Self-Awareness
Hardworking
I have always been hardworking person I take pride in my work; I am focused and committed with energy to be diligent I make sure that I am satisfied by the standard of whet I am doing. This has played a key role in the jobs I have at: for example, first aid. I had taken it upon myself to practise and learn various things which were not in my syllabus just so I can be prepared and effective in what I do. According to Miller,(2011) by putting in the hard work I can perform highly not only to impress my employer but also myself. I am hoping that in the future I can keep up with this consistency to exceed the expected rate of action and work. I believe that working hard is the best way to reach a place in life where you can be happy with what you have contributed. In the future the profession I want to pursue is to be an entrepreneur and the best way to get there is to work harder and harder, working efficiently an getting used to loaded work is what will enable me to get to where I want to be in the future. which is why being Hardworking is a tool I use to accomplish the things I set my mind to.
Trustworthy 
I have realised that I am very trustworthy. I can keep confidential information this is because I am very professional and a huge team player, I focus on the effects of my behaviour and how it affects people other than myself. Being trustworthy not only makes me a good employee but also strengthens the trust between the employees and the employer. Trustworthy doesn’t only mean to keep things confidential with each other, According to Harriss (2019) it also means to be honest and give constructive criticism to help improve each other characters. It will allow me to trust people more and discuss ideas effectively in the future when I have started my own business, being able to trust those working in my business we will be able to distribute ideas freely which will not leave the business. This will be the driving force for my business to move forward in the future.
Teamwork 
I am a good team player; it is the best and quickest way to reach a goal effectively. By distributing the load equally and discussing ideas with one another will build the strength of the team as they all know what they are assigned. This is a habit I can adjust to and huge fan of because I believe that is better to reduce the responsibly and distribute  it therefore the whole team is responsible for the productivity of the work instead of one person, the team is responsible for one another. I have used teamwork in many situations especially when my team is given the task to cover certain grounds in the workplace, we give each other a section to relieve us of the responsibility by splitting it, Furthermore, in the future I will encourage myself and my team to work together to create a better bond and trust between each other and gives the work better quality which will be beneficial for my business’ progress.
Organised
I am a very organised person I know where I am supposed to be at, and I make sure to get their prompt. I am naturally organised on my work and keep time effectively. I am focused and able to perform different tasks and have good mental space and capacity for various things such as the time I have for the task and how I am going to execute it.  According to Duszynski (2020) I need to…which I have planned on what I want my business to be like and what I want to be doing as accompany in the making. In the future I hope that this trait stays the same just so it ensures that my business is sustainable. 
Problem Solving
According to Ashman (2019) Problem solving is about determining the cause of the problem, identifying it, prioritising it and finding alternatives and solutions to the problem. This is an aspect I have developed over the years. Although, at the beginning I struggled with this: solving a problem on the spot effectively by analysing the situation, the causes and the reasonable solution for it long term or short term. However, with the jobs I have taken it has improved and has been established on my day to day lifestyle. Problem solving has also made its way in the work that I do: I must think quickly on my feet when helping people and medicating them. I have picked up a simple way for me to solve problems as quickly and effectively as possible these are: defining the problem, generate alternative solutions, evaluate and selective an alternative and implementing and following up on the solution. This has been effective in every situation I have been in and has now become second nature. I can solve obstacles I face without having to overthink or use these steps before solving the problem. In the future I need this to be a habit and a reflex otherwise my plans to own my business will not sky rocket if I am incapable to solve minor problems in the business before they ultimately reach to a much larger scale taking a massive toll on the businesses’ performance.
SWOT ANALYSIS
The personal strengths in my character are being hardworking , being able to solve problems, being organised, flexible, trustworthy, and a team player. These have been developed personally over the years mainly from different jobs which have developed these different areas. My weaknesses are focusing too much to detail , saying “no” and sometimes lack confidence. This has limited the way interact and tackle situations. Although I have started working on these to evolve and overcome them. Being able to develop confidence , working hard and being flexible opens doors for me such as new and better job opportunities. My many strengths make me more qualified for most of the jobs I may apply for in the future. Furthermore, the threats I face are that other people may have better qualities which are developed which may influence how I am perceived by employers.
JOHARI WINDOW MODEL
According to Priya (2018) the Johari Window Model was developed and brought into existence by two psychologist Joseph Luft and Harry Ingram in the mid 1950’s. it is a useful tool for self-understanding, awareness and a person own individual growth. This is can be used to help discover the strengths , blind spots and areas to explore of a persons character, this model is best put into action in a high trust environment as it makes the model much more reliable and true rather than flawed and inaccurate due to the lack of honesty given by candidates.
