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	LEVEL 4 ASSESSMENT SPECIFICATION 



	Student name:
	     Esmail Ardalan
	Student ID number:
	2209293

	Programme:
	BSc (Hon) Professional Policing 

	Module:
	Preparing for Professional Police Practice


	Module code:
	BMPL 4002
	Contribution to Overall Module Assessment (%):
	50%

	Lecturer:
	Kelly Andrews 
	Internal Verifier:
	Rhiannon Lloyd 

	Assignment Title:
	Please see below
	Word count (or equivalent):
	1500

	Submission deadline:
	 11th November 2022 at 23:59hrs
	Return date of provisional marks & written feedback:
	12th  December 2022 at 09:00hrs 

	Submission method:
	All written assessments, where practical and possible, must be submitted via Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this assessment specification into Turnitin or it will match many similarities with other students’ submissions.)
Alternative submission method (if applicable): 
Late submission of the assessment will result in a late penalty mark.  Penalties for late submission: Up to one week late, maximum mark of 40%.  Over one week late, 0%.  Only the Extenuating Circumstances Panel may approve a change to submission dates.

	Academic honesty / referencing:
	Academic honesty is required. In the main body of your submission you must give credit to authors on whose research and ideas your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.  














	
TASK DESCRIPTION




Prepare a 1500 word ‘essay’ answering ONE of the following questions;


1. Examine the importance of ‘policing by consent’ and the impact it has upon a modern-day police service. 


2. Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behaviour.


3. Evaluate how police powers and procedures are exercised with integrity and consider the impact differing values and ethics can have upon communities. 























According to this standard you must: • carry out your duties and obligations to the best of your ability • take full responsibility for, and be prepared to explain and justify, your actions and decisions • use all information,training, equipment and management support you are provided with to keep yourself up to date on your role and responsibilities.


I will only use force as part of my role and responsibilities, and only to the extent that it is necessary, proportionate and reasonable in all the circumstances.
According to this standard you must use only the minimum amount of force necessary to achieve the required result.

You will have to account for any use of force, in other words justify it based upon your honestly held belief at the time that you used the force.



• act with honesty and integrity at all times • use your position, police identification or warrant card for policing purposes only, and not to gain a personal advantage that could give the impression you are abusing your position.



You are responsible for your own professional behaviour and, to ensure that you are able to deliver the highest standards possible, you must have a good understanding of the contents of this Code. The policing principles reflect the personal beliefs and aspirations that in turn serve to guide behaviour and shape the policing culture. The combination of principles and standards of behaviour encourages consistency between what people believe in and aspire to, and what they do.


The aim of this Code of Ethics is to support each member of the policing profession to deliver the highest professional standards in their service to the public.

The College of Policing has issued the Code of Ethics as a code of practice under section 39A of the Police Act 1996 (as amended by section 124 of the Anti-Social Behaviour, Crime and Policing Act 2014).






The firm foundations of the police service across England and Wales were first laid by the Metropolitan Police Act (Great Britain, 1829). In over 185 years the service has gone through many fundamental changes. In the twenty-first century the education and training of new police officer recruits has also been reformed, moving from regional police training sites to local delivery. This change was intended to meet local policing needs and the creation of partnerships between the police and either further or higher education institutions were encouraged in order to facilitate the teaching of predominantly work-based programmes.

Evidence tells us that simply having a Code of Ethics is not enough to reduce unprofessional behaviour – it needs to be talked about as an everyday business consideration. If the public don't have the confidence to trust the police to be fair, acting ethically and in their best interests, they are less likely to assist the police in upholding the law.
The Code of Ethics is about self-awareness, ensuring that everyone in policing feels able to always do the right thing and is confident to challenge colleagues irrespective of their rank, role or position.
As a police officer, member of police staff or other person working for the police service, you must keep in mind at all times that the public expect you to maintain the highest standards of behaviour. You must, therefore, always think about how a member of the public may regard your behaviour, whether on or off duty.
The NDM is inherently flexible. It can be applied to spontaneous incidents or planned operations, by an individual or teams of people, and to operational and non-operational situations. It can also be expanded as appropriate for specialist and other areas of policing. The NDM also works well for reviewing and debriefing decisions and actions
. You are not expected to know the Code of Ethics word for word. What is expected is that you apply the intent of the Code to your decisions and ask yourself questions such as: • Is my decision in line with the principles and expected behaviours outlined in the Code of Ethics? • Will this action or decision reflect well on my professionalism and policing generally? • Would I be comfortable explaining this action or decision to my supervisor? • Would I be prepared to defend this action or decision in public?


Breaches of the Code of Ethics will not always involve misconduct or require disciplinary proceedings. Breaches will range from relatively minor shortcomings in conduct, performance or attendance through to gross misconduct and corruption. Different procedures exist according to the type of unprofessional behaviour or misconduct alleged.



The most important management tool is self-regulation. This relates to your own behaviour and that of your immediate peers and teams through: • self-awareness and self-challenge • peer awareness and peer challenge • team awareness and team challenge. On an ascending scale of seriousness, other actions include local management action and formal assessment and investigation.


Considerations include the: • nature and circumstances of the behaviour • position, duties and responsibility of the person • difference in restrictions on private life between police officers and police staff/ other employees/volunteers • rationale given by the person for their behaviour • effects ofthe behaviour or its consequences on: – internal or external relationships – the reputation of the police service – the ability of the person to fulfil their duties • effects ofthe behaviour on: – the organisation’s trust and confidence in the individual – the public’s trust and confidence in the police service.	



References:
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Higher Education , skills and Work -Base Learning

2. College of Policing






















	
     STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	
	

	





	
	

	
	
	

	2. Knowledge and Understanding Skills

	
	

	





	
	

	
	
	

	3. Cognitive and Intellectual Skills

	
	

	





	
	

	
	
	

	4. Practical Application Skills

	
	

	





	
	

	
	
	

	5. Transferable Skills for Life and Professional Practice

	
	

	



	
	

	
	
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
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