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Appendix 4: Final Reports
PLACEMENT SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the Placement Supervisor.  To complete the report. we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Ieuan is very open and honest about the challenges and joys of being on placement. Going to University is a big step for Ieuan which he is fully embracing as something that is, and will be, personally beneficial to him and the Service whilst also feeling anxious over the commitment to study.
The arrival of the new equipment to support his learning needs (dyslexia) in March has motivated Ieuan more to protect University study and research time.  Ieuan has been advised by the Service Manager to not take on too many new projects whilst in this first year so that he can settle into the University experience. This is a challenge for Ieuan as he wants to develop new ideas and projects as he is also new in role as an Area Youth Worker.
These challenges and joys are manageable with good priority / protected time planning – Ieuan knows his strengths and limitations. 


	To what extent did the student seek challenging situations, and how were these worked with?

	The work role and placement role are entwined and the youth work experience, subject to GDPR, etc can be shared and has shown multiple challenges that were experienced and dealt with by Ieuan.
During this placement Ieuan has had to deal with a safeguarding referral ~ this provided a specific challenge of working with the young person who made an initial disclosure and their parents who are known to Ieuan.  Making safeguarding calls and referrals, checking out policy and procedure – having self confidence in dealing with the incident. This incident happened during one of the placement venues Ieuan is using for his university hours. It has also been the topic of one of his reflections.
Challenging situations were discussed during supervision to include those with professionals – Ieuan has felt frustrated with colleagues in Education.  Original placement hours were going to be in the local High School who at first were keen to support placement hours as Ieuan is known to them and placement here would have benefitted some individual young people and groups within the school.  However, as the weeks progressed the original ideas discussed did not come to fruition and therefore alternative placement ideas were discussed.  This is reflected on by Ieuan who had planned misogyny workshops for the school to have it not go ahead. Ieuan has feelings of frustration / time lost / lack of professional courtesy to deal with, and he can ‘unpack’ those feelings and react appropriately to these situations.
Lack of professional courtesy also raised challenges for Ieuan when health and safety issues were raised with Ffit Conwy – who we hire a sports hall from.  No notice of not being able to use the sports has was given to Ieuan – leaving Ieuan with no venue and some 30+ young people who were expecting a sports project.  Ieuan is challenged by the lack of courtesy in early information of not being able to use the hall being provided.  Ieuan is considering a more structured complaint route with his line manager.

	To what extent did the student show enthusiasm and commitment?

	Ieuan was keen to proceed with the original placement plan and was enthusiastic to start.  As he is new in post as well as placement the opportunity to develop stronger relationships with the school were on his agenda – but unfortunately through no fault of Ieuan the placement did not go ahead.  However, through good communication with the University and relationships he has, the work with the Sports session and Tea and Toast were accepted as placement.  
Tea and Toast is run in partnership with the local Family Centre, and this has supported a wider understanding of the work of the Family Centre, and he has made some referrals for additional support to young people who attend Tea and Toast.
During the placement Ieuan has had the opportunity to be part of an international education trip to Finland and has expressed great interest in all that he observed and learned during the trip.
Whilst Ieuan may not always enjoy the academic side of university, he is aware that it is important to try and keep up with the written reflections and recordings.  For me to hear Ieuan speak about his work is very rewarding and you are able to observe his passion and enthusiasm and commitment to young people and his growing skills and knowledge.
I don’t think Ieuan would disagree that the enthusiasm for the written work needs to be encouraged for year 5 – just to avoid feelings of stress – perhaps when feedback from course work is given, he will see that he is as much a very capable and able student as he is a member of the Conwy team.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	We have discussed some elements of theory to practice but to be honest not a great deal or to any depth due to both of our work and care commitments.  Ieuan has mentioned using Gibbs theory for his reflective practice ~following the structure has increased his understanding of the importance of reflection and the process in which it can be undertaken.  He has also spoken about having a greater understanding of how to study more effectively and elements of the Principles and Purposes of Youth work in Wales together with some key policy drivers that supported his assignments.
We have discussed element of the 5 Pillars of Youth Work –
Educative - how he prepared for his misogyny workshop in schools compared to the very loose sessions at Tea and Toast.
Participative – how he engages well with young people lets them drive the session plan.
Empowering – where we both believe that young people can be empowered to do more / try more – increase and build confidence in the simplest of actions such as washing up.
Inclusion - Ieuan has spoken about dealing with homophobic language and how his geographical area has both pockets of wealth and poverty.  How important it is to provide a safe place for young people.
If I am to support Ieuan at Level 5 I would seek to know more about what theory is being covered to be able to support Ieuan more.

	How did the student articulate their own beliefs and values and relate them to the work?

	Ieuan is hugely passionate about young people’s rights and how the voice of young people needs to be heard. His trip to Finland underpinned what organisations can do with quality resources and funding and Ieuan is keen to promote quality provision.
Ieuan believes in helping others – young people or colleagues.   That by giving back it will come help you in the end – but don’t take advantage.
Ieuan has strong values of openness and honesty – fair play and looking behind challenging behaviour.  He is a strong advocate for youth work.


	How pro-active was the student in demonstrating anti- oppressive beliefs, language, and behaviour?

	One of Ieuan’s reflections speaks of dealing with homophobic language.
In sessions worked with/observed Ieuan will challenge appropriately ~ he will educate more than punish – he realises that many of the young people he works with are using language or behaviours that are acceptable at home and don’t realise that their behaviours and or actions are wrong.


	In your professional opinion, has the student achieved the necessary standards to progress to level 5?

	Yes - 


	Student’s Provisional Mark  – please give a numerical mark out of 100
(Please refer to the grading criteria above)
	__65_______%

	Signed Supervisor 
	Ann Smith 

	Date
	29/04/2026




Students should expect to receive a report which reflects their engagement with supervision, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform.


	
	
	



