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Another key value proposed by NHS is Improving Lives. By this value, it wants to give the message of putting efforts in improving the lives of the people if the United Kingdom. It offers many services to people at no cost, some of these services include; visiting a Physician or Nurse to receive medical care or having them over at your home; Seeking care and support at a hospital if you are ill or injured; having a nurse practitioner for pregnant women; getting instant treatment for severe health issues or diseases; having emergency workers and all-time help, etc.
It aspires to improve the health, fitness and welfare of people. They focus on everyday things to improve the lives of people and help them to be independent, by purring in efforts like the instalment of ramps, handles in the washrooms and handrails on the staircases. The goal is to involve more and more private and government institutions to pursue this route (Regmi and Mudyarabikwa, 2020). 
CONTRIBUTION TO ORGANISATIONAL SUCCESS
· NHS provides free healthcare and emergency services to people in need like the rural and backward areas. This factor of showing the capability and determination to help people by going far and beyond, and to work relentlessly for the benefit of others establishes an organization’s image and reputation in society and therefore aids them to achieve success. 
· By supporting people who require help their day-to-day life due to some disease or disability, organizations come forth with their social care objective which highlights them as support caterers in the society.
· Intending to improve lives, organizations brainstorm to come up with innovative and practical solutions which help to lead in the market.
CRITICAL THINKING 
As studied earlier about the RED model of critical thinking and evaluation, we can implement it to understand this value as well. 
Recognize Assumptions: As a healthcare service provider, NHS operates with a commitment to improving the lives of people for betterment. The evidence to support this lies in NHS support services for patients and communities to achieve optimum independence by facilitating via unique solutions all around the public places in the UK through chair lifters, ramps and handles for disabled. 
Evaluate Arguments: They try to eliminate preventable diseases, which means that prevention for public health and safety is indeed a crucial step in improving life. The National Health Services organization works with its stakeholders, the common people, and community pharmacists, personnel, along with volunteers, to recognize creativity through input and recommendations that can help improve lives and enable healthcare agencies to implement and incorporate it. By doing so, the people of the United Kingdom can see the visible benefits of good care. They also develop strategies such as the Treatment Escalation Plan (TEP), an improved way to track a patient's accepted treatment plan if their situation is worsening. It is compiled by some of the most senior professionals to provide quality care (Miles and Asbridge, 2019).
Draw conclusions: It is thus understood by the above evaluation that NHS puts continuous efforts towards the achievement of its value to improve lives. 
PERSONAL VALUES AND ORGANISATIONAL VALUES
It is very important to align an employee's values with that of organizations for achieving their combined objectives. By ignoring the need for balance in this factor, people either lose the sense of self-actualization or they ignore the values of the organization. When individual goals are aligned with the fundamental values of the organization, employees are more satisfied, fulfilled and influenced for doing their work.  There is an internal motivational factor that stimulates their desire to accomplish the work or task at hand since they know that their involvement has a strong positive effect on the success of an organization. But the question that prevails here is how the employees can choose organizations by aligning the values of both parties.
If the employee is unhappy and in distress at the job, his efficiency would be seriously impaired. It is recommended that you first search for yourself to determine your fundamental beliefs and evaluate whether they match those of your company. There are 3 steps that will help establish a balance of personal beliefs and corporate values.
First, take the time to define your basic personal values. Work on yourself to dig out your motives and principles, review all your assessments and draw conclusions to determine your personal values. After that, familiarize yourself with the values of your organization. The principles of the organization set the standard for the environment of the organization that point out just what the organization cares for. Evidence shows that businesses with an inclusive value system aligned with working people' values provide better team cohesion and effectiveness. Know what are your organization’s aims and objectives and perform an evaluation to match them to your own.
 And ultimately, develop an action plan as to how to exercise your values at the job, determine if your values are identical or compatible to that of the organization, and plan how you will strive to operate on all those values. Ignoring these steps can be challenging for a person as the feeling of self-fulfilment while working is a very crucial facet of life. If a person's personal beliefs are mismatched with values of the organization, he/she should either opt to work in a more compatible atmosphere or use divergence as an attempt to better improve his/her own management and help the organization develop (Klapper et al., 2020).  
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