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Introduction. 
In this assignment I will be explaining why employability skills are important in the workplace. I will be explaining what requires employability skills and who requires them. What employability skills are. If they are the same as a decade ago, and what caused them to change. Also, if these employability skills are still enforced in the workplace. What employability skills can do for an employer and an employee. I will be explaining the employability skills and both sides of their arguments on what is needed and why they are needed. I will be talking about emotional intelligence, digital competency, resilience, time management and why these are important to employers.

Why are employability skills important and who is looking for them?
Employability skills are very important in this day of age, they require many skills. Many employers are looking for employees with many different skills, so that when they are working, they can adapt quickly to different tasks in industry.  
In the 21st century employers want more from an employee than just a degree or an educational qualification. They are looking for specific skills, these skills in term are called the employability skills (Studentingera.com, 2019).
Therefore, employability skills are important to employers because;
· Being an employee, an employer looks for employability skills. When a person has these skills, this will act as a performance indicator to the employee. If you don’t have these skills this could identify your flaws and your performance.
· With employability skills a person can help the growth of the company and will be more of service to it. They can help contribute to the development of the company.
· Employers look for employability skills because it can help them fulfil their needs in their company.
· Employability skills can help the employer, with most challenges the company can face. They can help by resolving problems encountered (Studentingera.com, 2019).
There is a high standard for lectures to have students who understand and have high marks in their assignments, they strive to make their pupils understand the employability skills and understanding of the workplace. Therefore, getting an academic degree at university is important to starting your career and in their employability life. An employer looks not just for a student with a first degree in the chosen subject, but more their experience in their career. Their working career starts on their first day of university and the choices they make. This can have a major impact on their employability at the end of the first year. Gaining experience in what a person has learnt, will be much more appealing to employers
 (morgan, 2019).

Employability skills and their importunacy.
These are some employability skills; these skills haven’t changed from a decade ago. But there are some new employability skills that have been made such as digital competency, emotional intelligence and resilience.
Commitment 
[bookmark: _Hlk23893430]If the employee is passionate and motivated about a job role then they won’t need to need any supervision. If the employee is reliable then they will get the job done effortlessly.
Communication To have a communication skill, you must have verbal written and electronical communication skills. This is key to building relationships in the workplace and crucial that the employee can understand listen and follow instructions.
Decision.
Decision making Is crucial in the employment industry. You must have this skill in making good decisions. This could make the workplace flow more effectively and efficiently. Also, the other employees will find peace of mind in asking for advice. Because they are aware of this employees’ good dictions making.
Flexibility
Employers look for employees who can adapt easily and who can take on new responsibility’s, and who can do the work effortlessly. This is essential in employability skills as people are always changing their roles in the workplace e.g. manager to super intendent.
Leadership Skills
Having leadership skills are important even if they’re not applying for a management role. This means they have the initiative to motivate themselves and can lead a team effectively.
Organization / Time Management
Having organization and time management skills is another skill that maybe needed to meet employers’ requirements to make sure you meet specific deadlines and 
planning your time is essential in any job role. This shows the employer that you are committed to tasks given and completed on time
 (The Balance Careers, 2019).
Problem-solving
In most businesses there are many difficulties and challenges an employee face. Employers don’t want to employee someone who will come to them every time they face a challenge at work, they would want them to try to solve the issue themselves. Therefore, problem solving is crucial to have as a skill (Studentingera.com, 2019).
Teamwork
The ability to work with others is essential for an employer it means you can work and listen to colleagues and be a good team player (The Balance Careers, 2019).


[bookmark: _Hlk25617320]Why are employability skills important? Have they changed?

The graduate market is increasing rapidly and competitively. It Is crucial that graduates understand employability skills in order to succeed. Employers cannot choose candidates on their degrees but only what they can offer a potential employer (Trought, 2017). Employing people with employability skills helps the employee innovate and learn the new technics in the workplace. This helps Attract investments, create new jobs compete in new markets and climb the value chain, of global markets (The Balance Careers, 2019).

Most employees look for individuals who have studied at a university, they will specify that the candidate must be a graduate. This can be an advantage, however there are many other people applying for the same job role. If you have many different skills and more so experience, this will help you stand out from the crowd (FutureLearn, 2019).

Employability skills have changed because more jobs look for more skills now including technical skills. Emotional intelligence, resilience and digital competence.  
This has changed because unemployment rates for young people are almost three times higher than for adults. Employers can’t find enough younger people with the skills they need for the technical jobs (Encyclopaedia Britannica, 2019). 


[bookmark: _Hlk25608594]Some articles will argue that employability skills are not important and in fact haven’t changed over the recent years. One article says; employability doesn’t need a qualification. You cannot be a lawyer or a physicist without a qualification or a degree. Who can suffer in underemployment and are not displaying their employability skills? A degree is needed but isn’t important, employability and new skills can be learnt and accomplished
 (Trought, 2017).
One quotation said from (Leitch,2006, p35); In the 19th century, the UK had the natural resources, the labour force and the inspiration to lead the world into the industrial revolution. Today, we are witnessing a different type of revolution. For developed countries that cannot compete on natural resources and low labour costs, success demands a more service-led economy and high value-added industry.
The skills of people in employment, will need to be raised. The economic climate is changing rapidly. There is a high number of people unemployed and a reduction in government funding. People will need help on learning new skills and reequip them for new carers (Gravells, 2019).





