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This logbook was completed by:  

Mentor’s name: Rebecca Palfrey	Mentor’s signature:  [image: ]  Date: 12.02.2026
 
Learner’s name: Cerys Davies        Learners’ signature: [image: ]   Date: 11.02.2026

The content page includes a list of evidence to be collected as part of your portfolio: 
 
	1. Log of supporting documents: 
	Details to include (including criteria):   
	Date of completion:  
	Mentors signature:  
	Appendix / page

	a. An observation of your practice  
	A supporting document from your mentor of your compliance with person centred practice (1.2 & 4.3).
	  12.02.2026
	  [image: ]
	Appendix 1 / Page 3

	b. Evidence of reading and learning related to role
	A minimum of 2 examples of your engagement with researching and learning on topics related to your role (8.4).
	12.02.2026
	[image: ]
	Appendix 2/Page 4-5

	c. Log of a wide range of assessments.   
 
	A minimum of three anonymised assessments completed by you, demonstrating a range of skills and tools (1.2).
	  12.02.2026
	  [image: ]
	Appendix 3/Page 6-7

	d. Copy of a recent Personal Development Appraisal Review (PDAR).   
	A copy of the most recent PDAR document completed with supervisor / mentor (8.1 & 8.3). 
	  12.02.2026
	  [image: ]
	Appendix 4/Page 8-10

	e. Copies of your recent supervision records.  
	A minimum of two supervision records, demonstrating attendance and contribution to supervision and agreement to actions (4.2).
	  12.02.2026
	  [image: ]
	Appendix 5/Page 11-12

	f. A copy of a risk assessments you have undertaken 
	A formal or informal risk assessment that you have completed. This can be a case note entry, DATIX, incident report or an assessment completed due to risks (such as a falls risk assessment) (4.3)
	  12.02.2026
	  [image: ]
	Appendix 6/Page 13-14

	g. Examples of any training you have participated in or delivered  
	 A minimum of five examples of evidence that you attended or delivered training within the last 12 months (8.4).  
	  12.02.2026
	  [image: ]
	Appendix 7/Page 15-16

	h. Evidence of your compliance with mandatory training 
	A minimum of 5 examples of your mandatory training compliance over the past 12 month (4.1).
	  12.02.2026
	  [image: ]
	Appendix 8/Page 17




***The following pages are where you can start to include your evidence:
Appendix 1 (to be completed by your mentor) - Supporting document: 
	Give a brief description of your relationship with the learner and a typical activity that you have overseen the learner complete:

	My name is Amanda Rees, Specialist Speech and Language Therapist and Cerys is my Communication Development Officer.  I supervise Cerys as part of my role.  I have witnessed Cerys undertake individual Therapy sessions and create resources like ‘All About Me’ books and symbol communication books.



	Does the learner demonstrate the following performance in their day to day practice: 
	· Yes
	· No
	· N/A 
	Signature 

	1. Person-Centred Practice
	

	· Actively listens to patients/carers to understand goals and concerns
	✓
	
	
	[image: ]

	· Adapts communication style to meet patient needs (such as cognitive, language, sensory)
	✓
	
	
	

	· Respects patient dignity, respect, and personal preferences
	✓
	
	
	

	· Involves patients in decision making and provides clear explanations
	✓
	
	
	

	2. Professionalism & Accountability
	
	

	· Arrives prepared, punctual, and appropriately presented for the clinical task. 
	✓
	
	
	[image: ]

	· Follows organisational policies, procedures, and scope of practice
	✓
	
	
	

	· Accurately reports and escalates clinical concerns to qualified therapists
	✓
	
	
	

	· Accepts responsibility for actions and learns from feedback
	✓
	
	
	

	· Maintains appropriate boundaries and therapeutic relationships
	✓
	
	
	

	3. Safe & Competent Clinical Practice
	

	· Delivers treatment sessions as prescribed by supervising clinicians
	✓
	
	
	[image: ]

	· Demonstrates safe handling, mobility, and equipment use
	✓
	
	
	

	· Uses standardized assessments correctly and ethically
	
	
	✓
	

	· Identifies and reports risks (falls, safeguarding, deterioration, environmental hazards)
	✓
	
	
	

	· Documents interventions and outcomes accurately and timely
	✓
	
	
	




Appendix 2: Reading and learning


Article 1: Supporting meaningful participation in society by adults with developmental disabilities who need and use AAC: lived experiences, key research findings, and future directions.

