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Introduction 
In today’s evolving field, Career Development is important and crucial to myself as it can allow me to explore myself like my strengths, identify areas for growth and ultimately align my goals and aspirations in the world. I chose Career Development for several reasons firstly, I wanted to evolve or grow because I was stuck in a mindset that was the same for years and I wanted to challenge myself and so far, I have read books about growth, listened to audiobooks about other peoples’ experiences concluding how they changed their mindset from negativity to then, a potential for growth. I also wanted to mention when I do enhance my own skills and knowledge, I would like to lead my team professionally and mentor others which I already have in several lectures with my team members, where they asked for my help and I guided and mentored them through a subject they didn’t understand. I’m now going to dive in the modules, I will explain what it is about, what it means, what I learned and how it has improved or impacted me. 

Module 1: Mindset and Resilience 
This was my first module, and it’s all about the Mindset and Resilience which both ties together because Resilience supports the Mindset without resilience you can be stuck in the same place, Resilience is what keeps you moving forward, even when things get challenging. Mindset is all about the beliefs about yourself, from your intelligence and many other things. There are two types of mindsets which everyone around the world has experienced at least once in their lives, there is a Fixed Mindset which means you’re essentially in your comfort zone and not believing that you can achieve certain things because you lack the talent or knowledge. Then there is a Growth Mindset which is what everyone should be aiming for, I’m aiming for this Mindset because it embraces challenges, learns from mistakes and believing you can do anything. This has had a tremendous impact on me because now I am aiming and trying to develop this mindset to grow, I failed an exam and I’m learning from this experience and trying again.
 The next subject that relates to the title is Honey & Mumford’s Learning Styles; this is about learning styles of different individuals which has 2 forms of doing and observing both intuitive and logical. There are 4 learning styles and there is activist, reflector, pragmatist and then the theorist. In this I did a personality test and found out that I am a reflector where I effectively gather observations/investigating, I did this through a link where I answered multiple questions and the system evaluated which personality type I am. As a reflector I tend to learn best by having a reflection time where I tend to put ideas together in my head than writing it down on a piece of paper before starting any work.
Moving on I will now be discussing The Johari Window, it’s a tool that was created for understanding and improving self-awareness and personal relationships. There are 2 factors about the model what others know about us and hat we know about ourselves, the overlap consists of shared knowledge of what we know, and others don’t, and what you don’t know, what you know, and everyone knows and finally an area that is unknown to you and others.  
Next relating topic, I learned was the SWOT analysis which stands for strength, weaknesses, opportunities and treats, this tool was created for companies to assess strengths, weaknesses, finding opportunities and eliminating treats. I did a SWOT analysis  about my studying habits, I learned my strengths which is I have a good studying schedule and sleeping times, my weakness is I procrastinate sometimes which leads to me then completing my work last minute. My opportunity is that I have the internet and many resources to help me complete or improve myself and the threat is social media I can lose track of time. 

Module 2: SMART goals, PDP, Holland’s career theory, Myers Briggs 
In this module, I learned about smart goals and smart goals is a framework for setting clear actionable objectives that increase the likelihood of success. SMART stands for; specific, measurable, achievable, relevant and time bound, it is a super popular framework for setting objectives, it helps with creating your goals that are clear and reachable. During my lecture I did the SMART goals framework, and I wrote that I will complete in depth research each month for the next 6 months, dedicating 5 hours a week by reading academic papers and refining bibliography. 
Next relating to Smart goals is Personal Develop Plan, this is typically to reflect on your skills like your strengths, weaknesses and experiences. You can create a plan that’s starts as follows; Self-assessment, the goal setting, action plan, timeline and milestone, resources and support and finally monitoring and review. For my personal develop plan, I want to improve my public speaking skills, my goal is to present a PowerPoint confidently where I engage with the audience well. My milestone is to start speaking about a particular subject at home and to further develop it, I will join a public speaking class, I’ll get feedback and in due course talk to a bigger audience.
 Next is the Hollands career theory, and it’s a theory that was created to find out where people thrive in work. This topic concludes of 6 different personality types, and I am an artistic individual where I like to get creative in any work setting whether if its art or literature, music, food and many several other subjects.
 Continuing, we finally have the Myers Briggs type indicator, which is a personality assessment that categorizes people in personality sectors of 16 different personalities. I did my own test, and I found out that I’m an Architect personality also known as INTJ-T, I found out that it is one of the rarest personality types of 0.5% in women whilst it is more common in men. Because of this personality I have a rare combination of vision and pragmatism which means I constantly try to understand the world around me, driven by curiosity and desire to improve systems and ideas. I approach life with strategies and whilst I have strong strengths, I find it hard to engage in pointless conversations that don’t have a meaning or that I find unworthy of my attention, this doesn’t mean I’m not empathetic, it just means I sometimes find it frustrating when I can’t solve a puzzle.

[bookmark: _Hlk211549557]Module 3: Personal branding, Maslow’s hierarchy and ikigai 
Your personal brand means what people say about you when you’re not in the room, it can include what you believe in, how you behave around others and what your strengths and purpose in life is. I did an activity on what my leadership style is and I found out I’m a democratic leader meaning that I actively involve my team in decision making process, promoting collaboration and engagement. I respect other peoples’ views, and I can also create an open environment where everybody can be heard and contribute to shaping outcomes. During the personal branding lecture, the whole class was asked to dress as their personal branding in which everybody did including myself, where I dressed myself professionally and talked as if I was at my dream job in class. My lecturer was certainly impressed by how I dressed, I’m sure as he mentioned the next week after that I looked “smart” in which it made me feel good about myself.
 A famous example of a leader who has the same leader style as is, Sundar Pichai, he is the CEO of Google who made $226 million last year, he demonstrates collaboration, and he values his employee’s decision-making in which made Google one of the most advanced technologies in the world. My strengths are I build leadership by trust, creativity and a high engagement that involves high level of detail, input is crucial to myself so as feedback from my team so that I can see their point of view, in how they feel about any decision making made by me. On the other hand, we all have weaknesses, and my weakness is sometimes it can take long for an agreement to be accepted, in high pressure situations quick actions are required but all this may make things difficult to make timely decision and progress.
Next is Maslow’s hierarchy, it’s a motivational theory in five tiers of human needs, it’s shown with a pyramid diagram with all levels of human needs starting from basic to then advanced.  To reach your full potential from the pyramid diagram, you firstly need to be satisfied with your safety needs that includes your environment. A reason some people may not be able to move up the ladder/hierarchy is because sometimes we are frustrated with our environment. I’ve been at the bottom of the ladder where I had to survive due to family relations, and this really frustrated me, and I was stuck at this level for serval years until I decide to change my environment which then made me move up the hierarchy to esteem and self-actualization.  
Finally, we’ll talk about ikigai, ikigai is a framework of finding your passion and purpose in life it describes a sense of purpose in life. Ikigai is a Japanese term for “reason for being”. There are many things that can help you achieve or find your passions for one example: embracing mindfulness. I unfortunately haven’t used this framework, but I hope in the future I will, soon as I explore and discover things I have yet to uncover. 
Inconclusion
Overall, I now have a deeper understanding of personal development. Initially, I was unfamiliar with the concept, but through extensive research and reading, I gained valuable insights tools from career development. This journey has equipped me with strategies to continuously grow and improve myself.
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