


INTRODUCTION
This report covers the university so I can talk about my course topic that I learned and talking about the important things related to professional career development.
What I mean by employability is that it refers to a person’s ability to acquire a job, that is, to impress the employer in the way he speaks, his style, his knowledge of the topics that the employer speaks and discusses with him, and also understanding each of the things that the things that the employer speaks in order to earn the job and keep it in high regard, as the employer will have more than one person who has applied for work and will try as much as possible to listen to all of them before deciding whether the individual deserves this opportunity. Therefore, the person must be clever, possess a tactful and persuasive style, and employability depends on knowledge, skills and abilities. That manner in which they are presented to employers, and the context in which they seek to work. So if, from my point of view, the person or the individual, that is, he possesses the required qualities, has the ability to convince the person in front of him of what is here, what is his goal or what he wants to achieve now or in the further, he will have a grate opportunity to be able to get a job opportunity or to the employer is dazzled by it so that in the further or after a while the employer will recognize him as the individual accomplishes his work and the employer sees results from the same person or any other person who has way of persuasion.
One of the qualities that employers expect from workers these days is that the person, if he falls into an inappropriate speech situation, that the person can control his anger in verbal situations, and try to be a skilled speaker who knows in the field in which he has spoken, can express in which he his writing and even in the way of speaking for the listening person and also the work of the team, as working in the team is one of the important characteristics, as there is between each individual an idea or a way in which each person can speak in the team and produce a common idea in the field, as well as the person’s self-management, as the person is regular in his time, work and days handing him over to his work, but managing the person is his time and work is one of the important and necessary things, as well as his ability to learn, as the person is capable of learning and has an open mind, as he will impress his manager at work and he will depend on him with the time in his work place.
As for the recruitment process and advertisements, also the job description, the person’s specifications, and also the application forms. It should be one of the important things for a person before starting his work that he has good qualities and also a description of his host to which the person presents what he knows and what he understand and also has a strong personality in speech and in course there any work it is important that there are forms the application indicates what the person is capable of, what the person is capable of, what he knows, and how or how to explain in order for the employer to better understand the applicant for work.
As for labour relations and how they are well organized, whether between the employer and the worker. Maintaining a good employer-employee relationship can be essential to the success of the workplace as well as demonstrating success and creating a good workplace environment. And less struggle and more productivity at work. Because there is communication between the employer and the worker, as well as between the binding laws. 
What is labour law, Legislation that defines or governs the employee relationship, including that of trade unions. Many laws seek to define and protect the rights of workers in the UK as well as the rights of employees. We find labour rights in the UK in laws and regulations, and also as there are other different laws. Employment law must be adhered to, and it is important to have a good understanding of their obligations between the worker and employer. Failure to follow these rules properly and infringement of employee rights in the UK mat result in employees being allowed to take action before the employment tribunal if there are any disputes.
Why is there a labour law, The law exists to regulate relations and interactions between employers and their employees, as it is important in order to provide the opportunity for workers to have the opportunity to defend their right from the employer if there is any dispute between them. Labour regulation aim to ensure a fair process in all areas of work, i.e., work, even if it is for the employer so that he can settle and solve the problem, whether it is in employment or dismissal. Without workplace laws, UK workers may suffer unfavourable treatment at the hands of their employer and have no way of remedying the situation. So, labour laws for employees in the UK are very important, allowing them to return their right if it was taken from the employer and it can be the opposite if there are any problems, so the employer, so the laws are very important.
Some of the existing laws.
Labour relations Act 1999 this act, the employment relations Act 1999 established a large number of legal rights including but not limited to the recognition of trade union bodies, the right to a disciplinary hearing for an employee speaking about what happened to him or what he wants, the right to maternity leave if there is a divorce, and the right to depending on if they need help.
The pledge transfer regulations employment protection workers protection for their employment 2006 TUPE regulations protect the rights of employees during a business transfer, for example, if a new company buys an existing company if a larger company acquires a smaller company, this can protect employees who may be concerned about their job security as it is possible for them to start work even in the next company without there being a dismissal for them, as it is their right to complete the work even if the main company sold the company to any other person, place or owner of another company their work or an authorization that they can negotiate.
Part-time workers regulations 2000 this law ensures that any part-time worker hired by the employer receives equal treatment with part-time staff members if they have a joint business and that the part-time employer has the right, if the is a student, he must at a specific hour, to take a break at a specified hour, to finish work at the exact hour. And to be equal to all of them.
The national minimum wage ACT 1998 by law. Employers, managerial employers, in the uk must pay a minimum wage, which varies according to a person’s age between 17 and 18 or 19 and 20 and over and also increases each year. There are some exceptions for employees such as apprentices or people who put up new workers and employees over the age of 23 are also legally obligated to recover the national living wage.
Maternity leave, parental leave, etc, the 1999 regulations define these rights that new parents these rights that new parents have when taking time off work to care for their new child. They have the right to take a full year’s leave if they want to so that they can take care of their newly born child.
A personal opinion or reflection on what I have learned or presented in my role play experience.
One of the things that I learned and experienced in my presentation to play the role of a marketing company owner or manager is that I was able to discover what I wanted or what I wanted to do in the future, as I has the opportunity to learn more about the opportunity and expectations available to me and what I could do, and also that I had goals father my experience the opportunity to present the experience allowed me to know things that I did not know in a different way, and also, motivated me to continue forward and not stop at this point in terms of my role play and my way of speaking and the questions that I should know whether I work, or I want to start the work for someone so I can expected question from the employer or if I am a business owner, how can I go forward and ask the person in front of me, all thanks to my experience with my partner in the class, as I learned a lot of things, even in the way of writing my CV of the work and how to present it so that the one who reads can understand the specifications that I have, so it was a very beautiful experience I learned a lot from it, I hope to be what I want to be in the future and of course that I can learn more from my mistakes so I can improve. After learning this, I hope that I can achieve what I want because it is on my list of many important goals for my future.
In relation to career development, who is responsible for career development? Both employer and employee. This ensures that the employer has the quality of the required employee develops his full potential within the work, which means that both of them have the opportunity to learn from each other, but how through each of them take interest in each other’s requirement, for example, what the manger wants from the worker and what the worker wants from the manger. If there are opportunities for new workers, the opportunity to learn, whether from the same manger or from workers who worked previously, and also to encourage workers to work, and among them in order to learn a question between the manger or worker so that there is a balance in work between them.
As for my goal, my future job, what I want to do to studied marketing management, what skills do I need or that will help me become what I want to have the ability to talk to people. Communication skills in one of the important skills that I need if I can speak I will reveal the knowledge I teach to anyone and this is one of the things I learned in my course in my role play, how can I talk, hear from the person in front of me and respond to him. And also I have the ability to lead in the team I work with and also planning and strategic thinking if I am a creative thinker in the work I do, I have a lot of ways to market in order to attract people to me, to my product. And also that I can in the most difficult situations solve the problem in the easiest way possible to avoid any disappointment at work, whether in the team or with myself, there is no person who dose not fail unless he succeeds with determination.
Conclusion, I would cherish the opportunity to meet like-minded people who share my love of what I have learned in professional career development or what I want to complete and who want to contribute to the community and also I want to make new friends and push myself forward in my quest to become a proficient marketer after what I learned in this role, especially in the role-play that I have done. I want to be more diligent, advanced and educated I am well aware that even working at this level in intensity has hardly scratched the surface. But I will continue and will not stop here.
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