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The Professional Practitioner 

What is reflection?
Reflection is an essential skill to hold within the Early years sector. Brock (2014) states that reflection goes back to the Greek Philosophers Socrates, Plato and Aristotle where critically thinking and using reflection to assist one to form a philosophic debate. In the modern-day, reflection has become in high demand within expert roles. Using reflective portfolios and learning journals within higher education and training can be useful to allow individuals to reflect on previous and current practice. This is supported by Bulman and Schutz (2013) who states reflection dates to Aristotle where reflecting in the ‘real world’ allows for events to evolve. Within professional education Schon (1987) has had a big effect on reflection, he portrays that within practice when ‘doing’, as an individual you are experiencing first hand. 
Reflective Practice
[bookmark: _Int_qqmoPjnk]Professional Association for Childcare and Early Years 2016 (PACEY) states being a professional practitioner in Early Years requires you to give high quality care. In order to provide high quality care, professional practitioners will be required to reflect on their daily practice to enable them to enhance their quality of care. Reflective practice should be a continuous cycle therefore allowing you to challenge, modify, improve, and develop as seen in the image below. Reflective practice is allowing you to examine your daily practice. This is supported by Atkinson (2017) who states within the early years, professional practitioners who reflect on their practice with their children and parents within their setting allows them to think critically, have an active procedure of thinking truthfully, reflective practice is ongoing in daily practice. Following this Reed and Canning (2009) shows for a professional practitioner to master the true meaning of reflection there are some ways to follow Reflection – Looking back at your practice within your role recognising problems and reflecting to receive a better outcome. Reflective Learning – To be able to research and study the process to alter an outcome. Reflective Thinking – Is a motive to be aware or unaware to be able to critically think. Reflective Writing - Is a method of reflective thinking it can enhance your reflection and progress your passion for further reflective thinking. Reflective Action – Which enables us educates us when using all other actions as described above. 
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(Source: PACEY, (2016)

Theories on Reflection
[bookmark: _Int_AmMy5PvO][bookmark: _Int_OSDblzub][bookmark: _Int_GD2DTpVh][bookmark: _Int_9GU881OM][bookmark: _Int_cBCOMMvw]Schon (1983) states to be a reflective practitioner is to be a skilled practitioner, to be productive in your role as an early year's educator is to be able to reflect on your practice and make use of experiences to develop your overall plan. Schon further discusses that studying theories within an expertise role allows for the significance of reflection. Gibbs reflective cycle (1988) supports practitioners in experiential learning. Gibbs model is made of 6 stages Description – In this stage of the cycle to be able to reflect on your practice you need to describe your reflection giving a detailed account ensuring all parties of the audience receive enough information. Feelings – In this stage we need to look back on our emotions and feelings, looking at the event and reflecting on how you were feeling in the moment. Evaluation – In this stage of Gibbs reflective cycle we need to be able to evaluate therefore looking at opposite forces of positive and negative to be true to yourself and look at the circumstance that you are reflecting on. Looking at our peers in our setting how they responded and how we responded to the event that has taken place, was it positive or negative. Was a conclusion in the outcome? If one was not achieved look back and see why not and can you improve on this next time. If a conclusion was achieved, was it productive and how was this produced. Analysis – In this stage look at all different angles looking at whether they were positive or negative and within your practice using pedagogic theory looking to see if another outcome would be possible. Conclusion – In this stage it is possible to look at all outcomes to see if there may be a different route to take in the future and if you had taken a different route whether the outcome may be more beneficial. If you received a positive outcome in your reflection, it is wise to note this down for future reference. If you received a negative outcome this is where your reflection will be noted down to ensure next time you receive a positive outcome. Action Plan – For this final stage of Gibbs reflective cycle an action plan is forecast for your future reflection. An action plan is important to ensure you can develop and operate future circumstances. Action plans are important to use within your role with your peers to inform you whether you agree and to help with future planning. Gibbs reflective cycle can be seen in the image below. Dewey (1933) believes for a practitioner to change within their practice and grow there needs to be a level of importance involving reflection. Theories of reflection were first developed through the work of Schon and Dewey. Building the foundations of our lives define us as a person and when using reflection in our daily lives it allows us to grow. 
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(Source: Sourceessay, (no date) 

