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[bookmark: _Toc140538813]Task 1 - Reflection
[bookmark: _Toc140538814]Introduction
By using Gibbs' Reflective Model, I will analyse the module-specific skills I have acquired and how they relate to my larger professional aspirations. In addition, I will evaluate my current skill set to see if there are any holes that need to be filled or honed.

[bookmark: _Toc140538815]Description
My transferable skills were honed and honed via my participation in the module's many activities and assignments (World Health Organization, 2022). My proficiency in both written and spoken communication has increased as a result of my participation in class discussions and completing writing assignments. My ability to critically examine and solve problems has been enhanced by the practise of breaking down complex concepts and using analytical frameworks. My capacity for prioritisation, organisation, and time management was tested throughout this session. The aforementioned events have equipped me with the skills necessary to reach my future objectives and have given me faith in my capacities for critical thinking, collaborative problem solving, and timely completion of tasks (Fuso Nerini et al., 2019).

[bookmark: _Toc140538816]Feelings
In retrospect, I can tell that I have grown and achieved a lot during this module. Improving one's transferable skills might be challenging but is ultimately worthwhile. I have a newfound confidence in my abilities and am happy with the strides I have achieved. Whether it's giving an engaging presentation or working well as part of a team, I've always been motivated by my successes to keep pushing myself to improve (Purcell et al., 2019). The confidence boost and sense of excitement and expectation for the future are both thanks to these achievements. Since I already have the qualities necessary for success, I can't wait to put my new skills to work and get closer to my objectives.

[bookmark: _Toc140538817]Evaluation
The curriculum's emphasis on transferable skills prepared me well for my intended career path, and I couldn't be happier about that. Being able to articulate my thoughts clearly and engage in productive interactions with colleagues is all because to the wide range of communication strategies I have developed (Monteiro et al., 2019). Due to my enhanced capacity for critical analysis and issue resolution, I am now able to methodically tackle previously insurmountable obstacles. In addition, I will be able to do a great job at a range of tasks because to my enhanced abilities in time management and organisation. Although there is always room for improvement, I am confident in my current skill set and its ability to serve as a foundation upon which to build my future efforts and ultimately get me closer to my objectives (Kopnina, 2020).

[bookmark: _Toc140538818]Analysis
An in-depth analysis of my skill set has shown that I have room for growth and development in a few key areas. The development of leadership abilities is a crucial aspect. Though I contributed to team efforts, I recognise that I should have done more to actively steer and motivate my colleagues (Scott et al., 2021). By honing my leadership abilities, I can better manage teams, encourage personal progress, and pave the way for group triumphs. I also see the value of developing more fortitude and adaptability. The ability to deal with ambiguity, embrace change, and recover quickly from setbacks is crucial in today's high-pressure business environment. By filling up these gaps, I can ensure that my skill set is comprehensive and well-suited to my long-term goals (Ryan and Deci, 2020).

[bookmark: _Toc140538819]Conclusion
To sum up, I am convinced that the curriculum-based transferrable skills I have acquired will help me tremendously in the pursuit of my long-term ambitions. Strong professional foundations may be built on enhanced communication, critical thinking, and time management skills. The need of addressing skill gaps, particularly those related to leadership, adaptability, and perseverance, seems to be widely acknowledged. By putting in the time and effort to strengthen these areas, I may better position myself to achieve my long-term objectives. I foresee the course of events and am committed to continuous self-improvement so that I may acquire the knowledge and abilities necessary to take advantage of opportune moments and overcome obstacles as I work towards my objectives.

