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1. INTRODUCTION

      In this report I will talk about the reflective practice and I will give an example from my life using Kolb’s learning style. As part of this report, I will try to demonstrate my personal understanding on the nature and reason for reflective practice concerning one hypothetical model of reflection, ponder the improvement of powerful self-administration, correspondence and relational abilities.
     Reflective practice is “a dialogue of thinking and doing through which I become more skillful.” (Schön, Donald,1983).
       Reflective practice is the capacity to think about my own behaviour to take part during the time spent consistent learning. Reflection is an articulation used to portray the demonstration of pondering occasions and it is one of my jobs in my training to consider whatever I do to improve. Reflection can be interpreted as thought, thinking, contemplation, investigation of what occurred before. It tends to be situated in much angle like mishap or passionate inclination and some more. It is a fundamental piece of my obligation and an expertise of being intelligent. It also indicates that I gain from both failures and successes, such as paying basic consideration to the functional features and assumptions that guide common exercises by brilliantly and compliantly assessing practice.

2. MAIN BODY

    Intelligent practice leads to an understanding of one's strengths and weaknesses, and as a result, I chose the Kolb model to determine my strengths and weaknesses in terms of demonstrating abilities and improving information.
     David A. Kolb is an educational theorist who focuses on experiential learning, individual and societal change, career development, executive and professional education. He was born in America in 1939. He became famous across the world after publishing his experimental learning cycle in 1984.    Many other models, such as the Gibbs model, have been inspired by the Kolb model.
    The criteria of reflection demonstrate that the focus is on the professional and their actions.        The following rule states that it is permissible to use, offer some incentive, and gain for a fact.
It provides specific knowledge and relevant experiences in order to determine the issues. The following are the standards I follow: Plan my meetings to identify figuring out how to apply to fresh experiences that will aid me in furthering my education as a health and social consideration instructor and it also assists me in planning activities for all the students in my group, valuing the experience that my students gain from their learning, encouraging students to set their own goals, and creating a well-organized and welcoming environment.

      There are four fundamental standards of intelligent practices which could successfully use in our act of appearance in learning and educating. This incorporate responsibility, challenge and backing, mindful and developing individual information by and by.
     Kolb (1984) identified and promoted an experiential learning hypothesis that provides a valuable way for enhancing our training. The Kolb Cycle, often known as the Experiential Learning Cycle, is the name given to this interaction. According to Clark (2008), the cycle consists of four distinct stages of learning knowledge, any of which can be invaded at any time. Each of the four phases should be carried out in order for successful planning to take place. According to the Learning Cycle, it is challenging enough to have a significant experience "DO" to adapt, but it is also necessary to reflect on the experience "Notice" to summarize and generate concepts "Figure" that can be applied to new situations. As a result, the learner must build a connection between the hypothesis and the activity by arranging a "PLAN," which refers to the hypothesis.

THE EXPERIENTIAL LEARNING CYCLE 

Kolb's experiential learning style hypothesis is sometimes shown as a four-stage learning cycle in which the student 'touches all the bases:
1. Concrete Experience - (a new experience of scenario is experienced, or a reinterpretation of previous experience and the key to learn is to be involved) (a new experience of situation is encountered, or a reinterpretation of existing experience and the key to learn is to be involved). 2. Observation (of the new experience) with reflection. Any discrepancies between experience and knowledge are particularly important.

3. Conceptualization of the Abstract (Reflection gives rise to a new idea, or a modification of an existing abstract concept).4. Active Experimentation (the learner applies them to the world around them to see what results).
   When a person learns well, they go through a cycle of four stages:
 (1) having a concrete experience,
 (2) observing and reflecting on that experience, and 
 (3) forming abstract concepts (analysis) and generalizations (conclusions) that are then applied to new situations. 
  (4) Can be used to test hypotheses in the future, leading to new experiences. Learning, according to Kolb (1984), is an integrated process in which each stage is mutually supportive of and feeds into the next. 
    In other words,  you can enter the cycle at any point and continue it through its logical progression. Effective learning, on the other hand, happens when a student can complete all four stages of the model.
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      As a result, no one stage of the cycle can be used as a learning method in and of itself. The 4-stage approach, in particular, helps customers like the linkages between encounters, feelings, thoughts, and practices, resulting in all-around excitement for the learning process (Kolb and Kolb, 2017). Kolb's intelligent model is illustrative of the principles suggested in intellectual conduct treatment in this regard (Creeks, 2019). Furthermore, Kolb's approach encourages clients to evaluate their understandings and practices for the motives for self-improvement from the inside out, point by point, and on a frequent basis Because it does not require the client to reflect while 'in real life,' it is an especially good model for people who are just starting started with sensible practice. Perhaps the student will be able to put aside the effort to reflect on their interactions without feeling pressured.