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Feedback
The job I applied for was a nursery assistant, I chose this because I wanted a wider range of experience which will help me towards my end goal which is in the future to open my own day-care for children. To help me for the job interview I spoke to various people who have had experience applying for jobs in care which were my neighbour and a former teacher in my children’s old primary school. I took this feedback and notes to help pinpoint the things I wanted the employer to know about me and why I think I am the perfect candidate for the role. The notes I received from Mayne (2019) were to be very polite from the moment I walked into the room and to stay calm as this is the first impression, they will get of me as I cannot redo a first impression. In my feedback they stated that “I made a good first impression” this was accomplished by showing up on time and firmly shaking the employer’s hand to greet them, having good posture and dressing appropriately. To further prepare for this interview I made sure I practised what I was going to say by answering and going over potential questions online; the more prepared I was the better articulate and professional I would be. Evidently by doing this it really improved the way I responded to the questions in the interview: in my feedback that the manner I answered the questions asked “Good” and brief. In my CV I stated the places I have worked in throughout my life which have prepared me for the job role as a nursery assistant to ensure that I am the perfect candidate to be chosen for this job. I had informed through my CV that I have worked in Africa in a nursery for three years with the ages 2-4 years old and raising three of my own children which has given me a ton of experience as a carer for children. From the places I have worked as carer most of them have the same mottos and the need and respect of children to be met this has led me to understand the processes and direction the job I am applying for, alongside also doing some research about this job specifically to give a wider range of understanding which will help me decide on whether I wanted to apply for the job. In my feedback the interview stated that I “demonstrated knowledge about the business” and rated me the highest being “excellent” this means that exceptional knowledge about the business, which I was able to do due to my experience in care and my own personal experience as a parent. Personally being an optimistic person I like to focus mainly on my strengths rather than my weakness this is because I believe that the best way to develop is to focus on your strengths and advance from there to become the better version of ourselves and in this case my strengths are being hardworking , caring for children and being organised. Therefore, I embellish them into what I do to further improve on them and become better at the things I’m good at which can open up many opportunities for me in the future for bigger roles such as opening my own business. In addition to this my interviewer stated that I was “Good” at focusing on my strengths instead of my weaknesses. Furthermore the interview stated that my politeness was “Excellent”, I was able to achieve this by taking the advice of my daughters teachers to stay calm and make eye contact to the interviewer so that they can recognise that I am indeed engaged in the conversation. However, the interviewer said that there are things I need to improve on, these were: that I needed to use the STAR/BAR format which I did not keep in mind to use in the interview this limited the way in which I answered the questions the interviewer was asking me in the interviewer. This suggest that in future interviews I may need to use this to ensure my success. I also flawed in presenting “referenced specific items on the resume” as stated that that was “poor” which means that there were many things I did not reference in my resume which were essential for the interview and was described by the interviewer as “basic”. I also scored lower than I expected on the “enthusiasm” section, I believe that I should’ve tried harder and showed more enthusiasm as it’s a job I am very passionate about and therefore I should show more interest in it and evidently the interviewer believes that it was “average”. With this I will keep in mind to portray more enthusiasm through my body language and in the way in which I speak. With this feedback it informs me on the things I need to improve on in future interviews these include enthusiasm , referenced specific items in my resume and the way I speak in interviews, I now know the things I need to improve on in order for future interviews to be successful which will allow me to get the job I have applied for. According to DeFranzo (2015) without this feedback I will go into interviews making the same mistakes which limit me from being considered for the job and now I can develop on these weaknesses and embed them on how I approach the questions I get asked in interviews. Overall, receiving this feedback has notified me on what to look for when interviewing people myself for the roles such as (nursery assistants) when my day care business is up and running, as employer it is important that these aspects whether big or small to ensure that the right person is chosen for the job , otherwise, the wrong candidate may be given the job if not analysed properly.

SMART OBJECTIVE
Specific 
According to Eby (2019) what I want for my career must be specific therefore I know what I want to achieve. In the future I wish to have a business in the field of care. I want to open a school or a day care for children where we nurse, play and look after little children for parents who need to go to work. It will be a place of learning and games for the children with teachers who are established and qualified to look after children of the age I am targeting. I want it to be a place where everyone feels welcome. 
Measurable 
According to McGoodwin (2019) in order to measure the progress of my business I will keep track of the number of parents who sign up to have their children looked after by my day care. A good way that I can make sure that my business stays on the right track and reaches its highest potential is by trying different alternatives, processes and methods and measure which one 2of them provides the most benefits and opportunities for my business. For example I can distribute physical advertisements such as: leaflets, newspapers and billboards and advertise online and compare the statistics of the reach from the two different types of advertisements, and compare them to one another to identify which one of them has the most effect on my business reputation and success. I can measure my progress by using statistics, surveys, bar charts and percentages. Especially surveys from my customers will inform on how I can improve, how they perceive my business and whether I left a good impression and if they would consider coming back. 
Attainable
The goal I believe I can reach is to expand my business with many different areas around the UK. I believe that when my business is running and successful as I expect I will be able to expand the branch to three over the span of two years. This will allow my planning to take place: through advertisements and positive feedback from my customers it will create a good reputation about me and my business. I will also want to have an amount of over 1000 customers every month across the different branches I hope to develop over the span of two years. With the right mindset and determination and handwork a trait I have always had I can and will be able to accomplish this over two years. Furthermore, in four years’ time I will also want to start producing and making my own merchandise such as baby bottles, clothes cloths and other equipment’s which will aid parents in their lifestyle of taking care of their children. 
Relevant
[bookmark: _GoBack]My goals are all beneficial and compliant with my business’ goals and targets. My goals are to reach and expand across the UK benefitting my brand and day care business reaching a larger scale of people across the countries in Africa and the UK. My goal has always been to open my own day care as I have always taken care of children my whole from my own children, my family members children in Africa and in Primary schools for 3 years which led me to want to pursue it professionally since it has been something I have always loved caring for people mainly children. These all fit with my professional, personal and company’s goals which will make sure that I stay dedicate and work hard towards these goals because they all fit together and benefit each other despite what I do to target any one of them(personal, professional and company wise). 
Timely
The time frame I have set are very realistic and achievable if I stay on track and focus on the goals I have placed. My target is to open three or more branches across the UK in the time frame of two years and in the future coming four years from this point I will launch my merchandise of baby goods such as cloths, bottles and clothing. According to Zhu (2020) this means that I will accomplish all these things in the span of six years by the time I have launched my day care centre. I have set these goals on this time span because setting a time frame will enable to reach these targets on a specific time, persuading me to work harder and stay on task to accomplish them by placing my unconscious mind at work. Without setting a specific time frame and instead saying “someday” According to Houston (2020) I will be incapable of pursuing them successfully and realistically since I will not be dedicated to start working towards these goals before the deadline.
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