[image: ]

I found this article extremely interesting and thought provoking.  It is an American article but the findings parallel my experience of working with individuals with a learning disability.  Such as a lack of meaningful inclusion in community and leisure activities, resulting in not being fully included within their local community.  The article also mentions the fact that limited use of alternative communication methods can often result in missed communication opportunities leading to communication breakdowns.  Again this is something I have experienced when trying to engage staff in effectively supporting the communication of the individuals they are working with.

Reference
ISAAC (2025) Supporting meaningful participation in society by adults with developmental disabilities who need and use AAC: lived experiences, key research findings, and future directions. Available at: https://www.tandfonline.com/doi/pdf/10.1080/07434618.2025.2504497 (Accessed 10th January 2026)







Article 2: Involving people with a learning disability and autistic people in delivering The Oliver McGowan Madatory Training on Learning Disability and Autism

[image: ]

Whilst I am not involved in facilitating this training, I found the information contained the guidance very pertinent to my role.  The guidance strongly advocates including people with a learning disability when facilitating training that is pertinent to supporting them.  This is something we advocate as a Speech and Language Therapy department and try to do this wherever possible.  I was particularly interested in the benefits as laid out in the guidance such as, bringing personal experience and knowledge, inspiring learners and modelling positive approaches.  This is in line with my first experience of facilitating training alongside people with a learning disability and seeing the positive impact it has on all attendees.

Reference:
Health Education England (2022) Involving people with a learning disability and autistic people in delivering The Oliver McGowan Madatory Training on Learning Disability and Autism. Available at:
https://www.hee.nhs.uk/sites/default/files/documents/Involving%20people%20with%20a%20learning%20disability%20and%20autistic%20people%20FINAL%20.pdf (Accessed 15th January 2026)






Appendix 3: Assessments


Individual 1:

Carried out visit to day service to ascertain how Speech and Language Therapy could effectively support his communication.  After observation I assessed that a symbol timetable was needed.  See Care Partner case notes below. 


[image: ]






Individual 2:

I carried out work with an individual around introducing a now and next board.  Having carried out several home visits and after observation and discussion with staff I assessed that he was ready to progress to next stage.  See Care Partner case notes below.


[image: ]


Individual 3:

Informal assessment of communicative intent during Intensive Interaction session.  See below for Care Partner case notes.
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Appendix 4: PADR
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Appendix 5: Supervision
Supervision records Nov 2025 and February 2026
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Appendix 6: Risk Assessment – Evidence of visit undertaken that needed further action
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[image: ]Appendix 7: Evidence of training I have undertaken:
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Appendix 7 continued: Training I have facilitated:

Signalong Training								Total Communication Training
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Appendix 8: Mandatory training compliance:
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ABsTRACT
Expanded opportunitis for meaningful participation in society now exist for adults with developmental
disabiltes who need or use AAC, yet significant barriers to full community participation still remain. In
this paper, we discuss both personal namatives by AAC users as well as curtent AAC research in four key.
‘domains of adul Ife having a safe place to lve, partiipating in meaningful activites, accessing needed
services, and developing friendships and meaningful relationships. To support communication and
partcipation n these key areas more effecively, AAC research and development must: a) strengthen
the expression of personal identity; (b) support integrated use of multimodal communication; and (¢)
reduce the demands of communicative interaction while supporting language and literacy development.
Future AAC research and development must be guided by equitable partnerships between AAC users,
researchers, and technology developers, and must be driven by the key priorites of people who need
and use AAC.
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Introduction

This guidance is intended to help employers involve people with a leaming disability and
autistic people in co-delivering The Oliver McGowan Mandatory Training on Learning
Disability and Autism.

The Oliver McGowan Mandatory Training is co-delivered by experts with lived
experience. When we use the term ‘expert with lived experience’, we mean a person with
a learning disability or an autistic person. The principles of this document will equally
apply to ‘experts by experience’, a term which includes carers and family members.