[bookmark: _Hlk77883358]         Why is Kolb a good reflective model?

         Kolb's reflective practice model has been a foundational and compelling premise. Regardless of its significance, this paradigm has necessitated considerable study, which will be explored in the following section. In general, Kolb's model is appropriate since it emphasizes slow, insightful, and precise contemplation. Furthermore, because of its individualized focus, it encourages clients to believe in their ability to 'handle with' their set of circumstances (Dennison, 2009).         


                     Kolb model of reflection advantages and disadvantages

	Advantages
	Disadvantages

	It is enabling and fulfilling because it puts the student at the focal point of their turn of events – This was very exceptional during the 1980s as instructional method was more educator drove during this time (Dennison, 2009).
	Reflective models can put passionate strain on the client in case they are not upheld by a pioneer or companion (UOL, 2018).

	Flexible and willing to try new things.
 Excited to be put in different circumstances.
	The reflection cycle itself is very individualistic in nature (it does not need the student to request others' input); consequently, the outcomes may be excessively uneven.

	Good at taking in information and listening to other people's ideas.
Good at asking tough questions and comprehending the answers.
	Take unnecessary risks. 
Get bored with implementation. 
Slow to make up their minds and reach a decision. 

	Get right to the point, as if you were in a business meeting.
Technique-focused.
	Uncertainty is not tolerated well.
Anything subjective or intuitive is intolerable to him.
A propensity to jump to the most convenient answer to a situation.

	It features the connection between encounters, sentiments, considerations, and practices – it gives an all-encompassing outline of the learning interaction and assists clients with understanding the connections.
	The four-stage technique has been criticized as being overly simplistic and unrepresentative of human comprehension (Heron, 1992).

	It empowers top to bottom and kind self-reflection (because the intelligent cycle requires some investment to finish).
	There are a few observational examinations assisting the well worth of intelligent practice, but relatively few helping the well worth of Kolb's version explicitly (Dennison, 2009).






· Example of the reflection using Kolb (1984) model of reflection:
      During my first year, I decided to get active and a started to play sports. Because of that I joined the High School’s Women football Team. I had to go through a selection procedure in the Sports Hall before being chosen, when we were instructed to form a team and play a friendly match. Despite the fact that it was my first time, I was unfazed because I had been playing football since childhood. 
    The game began with the blowing of a whistle. That game lasted 90 minutes and was the worst I had ever experienced.
I did not meet my expectations, according to my observations. Several regulations were broken during the game, including fouls, traveling, double dribbling, shoving, tugging, and out of bounds. During the game, there was no sign of a team, only individual players attempting to prove a point. To my astonishment, I was chosen at the end of the selection, despite the fact that I considered I had not played to my full potential. Dribble skills are one of the most important skills in the game. Goals are the only way to win in football, therefore if you cannot score, you are out. I attempted to score twice but failed both times. This revealed a flaw in my shooting abilities.
 I spoke with the team's coach and vice coach about increasing my shooting talents, and they gave me some advice on scoring strategies that will help me in future. The coach showed the fundamentals of appropriate shooting technique to me. It gave me a quick overview of how to shoot, which boosted my confidence. I intend to practice and develop my technique using the coach's suggestions as well as my own experience.
    Reflective practice module has increased my skills of reflection to my practice, according to my observations and experiences, with the main goal of developing my professional practice. The goal of the reflection is to have an Active Experimentation in my next game and apply the new ideas that I have learn to different situations and so I will improve as a result of my experiences and reflections. 

