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1) Introduction
With this report I am trying to explain and how working in a team benefited me and how it has impacted my work results. To be able to express my opinion and teamwork experience I am going to make a use of Gibb’s Reflective Model. This model is used by big corporations to reflect on how a team works together, invites participants to reflect on their actions and learn new skills. This model encourages systemic reflection and isolate feelings. Moreover, the model stops you from jumping straight to conclusion and actually focus on the thought process and the outcome. (Brown, 2023).
2) Description 
Part of our module studying, I was required to join a team with my study colleagues and work on a common project. First, I choose my group based on the fact that I already knew them and worked with them before. We were 5 participants and we all agreed very quick that we should form a team and work together. At this point is where our team was formed, and we voted who would be our team leader. Once that was established, we had the freedom of choosing what task out of five tasks we want to work on. After that, we have decided how are we going to work together on the conclusion of the project, when was the deadline of the project and how we can meet to work together. My colleagues have busy lives and we decided that we cannot meet to study together, and I have had the idea of arranging a one hour meeting every week, until the deadline of the project, to study and discuss our progress. 
3) Feelings
I was excited to work with my team, but I was immediately criticized for being too opinionated and chatty which put off my excitement and left me a bit frustrated. I did not dare to express to my colleagues what I have felt at that time, but my team leader immediately observed I became very quiet and distant, and she pulled me aside and asked me what was wrong. We have discussed how I feel about the team and the critics that I received, and she listened actively to what I said and tried to help me ease back in the team. Initially, I believed that those critiques were jokes but some of my colleagues were noticeably bothered and expressed they were upset as I am not letting them finish their ideas. My team leader put an action plan in place in which everyone must listen when one person is talking and only speak once this person has finished their sentence; In that way, everyone was heard, and communication improved. Our communication was even more challenged because we were only able to communicate via Teams. 

4) Evaluation
Eventually, we were able to communicate in a better way and I have quickly learned that I have to be serious with my work and make good efforts for our team to be successful and avoid making others frustrated. Not only I was the issue but as well a member of the team expressed that she is very stressed for speaking in public while another one said that she finds it hard to collect information for her part of the project. Our team leader offered us support and help whenever we asked, and she tried to; very often I had to email her with questions I had, and she did the same once she has received my part of the project. My contribuition was initially a negative one, myself and my work were criticized and some of the parts of my work I had to redo. Afterwards I had become more comfortable with my team, and I feel like we communicated more easily, and things turned better. 
5) Analysis
The whole experience came in waves for me, from wanting to help and be active with my input to almost feeling that I should not be part of this team. In a way, I have learned that conflict in a team is inevitable but at the same time it can be avoided when you listen, and you are serious with your work. But any conflict needs to be sorted fast and addressed before it gets big and affects the overall progress of our team. Although we have individual with great strengths in our team and some with less strengths, our team leader still allowed us to choose what we want to work on and encouraged us to use our skills to collect information and use it right for our project. 
6) Conclusion
To conclude my experience with working with my team, I can say that I have learned a lot about how I should work in a team and how I can improve myself so I can do a good job together with my team. Communication is very important and the same I can say for active listening; due to the nature of my personality I tend to become anxious when I want to say my opinion which is why sometimes I come across as loud and opinionated, but this is not something I do on purpose. I am glad that my colleagues flagged with me the fact that sometimes my behavior is not helping the working situation and I decided to wait for my turn to speak and even gather my thoughts about what I want to say and say them once I get the opportunity. I felt good knowing that our team leader was flexible with our deadline, she offered help when I asked and often times was checking up on me by asking me how my progress was going. 
7) Personal action plan
In the future I intend to put in practice everything I have learned from working with my team and I hope to do better and continue to gain new skills that could enable me to work comfortably in teams of any sizes. 
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