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Reflection is the process through which the actual can be evaluated in the light of expectation (Bronfman, 2015). One can find what he has been done and what the expectation from the work was. Personal skills and potentialities can be measured from self-reflection. On the other hand, personal weaknesses can also be figured out by self-reflection which indicates possible areas for development (Zuberer, 2014). When a person wants to improve his/her personal and professional skills, he needs to evaluate his current skills and efficiencies through the self-reflection process. There is a popular theory of learning from experience that has been developed by an American educational theorist and philosopher David A Kolb in 1984 (Allers, 2014). This model has discussed about the process of learning from previous experience which includes the stages of experience, observation, conceptualisation and experimentation. 
In this reflective analysis, I will evaluate my experience of working in this group. In this self-reflective essay, I will discuss my way of learning according to the Kolb’s theory of learning. I will conduct an evaluation on my overall experience and learning process from my group presentation that I have attained. To explore my major strengths and weaknesses regarding oral presentation and group work, I have conducted an analysis on my presentation skills. As it was a group presentation, there were four members in our group. Role of each member in the group work has been discussed in this assignment according to Belbin’s role theory. The theory was developed as a tool for assessing group roles by British researcher and management theorist Meredith Belbin in 1988 (Scalise, 2012).
Learning new things and having new things and having new experiences are always a matter of excitement to me. When our instructor told us that we have to make a group presentation, I felt excited for the work. Another important reason for excitement was that, this presentation session will make me the opportunity to mix will new people and I will gain the experience of working with a group of people. We were 4 group members in total to make the presentation. All of my group members were hard working, enthusiastic, helpful and devoted to the group work. My overall experience of working in the group is very pleasant. There were no problem among us and we helped each other in the group work as possible as we could. Experience of this group work thought me that tasks become easier when people work together.
After forming the group as per the suggestion of our instructor, we made a group meeting where we discussed about selecting a topic for our presentation. We went through a brainstorming process in the group to find a suitable topic for us. All the members suggested many innovative ideas and share their thought about the presentation. Then we came into conclusion about selecting after considering a number of factors. We were in search of such a topic which will give us an opportunity to make a good analysis and which will carry a good grade for us. We were in search of learning something and to deliver informative speech to the audiences. We chose to make our presentation about leadership and entrepreneurship. We choose UK transport industry in this regard and took Virgin Atlantic as an example of good leadership and entrepreneurship practice. We thought analysis on that topic will give us clear understanding about leadership and entrepreneurship. And the importance of applying appropriate leadership style on the success of an organization.
We all the group members discussed about the important points that we need to be given more focus. We divided our whole group work into four parts and each member took one of the parts for analysis. We regularly attained group meetings where reported our progress of works. We shared our problem with the other members in the group and tried to find solutions through brain storming. Then we choose the best solution to solve the problem. We all collected some books and articles and searched a lot on the internet to get a clearer idea about the topic assigned to each. We noted all the important points and discussed it with the other members in the group. We also prepared the presentation slides that have to be presented during the oral presentation. We tried to make the presentation slides as informative as possible.
After preparing for the presentation, we practiced a number of times before attaining the final presentation session. We gave oral presentations in front the group mates. We pointed out the problems of each other regarding our oral presentation and practiced more to reduce those problems. At the day of final presentation, we attended there in formal dresses. The first speaker started the presentation with short description of our group and out topic. Then all the members presented their topics one after another. When it was my turn, i felt a little bit nervous. But when I started to speak, I felt more courageous. I tried to focus on all the important points regarding my topic within the limited time during the presentation. There was a short question and answer session after the presentation. We could answer almost all the questions that arose from the audiences.
Team Roles
While performing the group work, we have noted that all of the group members have been played some role in the group. Team roles are assigned according to the ability and expertise of the group members to make the best use of talents and make the group work more effective (Zuberer, 2014). Our team role can be described according to Belbin’s team theory model. This model ensures the best use of talents and expertise of an individual member in the group. Team roles explain the behaviour that each of the member in our group performed during the group work.