3. CONCLUSION
    This report has portrayed and assessed Kolb's intelligent model. It started by arranging the significance of reflection inside the more extensive learning cycle, to show how Kolb considered intelligent to be as a fundamental pre-essential for certified turn of events. In conclusion the Kolb's intelligent cycle of learning is a whole process and to show that a model was given. By and large, it is obvious to perceive how intelligent practice enables students. More especially, it is clear to perceive how Kolb's model urges students to embrace an exhaustive and painstakingly thought to be intelligent methodology.
A student can also create their own abstract model to help them better grasp a real event or job. It is crucial not to restrict your learning opportunities to the level at which you think they are at and to try to develop new skills all the time. These learning technique opened new opportunities for me to achieve goals in my personal life.
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Name: Maria Mihaela Chircusi.

LCBB4002 Community Engagement

Covering the period from:

To: January to December

Key dates | What did you why? What did you learn from this? How have/will you use t

do? Any further ay

22]an Learned It animportant | Realised it's communicating from a rational place | Iwill concentrate on using the techniques learned
assertiveness part of my and that T can be more successful more of the in work and outside it. I know it could be tough at
techniques at a objectives for the | time. It does require me to remain assertive even | first but I feel confident that it will help me in the
workshop. year. when others are not. There were models like SIN' | long run. I have said to my team that they can

‘and using feelings plus the broken record review my notes from the workshop if they want so
technique that I believe will help me. Ihave left my binder by the coffee machine.

20 Feb Ive been applying | To practice what I | Once you get into the swing ofi, it quite Iwill run a short session for my team about
assertivenessin | learnt at the straightforward. Initially I had to concentrate on | assertiveness, offer one to one coaching to anyone
numerous assertiveness keeping the conversation constructive and Idid | who wants it and buy the book “Assertiveness at
situations workshop last slip into “you” statements and even some work”for the team. For the coming three months I
following the month judgemental statements. The more I practice the | will keep a note in my CPD Record of my major
workshop. easier it is becoming. There have been a couple of | assertiveness successes and failures so that I keep

times with my staff where I have remained learning and reflecting.

assertive and through that influenced a positive

change in their behaviour.
Learned how to | It Is important to | I've learned what type of leaming style I have | In future I will know how to approach
identify my know what type | and why is important to know. information
learning style of learning style

romay | 2= we have

26May | Swotand Pestel | It's important for | I've learned new things about those analysis | I will know how to make a good analysis for
Analysis our future jobs. | and how it will help you business my business.

2June Project To explore the | I've learn about the 5 phases of project How to make a chart.
management organisation managament:injtiatian planning, execution,

management and | monitor &control, close
the meaning of

Project

management.

09June | One to one To discuss about | What I had to change in my assignment. After the conversation with the lecturer I know
meeting the assignment how to structure an assessment.

16June | Operations To know that I've learned the importance of the motivation. | After the session I've remained with a lot of
management and | operational information about Maslow's Hierarchy of
Management management is a Negds McGregar's. Theory x&Theary.y and
Theories set of activities Hertzberg motivation hygiene theory.

and to learn how
to define
motivation

23June | Group It's important to | T've learned about different theories and how | I will try to apply some of the theory in my

learn about all | we can apply them in ourselves. work.
about motivation | the theories that
theories will helps us in

future

303June | Reflective essay | To be conscious | That this theory is an expectancy theory that | At work to increase my work performance
about Vroom's | about our has 3key elementsialence.instrumeantality,
theory choices, and expectancy.

7 July Gibbs reflective | To try to That reflection can lead to a new way on how | I will try to be more confident and to know
learning cycle understand the | to react. how to evaluate my.Jearning.

Kolb's learning | importance of
style activity these theories

14 July Bloom's Becauseisan | That is a set of hierarchical models used to After this session I will know how to structure
Taxonomy teaching tool that | classify educational learning. my objectives, assessments and activities.

helps students in
the assignments.

