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Drawing on examples from practice and from theory, students are required to identify how youth work provides young people with long-term and useful life skills.

Introduction 
This assignment sets out to identify how youth work provides young people with long-term and useful life skills.  Examples from practice will be drawn upon underpinned by policy and practice.  Firstly, it may prove beneficial to explore what youth work is, the benefits and values and the principles and purposes of youth work to fully understand youth work pedagogy. This paper will look at specific topics such as the principles and practices of non-formal and formal education, within youth and community work settings.   
  
Main Body 
It could be argued that in order to understand what youth work is, it may first prove beneficial to define what is meant by the term.  Collinsdictionary.com (2018) does not define the term youth work but offers a lay definition of a youth worker as a “person whose job includes providing support and social activities for young people, especially young people from poor backgrounds.”  Arguably compared to Collins Dictionary, The National Occupational Standards, LSIS (2012) define youth work in a more in-depth and exhaustive explanation: “enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential.” 
 
Youth work supports young people aged 11-25 years in Wales with the transition from dependence to independence.  It is a combination of purposes, principles, methods and values that help young people to achieve and reach their full potential whilst developing life skills through non-formal and informal education.  Youth work takes place in a wide range of settings today rather than just in youth clubs historically.  It is now delivered in schools, hospitals, youth justice teams, detached or outreach, basically anywhere young people are.  However, Robertson (2005) still believes that “youth buildings can be described as the bedrock of youth provision”. 
The values of youth work are defined in The National Occupational Standards for Youth Work by LSIS (2012) and are split in to 4 sections.  They are: 
1. Participation and active involvement. 
2. Equity, diversity and inclusion 
3. Partnership with young people and others 
4. Personal and social development. 
A key theme through these values is that voluntary participation is at the core of everything a youth worker does, yet as youth work is evolving it seems that the voluntary participation element is becoming rarer.  
 
 Ord (2009) appears to contend this debate by recognising that “workers are increasingly finding themselves being asked to work in situations where the young person have not accessed the provision voluntarily, and yet voluntary participation is almost universally presented as the benchmark for youth work.”   
Youth club is fundamentally based on voluntary participation and universal entitlement.  However, due to the wide range of settings that youth work is delivered in such as; schools, hospitals, youth justice, targeted and centre based this is not always possible.  Anecdotally examples of school-based youth work potentially supports this notion; where young people are timetabled to engage with a school based youth worker on an alternative education provision, questions arise as to the true nature of voluntary participation.  Jeffs and Smith (2008) however argue that “for any work with young people to be youth work it must consist of three elements; voluntary participation, education and young people”.   
Jeffs and Smith (2008) go on to suggest that; 
“For over one hundred and fifty years these three elements have fused to delineate youth work and thereby distinguish it from other welfare activities.  It has been distinctive only when all these ingredients are present.  Remove one and it becomes obvious that what is being observed may possess a resemblance to, but is unquestionably not, youth work.” 
                                                                                    Jeffs and Smith (2008) 
  

Youth work in Wales is underpinned by a very clear set of principles and purposes, youth workers in Wales are fortunate to have a document produced in partnership with The Council for Wales of Voluntary Youth Services (CWVYS), The Wales Principal Youth Officers' Group (PYOG) and The Welsh Government in 2018 called Youth Work in Wales: Principles and Purposes. It appears the objective of the document is to set out the key principles of youth work and outline its nature and delivery.  This document suggests there are five pillars of youth work in Wales and offers opportunities for learning on the principles of inclusion, equal opportunities and voluntary participation. 

 
The five pillars are;  
1. Educative – enabling young people to gain skills and knowledge 
2. Expressive – allowing young people to express their knowledge, opinions and views 
3. Participative – supporting young people to be part of a design making process on things that affect their lives 
4. Inclusive – enabling young people to develop an understanding of positive attitudes 
 
 Another important part of this document is that youth work should provide non-formal and informal learning opportunities that will enhance young people’s personal, social and political development.  Jeffs and Smith (2010) imply that non-formal education is “an organised educational activity outside of normal systems”.  
 
