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“The Impact of Menstrual Health on Women Working in the UK Early Years Childcare Settings”
1.1 Introduction: 
Women make up most of the workforce in the UK health and social care sector, particularly in early years childcare settings such as nurseries. Despite this, health issues that affect many women, including premenstrual syndrome (PMS) and menopause, are often overlooked in workplace discussions. These conditions can cause symptoms such as fatigue, pain, mood changes, and difficulty concentrating, which may affect staff wellbeing and job performance. This report will explore the impact of PMS and menopause on women working in UK nursery settings. It will discuss the importance of this issue, evaluate existing information sources, and outline how future research could be conducted to better understand and address the problem as well as recommendations to help women.
The aim of this report is to explore how menstrual health conditions, including PMS and related symptoms, may affect women working in early years childcare settings in the UK, and to consider how research could be conducted to better understand and address this issue.


1.2 Overview of PMS and Menopause

Many women working in health and social care experience symptoms related to PMS and menopause. These conditions can include headaches, fatigue, mood changes, hot flushes, and sleep disturbances. In physically and emotionally demanding jobs such as nursery work, these symptoms can make daily tasks more challenging. Nursery staff are responsible for caring for young children, maintaining safety, and supporting children’s development. This requires high levels of concentration, energy, and emotional engagement.
The early years workforce in the UK is predominantly female, meaning a large proportion of staff may experience PMS or menopause symptoms during their careers. If these health issues are not recognised or supported in the workplace, staff wellbeing may be negatively affected. This can also lead to increased absenteeism, stress, and potentially staff leaving the profession.
Supporting staff health is important for maintaining quality care for children. When employees feel supported, they are more likely to remain in their roles and perform effectively. Addressing women’s health issues in nursery settings could therefore benefit both employees and the children they care for.
I chose this topic because I have seen how women’s health conditions can affect individuals working in childcare settings. My older sister works as an early year’s practitioner and experiences endometriosis, which can cause severe pain and fatigue. I have observed how these symptoms sometimes make it difficult for her to manage the physical and emotional demands of working with young children. This experience made me more aware of how women’s health conditions such as PMS, endometriosis, and menopause may affect employees working in early years environments.
This topic also interests me because I am studying health and social care and may work in a similar field in the future. Understanding the challenges faced by staff in childcare settings can help improve workplace wellbeing and support systems for employees.

1.3 Evaluating information sources
To better understand the impact of PMS and menopause on women working in early years childcare settings, it is important to examine existing research and professional guidance related to menstrual health and workplace wellbeing. The following sources provide useful insights into the mental, emotional, and cognitive effects of hormonal changes as well as how these issues may affect employees.
Source 1 - Mental Health and the Menstrual Cycle
One important source is a meta-analysis conducted by Jang and Elfenbein (2019), which explores how the menstrual cycle can influence mental health outcomes. A meta-analysis is particularly valuable because it analyses the findings of multiple studies rather than relying on a single research project. The authors found that hormonal fluctuations across the menstrual cycle may affect emotional wellbeing, mood, and mental health in some individuals. These findings suggest that menstrual health can influence how people manage emotions and stress. This is relevant to early years childcare settings because practitioners must remain emotionally responsive and patient when interacting with young children. 
However, while this study provides useful evidence about mental health outcomes, it does not focus specifically on workplace environments or the experiences of childcare professionals.
Source 2 – Cognitive Effects of Hormonal Changes
Another useful academic source is the article by Sundström-Poromaa and Gingnell (2014), which examines how hormonal changes during the menstrual cycle can influence cognitive functioning and emotional processing. The authors explain that fluctuations in hormones such as oestrogen and progesterone may influence attention, memory, and emotional responses. These cognitive and emotional changes could potentially affect how individuals manage demanding tasks or stressful situations. In childcare environments, practitioners must constantly monitor children’s behaviour, respond to emotional needs, and ensure safety. Therefore, changes in concentration or emotional processing could impact their ability to perform their role effectively. This article is valuable because it provides scientific evidence explaining how hormonal changes can influence mental functioning. However, like the previous study, the research mainly focuses on biological and psychological processes rather than workplace experiences.
Source 3 – Workplace Support for Women’s Health
In addition to academic research, guidance from the ACAS provides useful information about how menopause and other health conditions can affect employees in the workplace. ACAS highlights that symptoms such as fatigue, anxiety, and difficulty concentrating may influence confidence and performance at work. The organisation encourages employers to create supportive working environments by promoting open communication and offering adjustments where possible. This source is useful because it focuses specifically on workplace wellbeing and organisational support. However, while ACAS provides general workplace guidance, it does not specifically examine early years childcare environments.
Overall, these sources provide useful information about the biological and psychological effects of menstrual health conditions and their possible impact on work. However, there appears to be limited research focusing specifically on women working in early years childcare settings. Further research could therefore explore how menstrual health conditions affect nursery practitioners and what types of workplace support may be most effective.