21 July Communication | To complete a | I've learned about verbal communication, Is important to develop this skills because we
skills self-assessment | emotional intelligence, listening skills . will need them to have a better job

28 July Self-Presentation
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Self Assessed Skills Audit Form

Name:  Maria Mihagla Chircusi
Date:14/07/2021

The Community Engagement GRADUATE is;

1. acritical, analytical and creative thinker

« relate and compare data from different sources, identify issues and X
obtain relevant information

« reason and apply decision making processes and consider how to find x
solutions to problems
« identify appropriate data sources X

* review a range of different points of view and select the most X
appropriate conclusion

» distinguish between different types of information to inform X
conclusions
« capture key information from written or verbal sources X

« identify significant opportunities and be pro-active in putting forward | X
ideas for problem solving

2. flexible team worker

« build and develop working relationships with academic staff, peers and X
colleagues

« work effectively with others to complete tasks and achieve results X

« empower others to work together as part of a team or group X

« recognise and understand when compromise and accommodating X
others is necessary

« interact well with others and work co-operatively as a team member | X

« understand how to gain the attention of others in a team or group X
when required

« understand how to contribute effectively and co operatively with others | X
evenif they do not share the same ideas and ways of working

« express self effectively in a group and in one to one situations X

« have an understanding of team roles

3. 2 problem solver

« use an appropriate approach to questioning in order to gain information | | X

from which to draw conclusions

« use an objective approach to relate to others in order to achieve goals | X

 make good use of verbal reasoning skills, able to handle complex data X
and make selective use of information

« explore more than one solution in order to solve a problem x

« consider the ideas of others to help solve problems X

« manage the process of problem solving over a period of time X

= demonstrate resilience and lateral thinking abilities when appliedto | X

problem solving.

4. an accomplished communicator

1[2]3]as
« understand the differences in presenting types of documents, e.g. x
reports, essays, dissertations, summaries
« check written work for errors before submission X
« use a range of ICT packages to support work X
= express and convey ideas appropriately and accurately in writing X
« successfully give a presentation or demonstration %

 demonstrate that information being received is understood by usinga | X
range of verbal and non-verbal signals

« understand when people have taken account of your views and you of | X
theirs.

5. professional and adaptable

1[2]3]a]s
« recognise and develop skils and competencies required for learning and | | X
future employment
« develop opportunities for learning activities through current and future 3

« recognise the importance and value of activities outside the curriculum, | X
e.g. work experience, sports, clubs

« identify when extra support and help may be useful X

« understand the importance of actively reviewing and maintaining your X
‘own development plan i order to set appropriate learning targets

« maintain positive attitudes to work and understand when a task has not | X
been completed well and identify changes for the future

« understand how to gain feedback on work or performance X
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range of verval and non-veroa signals

= understand when people have taken account of your views and you of

theirs.

5. professional and adaptable

« recognise and develop skills and competencies required for learning and
future employment

« develop opportunities for learning activities through current and future
roles

« recognise the importance and value of activities outside the curriculum,
e.g. work experience, sports, clubs

>

« identify when extra support and help may be useful

« understand the importance of actively reviewing and maintaining your

own development plan in order to set appropriate learning targets

« maintain positive attitudes to work and understand when a task has not
been completed well and identify changes for the future

« understand how to gain feedback on work or performance

6. an efficient planner and time manager

« aspire to and maintain a results-driven approach where appropriate

« plan day in order to manage time more effectively

« apply suitable approaches and put n extra effort if required in order to
meet tight deadlines

« prioritise own and others’ work

« identify resources required to complete 3 set task

« harness motivation and hard work to assist in the completion of work
objectives

7. an independent learner and researcher

« work without supervision and use own initiative

« maintain effectiveness in changing environments

« make appropriate adjustments when undertaking tasks

= keep track of work schedules and deadlines by applying multi-tasking
abilties

« able to devise own approaches to projects

« able to set own questions and work alongside colleagues in different

environments

8. reflective, self aware and self motivated

« establish a course of action for self and evaluate own performance

« recognise personal successes

= set own goals and review these systematically

« review any gaps in understanding and knowledge

« find opportunities to enhance and develop transferable skills within and
outside of the curriculum

 adjust to meet different work styles

9. knowledgeable in their subject area

« generate and recognise best practice and apply imaginative ideas to
different situations