This document focuses on inclusion, support and remuneration. It aims to help
employers offer opportunities that are accessible to people with a learning disabilty and
autistic people.

Opportunities to co-deliver The Oliver McGowan Mandatory Training should
support people’s choices and preferences, rather than excluding people due to their
circumstances.
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Summary of contact/details
02.10.2024
SALT - CDO
Visit to seeqigat Skils Hub iHSEMMED. Spoke with staff member
@D . observe i canying out woodwork tasks@seemed
happy to see me and smiled when I arrived even though he wasnit expecting
to see me. R very engaged in what he was doing (carving a love spoon).
He was able to this independently in the main but did ask@il¥for help when
needed. Spoke with @Bwho said that@ls starting to talk and engage
in conversation a bit more. The main issues are around break times and
encouraging o wait until the designated break. Will prepare a symbol
timetable for @Qiio use so he knows when it is time for break. Gav(ED
a copy of the Total Communication core signing vocabulary and will email
him details of the Total Communication one day training.
less
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Summary of contact/details
26.06.2025

SALT - CDO

Visit to review now and next board. Staff reported that it is going really well,
particularly the snack choices. 1 suggested expanding to include daily

routine activities to give@more opportunities to use now and next board,
staff agreed and are happy for me to provide extra resources. Have arranged
to drop them off next Wednesday (2nd July). Staff reported thaf@l is doing
really well and they feel that his understanding and speech are improving.
While I was there I witnessed@il) saying ‘dinner please @I (staff
member) responded saying 'It's not dinnertime yet, what time is dinner? @)
relied "12 O'clock'. Willfeed back visit to SALT - LM

less
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Summary of contact/details
07.11.2025

SALT - CDO

SALT session o Y- @ was in the sensory room when I arrived,
carried out the session there. @) very responsive and interested. Engaged in
‘turn taking via hand clapping and gentle raspberry blowing. @ would not
respond in turn taking if I initiated but would respond if he initiated it.
Session lasted for 30 minutes, ended session as staff needed to carry our
personal care. Will feedback to SALT - QRSN and arrange another
session for next week.

less
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You are viewing: Activity Record (Hywel Dda) v2

(Y IELUIIIEU, 111Gy IELUIIICU UL UPIOA. 4.00piT. §
told the staff tha@NNMEMM®had told me that he was allowed to stay on his
own but that T wasn't going to take the risk of leaving him on his own as this
hadn't been clarified by stoff @leplied saying ‘well, I did tell you that we
were going out for petrol’ she also told me that (ENMMEM®s allowed to stay
on his own for up to three hours. I responded by saying that I didn't redlise
she meant everybody was leaving the house and that I hadn't been told that

’—ms allowed to stay on his own so hadn't been prepared to take
thatrisk. T then left the visit. Once in the car I text (NS et her
know that the visit had ended and I was on my way home.

18.06.2024
spoke witGE Social Services Manager at CTLD) to let her know
what had happened during the visit yesterday. Nl said that she would
speak with@Mfrom commissioning services about it for guidance and
direction and keep me updated.

Telephone SQEND (Health Team Managen) to keep informed of the
situation. @ asked me to keep him updated and include him in any email
correspondence.

Spoke wit N (Speech and Language Therapist) to inform her of
what had happened and also discussed it in supervision session with her.
less




image22.png
You are viewing: Activity Record (Hywel Dda) v2

Summary of contact/details
SALT - CDO
17.06.2024
Speech session with Qigjgggyt home. Worked on ' sound using
sentences and games. Worked on conversation skills and speed of speech
through conversation and comprehension activities. During the session a
staff member came in to the office, took some money out of a purse and said
‘we're just popping out to get some petrol’ and then left the room. At this
point I assumed that there would still be other people in the house so T
continued with the session. When I ended the session at approx. 4.10pm

Q@D . | vent downstairs and I realised that everybody had left the
house ano@and I were on our own. (M entioned that
he was allowed to stay on his own but I told him that T would stay until the
staff and other service users arrive home. At 4.40pm they hadn't returned
home so1 telephoned the CTLD to make someone aware that I was in the
house witt g on my own. I'spoke witH(

