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Introduction
The method to reflect on ones experiences in order to learn from them is key to critical thinking and forming rational thoughts. Bringle and Hatcher (1999) suggest that reflection encourages students’ capacity to formulate knowledge from feelings which was concurred by Eyler and Giles, (1999) and also according to Ash and Clayton (2004) it improves critical thinking.  

I have recently concluded an assignment task which involved designing a poster and then performing a class presentation of it. It was part of a group project that involved demonstrating the beliefs, attitudes and values that contribute to organisational success. In this essay, I will be reflecting on the experiences that I had as part of this assignment, as well as how I found the activity of working with a team. Reinforcing the write-up of this essay, I shall employ a logical construct based on Gibbs’ (1988) reflection model. I shall organise my essay headings defined by this models procedures which includes description, feelings, evaluation, analysis, conclusion and action plan.

Description
This project in which I participated consisted of a group of five members over a period of about three weeks. The first two weeks was devoted in collaborating with team members and our lecturer in defining and clarifying what exactly was required on this project. The members of this team comprised of one female and four males all from the same ethnicity and all students of the University of Wales Trinity Saint David.

As proposed by Robyn (2008), we determined the best way to complete this project was to separate it into five smaller tasks that each member of our group could undertake on their own. The results of these tasks would then be combined into one final conclusion that would highlight our completed project. At first we did have a little debate as to who should do which task, but this was quickly settled and agreed upon. As we all had enormous trust and respect for each other as well being very committed and willing to cooperate, we realized that our project did not necessitate a team leader. I was allocated to examine the aspects and effects of workplace attitudes. To make sure that we were all on the right path and did not overlap into each other’s task we decided to on a regular basis to update and collaborate our work using the WhatsApp social media application. Generally, social media’s casual and relaxed interaction has been considered more active in influencing working relationships than planned and official communication (Harden 2012).

Feelings
At the beginning of the assignment I was a little too independent and reluctant to convey my ideas, as time went on I grew a little more confident with my team and towards the end started making some beneficial contributions to the project (Tuckman 1965). I consider that this early discreetness was an expression of my internal feelings of being nervous about the presentation part of the assignment. I discovered later that being nervous during public speaking is a general reaction by most people (Nash et al. 2016) which made my involvement a lot more comfortable. During the presentation itself I did feel a little more self-assured due to the belief that our team did reasonably produce some good work. Unfortunately on the day of the presentation performance one of our team members fell ill and as a result could not attend the performance but as such my optimism towards our objective was not affected.

Evaluations
Generally, I discovered and learned a great deal from taking part in this project and that the experience of group work was very useful in that it gave me the opportunity to learn to be more confident with myself as well as highlighting some of my weaknesses in performing presentations. According to Moon (2004) the significance of experiential learning is that it requires empathy during reflection on everyday situations, such that they can develop your exploits. My experience of the group work has made me more critical of organisations in aligning my values to theirs.

Analysis
Modelling on the Belbin (2010) theory of team roles, I would evaluate myself as logically exhibiting the roles of Team Worker, Plant and Implementer. The reason why I have identified these three roles are because I was quite involved in helping out my team members as well as putting out some creative ideas and also appreciated getting all the work together and printing them out for the team.

I found the experience of working with my team quite effective and revealing in a very harmonious way and as a result no conflicts arose with each other. As stated by Kvarnstrom (2008, p.193) “Acknowledging and respecting other opinions and viewpoints while maintaining the willingness to examine and change personal beliefs and perspectives.” is a good way defining the cooperation we had with each other.

On the day of the presentation as one of our team members fell ill he managed to communicate to us that he would not be able to attend. He did however finish his task which meant we were able to display our full poster without any problems and as a result I was confident that our presentation was reasonably competent.

Conclusion
I discovered that the experience from this assignment was very educational in the aspects of team work and creative thinking. It has pointed out some of my weaknesses and strength concerning my actions as well as my personality involved in interactions with other team members. One important feature that I would like to develop more is my confidence which would enhance my presentation skills as well as empower me to interject more in discussions and put forward my own creative ideas.

Action Plan
Next time I shall ensure that I get involved more in the discussions between my team members and have the confidence of contributing more opinion and ideas to them. I shall also make sure that we do a rehearsal before our presentation which would have helped with our confidence as well as our timings which I felt were the two things that we were lacking during our actual presentation. I also need to address any feedbacks from my lecturers and colleagues in the university.
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