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Section 6

Developmental Review (b)

	Critically reflect on your development including reference to the training, learning, research and use of supervision since completing section 2. Consider in discussion with your mentor/ supervisor/line manager the extent to which those learning needs have been achieved. Identify additional learning needs to support your development in the transition to becoming an experienced practitioner. You will consider here, the feedback you have received from individuals using services, their families and carers, and how this has impacted on your practice.

800 words (+/- 10%: include your actual word count at the end of each section)

Since completing my initial developmental review, I feel that I have further developed my understanding of the child protection assessments and processes which are required for the complex procedures in my role in the duty team within Children Service. Whilst initially I felt  a little overwhelmed by the fast pace of being in a front line environment I was greatly supported by an excellent team who were very patient and were willing to offer advice at all times. I benefitted from training straight away with section 47 training within weeks of being in the team and a manager who is at hand at all times to liaise with regarding complex casework. I feel that by being in a fast paced environment it allowed me to address my own needs of wanting to be in a more stimulating and challenging environment. I enjoy a fast pace of work and feel I have definitely found the area in which I can develop professionally.

Within my previous role I had completed quite a bit of extended training which included Enabling Independence and Promoting Well-being; ASD Training; Mental Health Awareness of Parents; Secondary Training on the New Social Services Well-Being Act (Wales) 2014; CSE Workshop and Safeguard Training. Additionally in my own time completed a level 5 Diploma in Leadership for Health and Social Care Services (Children and Young People’s Advanced Practice) Wales & NI. I feel this previous training assisted me in my new role in the duty team as a lot of my cases include working with parents with mental health issues, children who are at risk of CSE and require safeguarding. 

[bookmark: _GoBack]Within my role in the duty team the cases are very diverse and as such I have found myself carrying out work I would not have had the chance to do had I remained in my previous role and this allows me to continue to develop my practice. I now work jointly with the police on cases and carry out Initial Child Protection Conferences prior to the cases going over to the long standing team. I feel this assists me in gaining confidence within my own practice and allowed me to understand the processes of child protection to a much greater level. I carry out initial assessments which is there to identify whether a child or children are in need of protection, with the emphasis on the welfare and safety of a child (All Wales Child Protection Procedures, 2008). The referral identifies the concerns which can often need more clarification which has allowed me to explore the different levels of referrals and increased my awareness to the complexity of child protection. Once this is identified the initial assessment is completed within seven working days, as per statutory guidelines and can often identify that a more in depth assessment is required. The short time frame for the assessment period means my own time management is much better and I am able to prioritise my work more efficiently. 

I am much more aware of the Children Act (1989) and how it provides the legislative framework that underpins statutory social work practice; identifying how Section 47 of the Children Act (1989) directs that Local Authorities who have a duty to investigate where they have reasonable cause to suspect that a child in their area is likely to suffer significant harm. If this is the case after the initial assessment it can lead to a strategy discussion with further assessments via either a single agency or joint agency assessment. Often the strategy can occur prior to the allocation of work and an Initial assessment takes place under a Section 47 and if this is the case the manager and I have a discussion around her expectations of what needs to done. I feel the interaction around the cases with the manager and the team promotes confidence and clarity of what needs to be achieved in order to safeguard children. 

Within my supervision in my present role in the duty team I have found it to be not only useful to assess my caseload but also to be able to reflect upon how I am managing my own emotional well-being with being in a front line position in the duty team in Children Services. It allows me to assess my own practice and reflect upon areas of good practice and assess areas where I need to gain confidence and more experience to address complex case management. We also meet up as a team and discuss issues within the team; to reflect on what is working well within the team and identify areas which could improve all our practices to ensure our specific area within the bigger area of the children’s team is productive. I feel by being part of a monthly group supervision helps me to gain confidence and insight into how I can improve from the more experienced social workers within my team. My manager carried out a recent review since joining the team assessing my practice since joining the team and stated she feels I have settled in the team and although I am still learning the processes I am gaining confidence within my own practice and continuing to learn new skills. 
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