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  Alternative dispute resolution is a type of resolution where two rival parties adopt different types of resolution processes and techniques that the parties use to settle their dispute with the rival with the help of a third party (Legal Information Institute,2021). Alternative dispute resolution is indeed a waste of time and money for both the defendant and the claimant. But it is very important to consider that this approach has some potential benefits to it. Alternative dispute resolution has a few methods for example, mediation, conciliation, and arbitration which are the ways through which are more efficient and cost-effective methods through which we can resolve disputes and not follow the old-fashioned way of resolving problems with rivals. This method is very timesaving for both parties by providing the parties with methods that will provide them with a quick and easy resolution. Rather than a win-lose situation it gives a win-win situation where the methods look for the solution through which the clients can have a solution which will benefit them mutually not only one of them. It also saves their money and lengthy processes through which they usually resolve their disputes.

  Mediation is a type of dispute-resolving process through which rivals resolve their problems with the help of a third party without going through any kind of legal dispute through a trial or court case (FindLaw, 2023). Mediation is a dispute-resolving process through which the parties select someone neutral and get help from that person to resolve their problem without getting into any type of lengthy process like a trial or court case. When a party cannot resolve the problem, they are having they can take mediation as their option for resolving their problems as it is very short-term and structured not only that they are also task-oriented in this process the work is done hands offline and the information about their dispute is not published and quite private. And most important of all this process is less expensive than a trial. In the process of mediation, the dispute parties work with a mediator who helps them to resolve the problem. And they also help them with unrealistic expectations. they can also suggest many creative ways to resolve the problem. 

  Conciliation is a flexible and private process that helps rival parties resolve problems with less time and money outside of court. This involves a neutral third party called a conciliator who helps to resolve the dispute between the parties with the help of different options and reach an agreement (Dispute Resolution Hamburg,2023). Reconciliation is an optional, flexible, private, and interest-based process like mediation. The helper is like a referee who doesn't take sides. They help the people to end their disagreements kindly. The meetings will request the person who helps to fix problems to show them a plan for a solution that everyone doesn't have to agree with. This is the main difference between conciliation and mediation methods. On the other hand, a person who helps solve problems, called a mediator, usually won't ask for something like that by principle. The way of solving problems through talk is up to the people involved. They can choose if they want to settle their argument using conciliation. The way it's done can be changed. People can choose how long it lasts, what form it takes and what they want to talk about during the peace talks (fuller, 2018).

  Using a thing called arbitration, people solving problems agree to let a fair judge make a legal decision for them. It is a quiet and hidden way to solve problems without using the usual legal process (Horton, 2018). When a disagreement is settled, the referee listens to both sides and makes a choice. Each group is allowed to put forth their arguments, proof and people who saw what happened. The person in charge thinks about the facts and reasons presented. Then they give a decision called an arbitral award. The parties need to obey this decision because it's final and can be enforced by law. One of the main benefits of arbitration is its flexibility. The player has more power in the process, including choosing the judge, where it happens, and how it goes. This ability to change makes the problem-solving process more specific and powerful. People often choose arbitration because it's fast and works well. Because the parties can avoid waiting for court schedules, it usually takes less time than normal legal fights.

  The goal of talking and arguing, known as negotiation, is to reach a deal that everyone agrees with. This happens between two or more people (curries, 2015). It's a key life skill we use in personal and workplace talks. The groups in a talk use words to discuss needs, wishes, and fears. They search for possible solutions, make some compromises, and try to make an agreement that everyone likes. Good talking, listening carefully, and being able to understand and feel for other people's opinions are all needed for successful talks. There are different ways to negotiate, ranging from working together to fighting against each other. In cooperative talks, everyone tries to find answers that work for all (Bouchard et al., 2018). But in competitive talks, the main goal is to get the most for yourself. The chosen style depends on the situation and what you want to achieve. Being good at talking and making deals is very important in different areas like business, law, and talking to other countries. Good negotiators can make friends, manage arguments, and find new ways to fix tough problems. In simple words, negotiation is a talk and agreement process that ends in a decision both sides can live with. Finding things in common, being able to talk well and truly listening are needed. Learning how to negotiate well can lead to good results in both personal and job situations (kline, 2015).

Advantages And Disadvantages of the Types of Alternative dispute Resolution 

The good and bad points of different kinds of methods for solving problems outside the court (ADR). ADR means ways to solve problems without using the normal court system. Here are some key points:
1. Mediation:
Advantages: It encourages talking freely, allows for new ideas, and gives power to the people making decisions.
Disadvantages: It needs all sides to work together, might not give a final answer and depends on the helper being fair and good at their job.
2. Arbitration:
Advantages: It gives a quicker and more adaptable way than court fights, keeps secrets, and lets people pick their arbitrator.
Disadvantages: It can be expensive, the choice is final even if one party disagrees, and there aren't many chances to appeal.
3. Negotiation:
Advantages: This lets people talk directly to each other, encourages new ideas, and can keep friendships strong.
Disadvantages: It might not work well if some people have more power in talks, it can take a long time, and it's missing proper rules. 
Every ADR way has some good points and not-so-good points. Picking the best one is based on what kind of disagreement it is and the choices of the people involved.

  Policies and laws play a crucial role in society as they help to avoid disputes and maintain peace in the world. Policies and laws help us to maintain a balanced society as they help us to detect crime teach us about crime and help us to abide by the rules and regulations of society. Disputes can be there for many reasons and that is why we have many methods to resolve them, but it is also our responsibility to help people not get out of policy and law if things do not go their way it is our responsibility to help them to abide by the law and policy. Policies involve different types of aspects such as community policing, traffic enforcement crime prevention and emergency response. It is the responsibility of a police officer to have the ability to protect the citizens and help the citizens to have a secure life. They maintain peace and work closely with the legal system. 

Conclusion
Mediation is a type of dispute-resolving process through which rivals resolve their problems with the help of a third party without going through any kind of legal dispute through a trial or court case Conciliation is a flexible and private process that helps rival parties resolve problems with less time and money outside of court. This involves a neutral third party called a conciliator who helps to resolve the dispute between the parties with the help of different options and reach an agreement Using a thing called arbitration, people solving problems agree to let a fair judge make a legal decision for them. It is a quiet and hidden way to solve problems without using the usual legal process. The goal of talking and arguing, known as negotiation, is to reach a deal that everyone agrees with. The groups in a talk use words to discuss needs, wishes, and fears. They search for possible solutions, make some compromises, and try to make an agreement that everyone likes. Good talking, listening carefully, and being able to understand and feel for other people's opinions are all needed for successful talks. These are the ways through which one can easily resolve their problems without taking the long and expensive path of court cases and trials.
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