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Figure 1: Belbin's Team Roles
Source: (Zuberer, 2014)
Action Oriented Roles
Shapers, implementer and completer finisher perform the action related roles in a group. Shapers are the persons who drive the other members to get the work done (Scalise, 2012). We all the group members set our targeted goal and worked as a shaper to achieve the targeted goal of our group work. We all were devoted to our work and committed to do our best as a team member. An implementer is practical and conservative in adopting any new ideas (Bronfman, 2015). Among our group members there were such members who always think practically. Their logical decisions made the group work more effective. A complete finisher ensures the finishing of task in the most efficient way (Bradbury, 2010). I played the role of complete finisher in the group. After preparing the presentation, I checked all the things if they were according to our selected standard or not.
People Oriented Roles
People oriented roles are performed in the group by the coordinators, team workers and resource investigators in a group. A coordinator helps the other group members to understand the group work and their expected activities to the group (Allers, 2014). In our group presentation work, we all the group members played the role of coordinator. For example, I did not understand one of my tasks in preparing the presentation. I was confused about what issues will I consider to draw the relationship between a leader and an entrepreneur. In that situation, my group members gave me some suggestions that helped me doing that task. A team worker is helpful, accommodating and ensures a good working environment within the group (Zuberer, 2014). Considering the theory, I and all other group members worked as team workers in the group. We were always cautious about help and respect to each other that created a good working environment. Resource investigator is the extrovert and jolly person in the group with a good networking ability (Scalise, 2012). As we were working in a group on a same topic, we always needed to be connected with each other for maintaining the consistency.
Thought Oriented Roles
Plants are the innovative thinkers in the group and find new ways to develop the group work (Bronfman, 2015). One of my group mates can be categorized in this type of member. When we were facing a problem to find out an appropriate process of analysis, he suggested a way that can be best fitted with this type of analysis. Monitors are the person who critically evaluates all the activities during the group (Bradbury, 2010). I played this role of monitor in our group presentation work. I was in the position to check all the activities done by the other members.
Evaluation of Three Skills
Delegation
Delegation means to share the responsibility among all the members in the group. Successful delegation takes place when group work and responsibility is distributed among all the group members equally. We all the four the four group members shared the workloads equally. Our group successfully developed this skill by working on the group.
Communication
Maintaining a good communication with the other members is very crucial for effectiveness of a group work. We regularly attended group meetings to discuss about work. When there was any problem in face to face group meeting, we used online Medias to discuss about our task.
Networking
A group work cannot be successful without maintaining a strong networking among the group members. Besides face to face communication, we were always connected to each other via Email, Skype and Facebook. This networking process made our work easier by keeping us connected all the times.
[bookmark: _GoBack]My overall experience of group presentation is pleasant. I also learnt about the entrepreneurship theories which is economic, resource-based, psychological, sociological and opportunity-based theories. I found a group of nice people around me to work together. They all were very supportive and friendly that made the whole task enjoyable to me. All of them were passionate to learn new things and they also motivated me to work. After the presentation, I have evaluated my overall performance and I have found that my presentation skill is quite good. More and more practice can make me a very good speaker. After my experience, I have made a reflective observation on my areas to be developed and now I am trying to overcome those flaws. I practice oral presentation in my group and I have noticed that my skills are improving day by day.
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Appendix
Learning Log
	Questions: 
	Answers

	How did you work together? 
	We worked together, discussed about problems and found solutions through brainstorming in our group meetings.

	What went wrong and what went well?
	While taking any decision, sometimes everybody was not agreeing with each other. But we made logical solution by discussion. 

	Did you meet often?
	Yes, we met several times.

	Did you use Skype or other online meeting platform?  Did that work well?
	Yes, we did Skype and Facebook as online meeting platforms and our experience is good.

	Did you have technical problems in meeting online?  
	No, there was not any remarkable technical problem in meeting online.

	Did some group members refuse to meet online?
	No, all the members were agree with that.

	How did you divide the work between you?  Was it fairly shared out?
	We divided our group work logically and fairly.

	What have you learned by doing this?
	I have learned how to work on a group, and how to maintain good communication with others. 

	Did you enjoy the process? Why?
	Yes, I enjoy the process because working in a group makes work easier and it makes people to come closer.

	How could it have been improved?
	It can be improved by more practice.
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