. We identified in supervision that family network meetings were something that I would like to develop. Developing and gaining more experience in undertaking family network meetings would allow for me to work collaboratively with the families to develop more robust safety planning. This would also support with my own professional development, in managing more complex and difficult situations. 
In order to achieve this and using the third stage of Jasper’s model ‘action’ (Jasper, 2013) we discussed in supervision the benefit of having my manager undertake one with me in order to support and provide me with feedback. We also discussed how there is training available and shadowing others in the team would be of benefit. 
 
 
 
In respect of professional judgment, when looking back to when I was a student to where I am now at the beginning of my second year of practice, this is something that I can see I have developed over time. Using the experience stage of Jasper’s model (Jasper, 2013), I feel that my confidence has grown with decision making. I understand the processes much clearer now therefore I can offer the children and families a better service for their care needs to be met. I have been able to provide families with a range of different options for managing difficult situations, again putting them at the heart of the assessment and planning. To develop my professional judgement, using Jasper’s model of reflection with my manager, we feel that undertaking Section 47 investigations would be of benefit. This is something that made me feel a bit worried, as I would have to work in a wider professional capacity undertaking investigations where children may be at risk of significant harm. 
 
Using the reflection stage of Jasper’s model, this would allow me to develop my resilience (Jasper, 2013) and professional judgement whilst working alongside other agencies such as the police. For Section 47 investigations, the child is at the centre with a multiagency focus and will allow for my decision making in terms of safeguarding and safety planning to develop greatly (Wales Safeguarding Procedures, 2025). It will allow for me to further develop my skills as a social worker and develop my knowledge on the roles of other professionals as they can often have different agendas. This in turn will hopefully help with my confidence in challenging other professionals. 
 
In order to achieve this, using the third stage of Jasper’s model action we discussed in supervision how it would be of benefit to undertake training when it is next available (Jasper, 2013). We also discussed how shadowing others in the team conducting S47 investigations would be of benefit to achieve the above. 


Word count: 945













Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).


Using Jaspers model of reflection (Jasper, 2013) I will reflect back on where I am now at the end of my consolidation year and what I have achieved. 
When thinking about analysis in assessment by using Jasper’s experience stage (Jasper, 2013), the main goal for me was to be more robust in assessments and incorporating the signs of safety approach. More robust assessments allow for clear and fair treatment of service users, avoiding assumptions or bias (Banks, 2012). By using Jaspers’s reflection stage (Jasper 2013) this is something I feel that I have achieved; this was done by attending training in line with assessments with our senior manager which I found very beneficial. Through supervision, using Jasper’s conclusion stage (Jasper, 2013) it would have been beneficial to attend training or seminars of Signs of Safety, and from using Jasper’s action stage (Jasper, 2013), this is something my senior will commit to finding for me.  here was one assessment in particular from this year that I have been able to reflect on using the reflection part of Jasper’s model (Jasper, 2013), whereby the mother did not agree with the worries that I held. However, I had to remember that I am there for the child, and although she did not agree with my worries this did not mean that my assessment was incorrect. This helped in terms of analysis in assessment as from gathering information, I was able to identify patterns which mean the child was at risk of harm. 
For Collaborative working, throughout my second year in practice and using Jasper’s reflection stage (Jasper, 2013), my knowledge and feelings of importance around this and my confidence has grown.  The main aim for me was to undertaken Family network meeting training, however this is not something that has been made available to us as a local authority. However, through supervision with my manager we were able to identify shadowing opportunities around this which provided me with many experiences. From using Jasper’s reflection stage, I have noticed that these experiences have developed my confidence.. When thinking of the action stage in Jasper’s model of reflection (Jasper, 2013), we identified how it would be of benefit for me to ask students in the team if they would like to shadow me in order for me to share my knowledge and experience with them. By allowing a student to shadow myself, I hope to share insight with them around communication, empathy and assessment techniques (Trevithick, 2012). I feel that through having professionally developed in respect of collaborative working, my confidence has grown when working with both family members and professionals, allowing for a better, clearer service for the families that I am working with. 
In respect of professional judgement, my goal for my second year of practice was to undertake training on Section 47 investigations. This is something that I was fortunate enough to be put forward on, and was able to undertake the training. I have undertaken many Section 47 investigations, and by using Jasper’s “experience” section (Jasper, 2013) I have had both good and bad experiences. The biggest thing for me was to professionally develop in respect of intervention and application of professional judgements in increasingly complex situation. This is something I feel  I have achieved by making decisions on my own in complex situations. An example of this is such as when a child in school had an injury and I needed to put a safety plan in place around contact with the alleged perpetrator. Upon “reflection” of Jaspers model (Jasper, 2013) there were times in the beginning that I would phone my manager to check in in respect of the decisions I was making, however this is something that I do not do as often now given that my confidence and professional judgements are developing. However, I also recognise the importance of ongoing supervision and check ins with my manager. This is  in order to learn new skills and improve on decision making (Kadushin and Harkness, 2014) which I identified through Jasper’s “action” stage (Jasper, 2013).

Word count: 676




	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).



There was a Mother who did not agree with my assessment and said that I was threatening her and she kept referring to me as a ‘kid’. Although this was difficult at the time and had knocked my confidence, through supervision and reflection I was able to determine that although she did not agree with my worries, I was putting the child at the heart of the assessment and putting plans in place to work in line with legislation and guidance. This has helped shaped my practice and future professional development, as it is important to recognise that parents will not always agree, however the child is of upmost importance in the assessment. 

Word count: 113

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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