« work out a preferred course of action

« think laterally and encourage others to do so and consider how they.

approach an unconventional task

 present complex and unusual ideas to friends and colleagues

10. information literate and IT literate

« comfortable using computers, including different applications in context

« knowing where to use information and how to cite and reference

« understanding how to use different software effectively.

 able to keep up to date with current IT applications and how they can
be used to enhance work within and outside university

 able to evaluate the effectiveness of different information sources

« able to make effective use of the library and intenet resources

« understand how to present information within their academic context

11. competent in applying their knowledge and skills

« able to apply their knowledge in everyday situations

« develop key communication skills to help apply knowledge

« work towards developing ftness to practice’ and professional
competencies

< [ [ [m

« able to apply theory to practice where appropriate
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The Learning Style Inventory

Instructions: It will take 30-45 minutes to complete the Learning Style Inventory and develop your Learning Style Profiles. As you

complete the Learning Style Inventory remember that there are no right or wrong answers. The Inventory gives you an idea of how you
lear; it does not evaluate your learning abilty.

1. Rank order each set of four works (going across) in the 10 items listed below. Assign a 4 to the word which best characterizes your

leamning style, a 3 1o the next best, a 2 to the next, and a 1 to the least characteristic word. Assign a different number to each of the
words. Do not make ties.

1.__4_involved __3_tentaive  ___1_discriminating  ____ 2 practical
2.___4_receptive ___ 3impartal  ___3_analytical ___3_relevant
3.___3_feeling __4_warching  __4_thinking ____3doing
4.__4__accepting 4 aware ___4_evaluating __2_risktaker
5.___ 3intuitive ___3_questioning ___4_logical ___2_productive
6.__3_concrete ___4_observing  ___ 2abstract ___3_active
7. 4presentoriented ___ 3reflecting 3 future-oriented __3__practical
8.___4 opentonew  __3_ perceptve  ___3_intelligent ____ 4competent experiences
9.3 experience  __4_ 3 ization __2__ experimentation
10.___3intense reserve ___4_responsible

(or scoring

oly)  ___35(CE) ___34(RO) ___31(AQ) __AE28 (AE)

2. Total the rank numbers you have given to the ten words in each of the four columns (add all of your scores going down). The sum of the
first column gives you your score on CE: Concrete Experience; the second column gives you your score on RO: Reflective
Observation; your score on the third column is for AC: Abstract Conceptualization; and the fourth column s your score on AE:
Active Experimentation.

3. Transfer each of your scores to the Learning Style Profile on the next page by placing a mark by the number you scores on each of the
four dimensions. Connect these four marks with straight

LEARNING STYLE PROFILE

Concrete Experience

40
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8. 4_opentonew  __3__perceptive 3_intelligent 4competent experiences
9. 3_ experience __4__observation 3_conceptualization __2__experimentation
10. 3intense _3__reserve __4_rational _responsible
only) ____35(CE) ____34(RO) ____31(AC) ___AE28 (AE)

2. Total the rank numbers you have given to the ten words in each of the four columns (add all of your scores going down). The sum of the
first column gives you your score on CE: Concrete Experience; the second column gives you your score on RO: Reflective
Observation; your score on the third column is for AC: Abstract Conceptualization; and the fourth column is your score on AE:
Active Experimentation.

3. Transfer each of your scores to the Learning Style Profile on the next page by placing a mark by the number you scores on each of the
four dimensions. Connect these four marks with straight lines.

LEARNING STYLE PROFILE

Concrete Experience

A odative Divergent

Active
o 35 30 25 20 15 10

—
Experimentation-__

10

10 15 20 25 30

20

25
Convergent

35

Abstract Conceptualization

Reflective
40

Observation

Interpretation:

Your individual scores provide you with a measure of the relative emphasis you give to each of the four different learning modes. Kolb
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The Experiential Learning Cycle

Concrete
Experience
(doing / having an
experience)
Active Reflective
Experimentation Observation
(planning / trying out (reviewing / reflecting

what you have learned) on the experience)

Abstract

Conceptualisation
(concluding / learning
from the experience)