Certain types of youth work education is delivered through the means of a non-formal process.  For example, young people who are NEET (Not in Employment, Education or Training) are targeted by different projects, sometimes mandated by Job Centres to work with a youth worker, following a planned set of learning outcomes to achieve an accreditation but will be delivered in a non-formal setting through various different methods.  Ibid (2010) state that informal education is “the learning that goes on in daily life”.  This seems to underpin the learning that essentially happens in a youth club context.  The majority of learning by young people seems to be from simply being part of a group. 
 Young people learn things through a vicarious experience and often an incidental conversation with others.  However, some activities in youth club can cross over in to a non-formal educational activity as it has been planned with expected learning outcomes.    For example, a workshop on the dangers of energy drinks, would be devised to empower and educate young people on the harmful effects of the consumption of energy drinks but delivered in an interactive non-formal style.   
Through youth work young people can learn many different and useful lifelong skills using non-formal and informal learning opportunities.  Below are just a few of the useful skills young people can learn through youth work activities. For instance; 
1. Health Workshops – during youth club sessions youth workers enable young people to develop their knowledge on a wide range of health issues from sexual health, self-harming, drug use, alcohol abuse etc., by educating young people on the effects/dangers of certain topics can empower young people to protect themselves from harm. This meets The National Occupational Standards for Youth Work (NOS) standard YW19 working with young people to safeguard their own welfare
2. Employability skills – at the youth centre the author works at, they run a weekly employability skills workshop that helps young people to gain the skills needed to write a Curriculum Vitae correctly, help to fill in forms accurately, provide mock interviews so young people go in to a job interview feeling confident on what type of questions will be asked and how to dress appropriately for the occasion. 
3. Team building activities – these are used in youth club and on day projects to improve the communication skills of young people.  Using team building activities as a tool of engagement youth workers can highlight and improve communication amongst young people.   Inspiring quieter members of the group to speak up, promote the listening of others, encourage problem solving and reinforcing that all members need to have a voice and be listened to. This enables and supports young people to work in groups meeting NOS YW06.
4. Budgeting – Milford Haven youth centre run weekly budgeting workshops.  Helping young people to identify what their spending their money on, what are necessities and luxuries, how to work out APR percentages on loans and finance repayments, rent payments/arrears, how to enable young people to calculate their weekly household incoming/outgoings.  Supporting young people to gain knowledge on financial matters that will help them through life. 
5. Cooking – sessions cooking with young people can educate them with lifelong skills such as working out cooking times, measuring out ingredients, following a recipe, knowledge of what produce are in season and when, basic food safety and hygiene information, how to make a meal on a budget. 
6. Youth Forums/Councils – Facilitating a youth form/council can empower young people to have a voice, educate them that they have right to be listened to on issues that do or may affect them. UNICEF. (2015) state ‘when adults are making decisions that affect children, children have the right to say what they think should happen and their opinions taken into account’. This meets NOS requirement YW17 working with young people in promoting their rights
7. Youth Exchange programs – Offering youth exchange programs have and can assist young people in gaining valuable life-skills and international experience to help them develop personally, professionally and academically. Exchanges can also provide new transferable skills and boost employability prospects, develop cultural awareness and improve or gain language skills. 
8. Girls/boys club – These sessions are held in youth club and are used to discuss any issues the group may have.  Activities such as promoting positive body image and self-esteem workshops are delivered to improve/challenge young people’s opinion on themselves and others. 
 
Conclusion 
In conclusion after researching youth work in Wales, it seems that youth work can help young people to learn a valuable range of life long skills through a range on non-formal and informal activities in a wide range of settings. It can provide an extensive range of positive outcomes for young people and the distinctive nature of youth work is not just for young people but for their communities and society as a whole.  Youth work in Wales is now a recognised profession and all youth workers and youth support workers are now required to be professionally qualified and registered with the Education Workforce Council (EWC), the work delivered is governed by many policies, strategies and frameworks rather than it historically was.   Welsh Government (2014) state that; 
 “Youth work helps young people to understand their responsibilities.  This approach supports young people to engage with personal, social and political issues that affect their lives.  It involves and empowers young people, thus supporting them to develop and build their capacity and resilience to become more independent during their transition in to adulthood”. 
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