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[bookmark: _Toc131198668]Introduction
The purpose of this reflective report is to summarise Gibbs Reflective Cycle and to explain how this learning model helped me when I had to work in a team. In the first chapter I will start by highlighting the main points of Gibbs’ model, present my own experience using Gibbs’ Reflective Cycle and then I conclude the report, based on my findings. 
[bookmark: _Toc131198669]Gibbs’ Reflective Cycle
This type of reflection was introduced by Graham Gibbs in 1988 and over the years it became an important learning model. 
Gibbs Reflective Cycle is based on six stages framework which helps reflecting on experiences and providing future reference for upcoming experiences. (Gibbs, 1988)


[image: gibbs]
1. Description of the event: this is the first stage in Gibbs Reflective Cycle and is the stage where is described the experience, giving relevant details, such as people involved, location, context. (Gibbs, 1988)
2. Feelings: in this stage, the individual is reflecting about the emotions and reactions. The focus is about how they felt at the time when they were part of the experience we refer about and compare it to actual feelings about that specific situation. (Gibbs, 1988)
3. Evaluation: here the individual has to evaluate the experience, reflecting about positive and negative parts, highlighting what was the best part and what was the worst part. (Gibbs, 1988)
4. Analysis: experience has to be analysed in depth and research about factors that can influence the final outcome, for example, the personal beliefs’ and attitudes. (Gibbs, 1988)
5. Conclusion:  this is the stage where the individual forms conclusions about the experience, taking into consideration what has learned from it and analysing how would deal with a similar situation in the future, if will be the case. (Gibbs, 1988)
6. Action plan: final stage of Gibbs Reflective Cycle consists of creating an action plan applicable for future similar experiences, outlining what should be changed and what development has to be done. (Gibbs, 1988)
[bookmark: _Toc131198670]Reflection on Gibbs Reflective Cycle
1. Description: For our module Introducing The modern Workplace we had to prepare a group presentation for one of the assignments. I was part of the same group that I worked with in the first term, which helped me to feel more relaxed. We had five topics and each of us had to pick up one task. Afterwards, we decided that our presentation will be about JD Sports. We have decided who is the team leader and what everyone has to do, so the roles and responsibilities have been set up quickly. Our team leader created a WhatsApp group which helped us all to communicate better and to exchange ideas. 
2. Feelings: at the beginning of the project I felt a bit anxious, but I was happy the same time because I have the chance to work again in the same group as last year, where I felt welcome and supported. I have done my part of research and I at one point I was a bit stuck, as I could not find all the information I was looking for, but wherever I needed help, I felt free to ask and my colleagues were happy to help me. Before the day of the presentation, I was very ill and I had to go to the hospital, but my colleagues demonstrated good teamwork and did not leave my part unmentioned. I felt as a valued member of the team. 
3. Evaluation: the experience to work with my team was positive, we completed the project on time and to a good standard, in my opinion. Communication was very good and we had a mock presentation where we all gave feedback to each other to be able to prepare better for the presentation day.
4. Analysis: upon reflection, I realised that some of the issues we had was about misunderstanding about the way how we have to complete the presentation and about the lack of resources for some of the topics. However, we have communicated very well and collaborated efficiently and demonstrated good teamwork skills as we managed our time in a good way so we could all be prepared for the presentation. 
5. Conclusion: from this experience I have learnt the importance of clear communication and how to value the diversity, as it increases the creativity and development within the team. In addition, I have learnt that is very important to be aware of my own assumptions and to have the courage to challenge them when needed, but also, to value the effort of other team members and the positive environment within the team, as it helps for achieving the common goal. 
6. Action plan: in my future team projects I would like to work with the same team and I am planning to be a bit more active, to be able to face more challenges with success, to be more open-minded and be able to practice my presentation skills, as I didn’t have the chance on this occasion. 

[bookmark: _Toc131198671]Conclusion 
In conclusion, Gibbs Reflective Model helped me by providing a useful cycle for analysing my experience in a team. Through this reflection I have been able to get a better understanding about dynamics of teamwork and see which are the factors that can influence the effective work within a team. In addition, Gibbs Reflective Cycle  reflect on my teamwork experience and identify personal areas of growth and development and which are my areas for growth and development, both in my personal and professional life. 
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