Reflection in the Early years 
[bookmark: _Int_ADqaxWVq][bookmark: _Int_iUKeHVfs]Pacey (2016) states that reflection in early years benefits the children in your setting as well as the parents and carers, reflection within early years also benefits the practitioners. Reflection supports the practitioner to be able to develop and advance in your role. To strive to receive high quality care for your children reflective practice will benefit all. For children to be able to achieve the best possible outcomes while at setting there are many ways to reflect on your practice and the benefits for you as an individual – it enables us to gain confidence within our roles and motivates us to achieve higher outcomes, - by looking at our day to day practice it enables us to take accountability of our practice, - being able to look at our professional development and our needs, - allows us to set and achieve targets within our roles which benefits us as well as the children. There are also benefits for children to achieve the best outcomes and receive high quality care – each child at the setting will have their individual needs met which is primarily – the children’s pride will be on a higher level, - allowing the children to choose their preferred learning environment whether this is indoors or outdoors, allowing the children to access endless resources daily with no restrictions, giving them enabling adults and using the classroom as the 3rd teacher. 
Ways to introduce reflection into your setting
· [bookmark: _Int_OQlgb532][bookmark: _Int_Il3HaosR]Peer observations – Pacey (2016) states that using peer observations within your setting can be effective way to reflect on your own practice as well as others. The observer will need to keep the peer observation short but with good intentions and to ensure productive feedback is given. Feedback that is given needs to be effective for the practitioner to be able to highlight the positives and negatives to allow for growth. Peer observations are effective within a setting for less qualified staff to be able to observe the more qualified staff to enable high quality care and interactions throughout the setting, equally it is important for the more qualified staff to observe the less qualified staff to witness fresh and innovative ideas. 
· Reflective learning journals – Cottrell (2013) advises that keeping a learning journal within your setting can be useful for being able to focus on your development within your role, being able to express your emotions Clearly and practice different strategies. A reflective journal will be for yourself and will help you to focus on your day-to-day responsibilities within your role. Using your reflective journal can be useful to sit down with your peers to be able to reflect on your experiences within your setting and being able to receive a positive outcome as a team.
· Meetings – Atkinson (2017) states that using meetings to reflect within your setting provides for a good discussion, you can either dedicate one meeting to critical reflection or set aside a time frame within weekly or monthly meetings to reflect on practice. Using one person within the management team to take notes and ask critical questions around reflection and working as a team. 
· Seeking the views of others – Pacey (2016) Using the view of your setting from your parents and carers can be helpful to your reflective practice by using their insight gives us a better working partnership. If we are able to ask our parents and carers for feedback throughout their child’s time with us this can make them feel part of the setting. Ways we can receive feedback from parents and carers is by using feedback forms, questions of the month, and having conversations with them at the end of the day. 
· Observations on children – Paige-Smith and Craft supports using observations on children within your setting, to be able to support a child’s development and scaffold their learning. Observations also allow practitioners to reflect on their practice, looking at whether they had enough resources, did they have enough time during the activity? Could you have done anything differently. Observations also support children in their own critical thinking allowing them to voice their opinion on whether they would have liked to do something different, how can we enhance the activity next, thus allowing child led play. 
· [bookmark: _Int_AWo1CPN1][bookmark: _Int_gYYNNgc1][bookmark: _Int_YkNSTfmp][bookmark: _Int_QiucLbHg]Reflective accounts form – These can be a useful tool to use within your setting as they state within the form the areas you are able to improve on. Within the forms you are able to reflect back on the activity whether this be positive or negative, what you learned from the activity and how you can improve if needed and if there is anything you need to change moving forward. Reflective account forms are useful to keep within your setting, so you can look back as a team and move forward if needed. 
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(Source: www.Chelwest.nhs.uk , (No date) 
Conclusion 
[bookmark: _Int_KEC0oqy5]To conclude Reflection is a vital part of your day-to-day practice within early years settings, to be able to reflect on your practice is to be able to provide high quality care for your children along with supporting their development and learning. Reflective practice is a key skill for all practitioners to hold and more importantly this allowing practitioners to be the best role models they can be for the children. Reflective thinking has been supported by many theorists throughout the years. To reflect on your practice is allowing you to support the children’s learning, likes and dislikes and empowering them with primarily their imagination. Reflective thinking allows the practitioner to receive the best outcomes within their role, reflecting on their practice daily through peer observations, seeking the views of others, taking part in reflective meetings with your team and reflective learning journals. Through reflective learning it is allowing a practitioner to truly flourish within their role. 
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