Research Gap
Overall, these sources provide useful information about the biological and workplace aspects of menopause and menstrual health. However, there appears to be limited research specifically examining how these issues affect women working in early years childcare settings. Further research could help identify the specific challenges faced by nursery practitioners and explore ways to better support their health and wellbeing.

1.4 Research Methodologies
Research methodology refers to the different approaches researchers use to investigate a topic and collect information. Choosing an appropriate methodology is important because it helps ensure that the research findings are reliable and relevant to the research question.
There are three main types of research methodologies: quantitative, qualitative, and mixed methods. Quantitative research focuses on numerical data and statistical analysis. For example, researchers may use surveys to collect responses from a large number of participants and analyse the results using numbers and percentages. This approach is useful for identifying patterns or trends within a population.
Qualitative research focuses on understanding people’s experiences, opinions, and perspectives. Researchers often use interviews, focus groups, or observations to gather detailed information about how individuals experience a particular issue. This type of research can provide deeper insight into personal experiences.
Mixed-method research combines both quantitative and qualitative approaches. For example, a researcher might conduct a survey to collect statistical data and then carry out interviews to explore participants’ experiences in more detail.
For this topic, a qualitative approach would likely be the most suitable. If I were conducting primary research to explore this issue, I would use interviews or questionnaires with early years practitioners to understand how menstrual health conditions affect their wellbeing and work performance. This method would allow participants to describe their experiences in their own words and provide a deeper understanding of the challenges they may face in childcare settings.

1.5 Data Collection
Data can be collected through primary or secondary methods. Primary data refers to information collected directly by the researcher for a specific study. Examples include interviews, surveys, questionnaires, and observations. Secondary data refers to information that has already been collected and published by other researchers or organisations, such as academic articles, government reports, and health statistics.
For this research topic, both primary and secondary data could be useful. Secondary data can provide background information about menstrual health conditions and their psychological or cognitive effects. Academic articles and reports from professional organisations can help researchers understand existing knowledge about the topic.
However, if I were conducting a research project on this issue, I would focus mainly on primary data collection. For example, I could distribute anonymous questionnaires to early years practitioners working in nursery settings. The questionnaire could ask participants whether they experience symptoms related to PMS, endometriosis, or menopause and whether these symptoms affect their work, concentration, or wellbeing.
The advantage of collecting primary data is that it provides first-hand information directly related to the research question. It allows researchers to gather specific experiences from individuals working in the sector being studied. However, primary data collection may also present challenges. For example, participants may feel uncomfortable discussing personal health issues, and researchers must ensure that confidentiality and ethical considerations are respected.
1.6 Conclusion
This report explored the impact of menstrual health conditions on women working in early years childcare settings in the UK. The discussion highlighted how symptoms such as fatigue, mood changes, and difficulties with concentration may influence employee wellbeing and workplace performance. Evaluating academic and professional sources showed that hormonal changes can affect mental health and cognitive functioning, although limited research focuses specifically on childcare environments. The report also outlined how qualitative research and primary data collection could be used to investigate this issue further. Increasing awareness of women’s health conditions in the workplace may help create more supportive environments for employees in the early years sector.
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