G o suggested oskin SN i he had the telephone

number of the staff. I8 had the number of the staff member
@D ;o | telephoned her to make her aware that I was still with
@D d | explained that I didn't realise that everyone was leaving
the house to go for petrol. @told me that they were 5 minutes away so I
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PROVIDER CONCERNS

Details of Service User

Name Care First PER
Number
Address
Details of Visit / Attendance
Staff Name | Cerys Davies | Organisation CTiD Date of | 17.06.2024
Name Visit
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tgoing Correspondence

Please attach any outgoing correspondence

Outgoing Correspondence History  Keyltem  Alert

Please attach any outgoing correspondence.

@ PROVIDER CONCERN LOG_.doc
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Hyn sydd i dystio bod / This is to certify that

Cerys Davies

wedi cyflawni y credyd(au) caniynol /
has achieved the following credits(s)

Tetl yr Uned Cod Uned Credydau Lefel

Unit Title Unit Code Credts _Level
Helpu a Chefriogi Unigolion | Ddefnyddio Systemau Cyfathrebu Amgen a PJ33CY002 5 T/ Three
Chynyddol

Assist and Support Individuals to use Altenative and Augmentative
Communication Systems (AAC)
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Hyn sydd i dystio bod / This is to certify that

Cerys Davies

wedi cyflawni y credyd(au) caniynol /
has achieved the following credits(s)

Tetl yr Uned

Cod Uned Credydau  Lefel
Unit Title Unit Code Credits __Level
‘Darparu Gymorth SLT  Unigolion ag Anableddau Dysgu GB63CY030 5 T/ Three

Provide SLT Support for Individuals with Learning Disabilities.
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~ Hyn sydd i dystio bod / This is to certify that

Cerys Davies

wedi cyflawni y credyd(au) caniynol /
has achieved the following credits(s)

Tetl yr Uned Cod Uned Credydau Lefel
Unit Title Unit Code Credts _Level
Cefnogi Gedolion a Phobl lfanc ag Anghenion Lieferyad, faith a Chyfathiebu KB63CY006

0 Tri/ Thiee
(SLCN) i Ddatblygu eu Sgiiau Cyfathrebu

‘Support Adults and Young People with Speech, Language, and Communication
Needs (SLCN) to Develop Their Communication Skills
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Hyn sydd i dystio bod / This is to certify that

Cerys Davies

wedi cyflawni y credyd(au) caniynol /
has achieved the following credits(s)

Tetl yr Uned Cod Uned Credydau Lefel

Unit Title Unit Code Credts _Level
Deall a Galluogi Rhyngweithio a Chyfathrebu gydag Unigolion sydd & Dementia  PT23CY125 7 T/ Thee
Understand and Enable Interaction and Communication with Individuals Who

Have Dementia
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Hyn sydd i dystio bod / This is to certify that
Cerys Davies

wedi cyflawni y credyd(au) canlynol /
has achieved the following credit(s)

Teitl yr Uned

CodUned  Credyd(au) Lefel
Unit Title UnitCode __ Creditis) __Level
Deall y Broses Gyfathrebu

HD23CY008 4 Tni/ Thiee
Understanding the Communication Process
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Role | Start | Start Course | Course Participants | Status Action
date | time number | type

Primary | 28- | 13:00:00 | 25/2/507 | Workshop | 20 Approved

Tutor 1o Submit Register
2025

Primary | 26- | 13:00:00 | Not yet | Workshop | 17 Rejected

Edit Course

Tutor | 09- assigned
2025

Primary | 24- | 13:00:00 | 25/09/386 | Foundation | 12 Approved

Tutor os
2025

Primary | 11- | 13:00:00 | 25/07/329 | Workshop | 17 Approved

Tutor o
2025

Primary | 21- | 13:00:00 | 25021129 | Workshop | 9 Approved

Tutor 02

2025
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1 Day Total Communication Training
Monday 2 February 2026
Coleshill Day Centre

03122025
03122025
12012025

04122025
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04122025
05.12.2025
08.12.2025

e S G-

Trainer: Cerys Davies
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