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Question

Does having mental health problems affect the way one functions in their job?

Introduction
Organisations have in recent years taken action to combat mental health problems in the workplace. Studies have shown that mental health problems, such as depression or anxiety are affecting 1 in 6 adults. According to Flinders (2021) employment among individuals of working age (16-64) with a mental illness has climbed significantly from 27% in 2007/08 to 51% in 2020/21. This could also be owing to the recent reduction in stigma associated with mental health problems in the past decade. 
This short report will discuss if having mental health problems affect functionality in the workplace. 

Affects of mental health problems in the workplace
Having mental health problems can lead to stress, lack of confidence, absenteeism, poor productivity and feeling isolated from co-workers. It can also lead to poor concentration and finding it difficult to multitask. This can be exacerbated by lack of support in the workplace, long hours, and understaffing. Having responsibilities increased can cause anxieties to be heightened which can lead towards severe problems. The workplace environment and conditions can also negatively impact mental health. 
Mental health problems can also cause forgetfulness and loss of thought traction, this can lead to deadlines being missed and work not being completed on time. Unfortunately, this means that the person suffering is overlooked when it comes to promotions, leaving their career in a stalemate. Mental health issues can also lead to the sufferer facing issues such as discrimination from colleagues. 
Based on the case study, and looking at the Mental Health Foundation report, mental health problems can change, they are not linear and can cause severe distress to the person suffering. Issues can cause tiredness, feeling drained, and breakdowns in work relationships leading to anger. Similarly, mental health problems can also lead to being erratic and chaotic and causing disruption at work leading to confusion amongst co-workers. 

Recommendations
Having a  good support system in the workplace is essential. It is vital that employers support and take mental health problems seriously. Promoting awareness is essential so that mental health is not a taboo subject, educating staff and having the right resources available can ease worries. Having an open-door policy where employees can discuss their mental health worries can also lead to their fears being eased. Mental health problems can be classed as a hidden disability, and the rules and regulations must be followed to ensure the safety and confidentiality of people in the workplace who are suffering.
There are many resources available to employers and employees alike with regards to positive mental health. 
Conclusion
It is vital that mental health problems are discussed in the workplace, this can ensure that people suffering have a voice. Mental health problems have been widely discussed in recent years, leading to it no longer being looked at as something negative. It is essential that all employees are treated equally and where helping hand is needed it is given in order to not discriminate. Having a positive work environment can lead to fears being eased, especially if support is widely given without fear of retribution. It is also essential that confidentiality laws are followed, as this protects identities and allows employees to share their problems, allowing them to access much needed support. 
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