Discuss the consequences of going off sick from work to individual, business and society.
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INTRODUCTION



        Sickness absences have led to serious concerns in many countries for the last couple of years. Same states have increase sick payments and are investing loads of money in different campaigns or strategies in preventing people going off sick. This situation has triggered a debate about what are the causes of work absences, and what measures that should be initiated to combat an alleged negative trend. 
       To get deeper in the subject we need to have a clear idea which kind of work-related absences or causes by human factors or work-related conditions.
       Sickness can be defined as any kind of conditions which is preventing someone to fulfil the minimum requirement to be able to work safely.








POSSITIVE AND NEGATIVE ASPECTS 


         There are a few studies which are suggesting that short term sickness can have positive consequences, like for instance people are more proactive at work and more engaged in their well-being which is providing long term sickness.

         The negative aspect regarding sickness from an employer point of view is about cost, efficiency and human resources. Paid sick days dramatically reduce “presenteeism”— when employees go work sick. Presenteeism is costly because it prolongs illness which reduces productivity in the long run. It also leads to preventable disease and illness outbreaks in the office, which may incapacitate many more employees.
 
          Sickness absence has numerous impacts on business and other organisations, both direct and indirect. Due to sickness, short staffing employers are having to bear extra workload which has the potential to lead to overwork, stress, and further burnout which will lead to a vicious cycle. It’s important to have a good balance between work and personal time to prevent future employee costs and retaining staff.

          
     




POSSIBLE CONSEQUENCES OF SICK LEAVE 

Several potential consequences of sick leave are conceivable, and can be measured for: 
· .  a sick-listed individual or groups of sick-listed individuals. 
· .  the family of a sick-listed individual. 
· .  the employer. 
· .  the workgroup. 
· .  the health services. 
· .  society. 
· .  the insurer. 



 What are the main reasons for employee sickness?

There are some variables which are quite common in going off sick, like for instance:


· Contagious illness. If you are contagious, you can protect the health of your co-workers and customers, if applicable, by staying home
· Injury or illness that negatively impacts productivity
· Medical appointment
· Diagnosed medical condition
· Hospitalization
· Pregnancy or delivery






CONCLUSION


        In general, the overall work absences over the business cycle will be affected by the behaviour each worker, and their individual background characteristics. Individual costs of absences may be considered as being lower when the economy is booming than in situations when the market is struggling. Most of the employers are speeding billions every year to pay or cover people going off sick. 
       By taking steps/measures and collecting data once the employee is absent, good employers will be acting proactively to provide support to employees to avoid them being absent in the first place.
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