What is emotional intelligence or EQ?
Emotional intelligence or known as (EQ) emotional quotient, is knowing how to understand and use your emotions in a positive way. This can help people with stress levels, empathize with others, communicate, overcome challenges, build stronger relationships, succeed at your career or personal goals. It helps you become in touch with your feelings and help you see what really matters to you (HelpGuide.org, 2019)

Self-management – Having this skill means you can Control your emotions in positive ways and Adapt to given tasks.
Self-awareness – This means being able to recognize your behaviour and emotions. Knowing your strengths and weaknesses and being confident in yourself.
Social awareness –Means Feeling confident in social surroundings. Having empathy, understand other people’s emotions and needs.
Relationship management – Having this skill shows that you can develop good relationships influence other co-workers work in a team and influence others
 (HelpGuide.org, 2019).
Digital competence
Having this skill is more likely to be important for the 21st century some may argue but the information I have read gives us and idea that it may be important to have even if it may not be a crucial skill to have.
Digital competence is one of the eight key competences. This can help with communication and basic problem solving. Digital Agenda Scoreboard 2015, says that 40% of the European population do not understand digital competence.
Digital competence helps us understand other key competence such as communication language skills English maths and science. The EU commission have developed a website called European Digital Competence Framework for Citizens  this is divided into five different areas: info and data literacy; communication and collaboration; digital content creation; safety; and problem solving. In total they have included 21 competences 
[bookmark: _Hlk25586092](SchoolEducationGateway, 2019).

Some may argue,
One paper argues that the population of the EU have “low” or no digital skills, the lack of digital competence has dramatic repercussions in employability, regardless of high employment rates, in ICT. 90% of jobs in the future will require some sort of ICT skills
The importance of learning digital competence is non-formal and still insufficient. This is an issue for jobseekers. This may be a disadvantage even if they are employed or unemployed. It is necessary to work on these skills to adapt a transversal model to develop and adapt to the digital skills in the EU labour market (HelpGuide.org, 2019).
[image: ]
 Resilience – an attractive skill for employers and your career.  
Resilience in careers means; you have the skills to adapt to change or problems. Overcome barriers. Being able to bounce back when experiencing a set back and boosting your self-esteem. Vicky Ransley from the employability careers centre says resilience is a skill that can be learnt and developed. Resilient people have different attitudes they have learnt how to be more resilient. This has helped them be successful. Beverly jones who is president of clear ways consulting, comments, becoming resilient can help you be more confident and comfortable within your work ethic. It can give you a sense of direction and power (Bowden, 2019).
Why is resilience important to consider?
The need for resilience has grown in today’s employability skills. Resilience is a skill that employer’s value in graduates. A decade ago, employees required loyalty to be a key attribute. Now many graduates work for many different companies. A career can require different skills and changes in their work environments. Starting a career as a university student cannot predict where your career path will lead, but this will prepare employees for their future in their careers. Having knowledge on resilience can help you achieve success and ease transitions in an employer’s life.
 (Bowden, 2019).








The 5 pillars of resilience were developed by global consultancy (the wellbeing project) this was designed to inspire people to understand their resilience (Bowden, 2019).
[image: ](Bowden, 2019).

1. [image: energy]Energy.
Physical energy is needed in our health but also needed in resilience and stamina. You can increase your energy levels by eating and sleeping well, staying fit and healthy can help you achieve your best.
2. [image: future-focus]Future Focus.
Setting your goals and Creating a vison board can help you set your goals, you shouldn’t neglect areas of your life that may stop you from building your career it is important to make this board so you can see and understand the things that may stop you from building and working on your career. This helps you keep prospective on things going on in your life.

3. [image: inner-drive]Inner drive.
Having an inner drive will help you have a positive mental energy. It will help you be positive and more resilient. Keeping a record of the good things that happen to you in your day can help you be inspired and grateful for the things you already have. This can help you be more focused, motivated and confident in yourself and your work.
4. [image: flexible-thinking]Flexible Thinking.
[bookmark: _Hlk25327407]Being adaptable and thinking flexible prevents us from being confused in difficult situations.  Looking for new ways to add value, learn and expand your skills.
5. [image: strong-relationships]Strong relationships
Research shows that resilient people have strong relationships and good support networks. Attending events and joining a society helps you gain support and inspiration for the future challenges you can face. (Bowden, 2019).

Time Management: A Necessary Soft Skill
Time management is a soft skill, that is classified as a personal quality. This is valued in the workplace. Employers don’t look for qualifications much these days or even work experience. They look for employees with both hard and soft skills. These skills can be developed through training. Time management helps candidates accomplish their set tasks quickly and effectively (Activia.co.uk, 2019).
Time is priceless and irreplaceable. Most people try and use it wisely and try and squeeze every second they can into doing something achievable. In now days most people have kept up with the pace, this can be stressful and overwhelming. But learning about time management mean we learn how to mange our time. This will help us produce successful careers and reduce our stress levels (Activia.co.uk, 2019).

Conclusion
[bookmark: _Hlk25664982]With all these new employability skills made for our careers, employees no longer need certain degree or certificates. If the candidate can work well and deliver a good result, they are happy (Activia.co.uk, 2019). 
 Having employability skills, should be vital in career path. I have enjoyed learning the new skills and understanding my own and how I have learnt through different ways. I created a table with my high and low importance, these where about my daily tasks that where important this helped me see how I can overcome and accomplish my goals. Having employability skills and knowledge on them helps me understand how to run a business properly. After a few months at university I have felt more accomplished than ever. I now understand the importance of employability skills and understand them. I have enjoyed learning about the new skill’s digital competence emotional intelligence and resilience. 
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