[bookmark: _Toc140538820]Action Plan
I have devised a strategy to address the identified skill gaps and strengthen our leadership's adaptability, responsiveness, and overall effectiveness. At first, I want to build my leadership skills by actively seeking out opportunities to take charge in both the classroom and the workplace (Ince et al., 2019). I will actively seek out challenging circumstances that call for adaptability and resilience, such as taking on additional responsibilities or volunteering for a wide range of causes. I will evaluate my strengths and weaknesses and get advice from trusted advisors and peers to devise strategies for developing my adaptability and tenacity. Through consistent practise, in-depth study, and the relentless pursuit of growth opportunities, I am confident in my ability to fill these skill gaps and grow as a multifaceted professional.
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[bookmark: _Toc140538821]Task 2 – Personal Development Plan
[bookmark: _Toc140538822]Introduction
A Personal Development Plan (PDP) is a roadmap for improving one's abilities and progressing towards long-term objectives. I want to develop both personally and professionally by analysing my strengths and weaknesses and working to improve them. The PDP serves as a roadmap that shows me the way to learn what I need to know to succeed in my chosen area. Since these flaws have a direct impact on my ability to achieve and make important contributions along the path I have chosen, they must be identified and addressed (Bibri et al., 2020). The Professional Development Programme (PDP) ensures that individuals acquire the competencies they need to achieve their goals and reach their full potential by fusing personal growth with professional development.

[bookmark: _Toc140538823]Personal Development Plan
	Student Name
	Student Number
	Module
	Code

	
	
	Learning in the Digital Era
	BMPL4007
BMPS4009

	What goals do I want to achieve?

	How will I measure my progress?


	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Time-bound

	If I want to develop leadership skills, one great way to do it is to take on a leadership role in a student group.
	Successfully completing your tasks will get you accolades from your superiors and peers.
	Coaching and mentoring from more seasoned executives, as well as attendance at leadership-focused seminars.
	To achieve my long-term professional goals and ambitions, I need to be led effectively.
	6 months 

	Participating in challenging situations, reflecting on one's actions, and fostering growth all help one become more adaptable and resilient.
	Evaluate my flexibility and ability to learn from experience, and get advice from teachers and peers.
	Assistance from mentors, reflection, and feedback mechanisms.
	Adaptability and fortitude are necessities in today's fast-paced, unpredictable workplace.
	Ongoing development

	The greatest way to develop one's communication skills is to practise using both verbal and nonverbal strategies that work well under different conditions.
	Evaluate my communication skills in a number of contexts, and see what my colleagues and superiors have to say about my performance.
	I would want to learn more about communication, networking, and mentorship via the participation in workshops and seminars.
	Good communicators are in high demand since they are essential for advancing careers via concept presentation and networking.
	3-6 months



[bookmark: _Toc140538824]Action Plan
1. For Goal 1:
· Look for open positions in student groups and evaluate their qualifications.
· Take an active role and assume positions of leadership in these groups.
· Seek the counsel and guidance of seasoned CEOs.
· If I want to become a better leader, it's a good idea to take some classes or participate in seminars that focus on that topic.

2. For Goal 2:
· When faced with a challenge, such as a new assignment or a time-consuming project, it's preferable to go in headfirst.
· Take a look at how the issue affects my behaviours and my growth as a person.
· Mentors and peers may provide valuable insight and perspective, so it's smart to actively seek their comments.
· Consistent introspection is necessary for gauging one's level of flexibility and toughness.

3. For Goal 3:
· I think it would be beneficial if I took some classes or went to some seminars on how to better my communication skills.
· Take advantage of proactive networking events to hone your ability to communicate effectively under different conditions.
· Consult well-known people in your field who are excellent communicators for guidance and coaching.
· Before actively seeking constructive criticism to enhance one's communication tactics, it is essential to periodically monitor and assess one's own communication methods.

[bookmark: _Toc140538825]Adjustment and Adaptions
I plan to set up intermediate benchmarks so that I may evaluate my development more precisely. I plan to, for instance, reflect on how well I have fulfilled my leadership responsibilities and get advice from my peers and superiors. Concurrently, I will evaluate my capacity for adaptability and resilience by reflecting on how I have previously dealt with adversity and by soliciting the input of trusted advisors and colleagues (Zimon et al., 2020). In addition, I will keep close tabs on my communication efficiency by doing thorough research and analyses of my behaviour patterns in different contexts and by often seeking useful input from others in my immediate vicinity. For the sake of my own development, I want to make full use of all the opportunities presented to me. Some examples of this kind of learning include consulting with senior executives, enrolling in educational programmes, and reading reputable books (De Haas, 2021). I intend to take the initiative and actively pursue opportunities that will help me achieve my objectives. These goals are important to me because they help me advance in my career and in my personal life. Possessing strong leadership abilities, adaptability, and the ability to communicate effectively are all highly sought after in the business world (Beier et al., 2019). As I work to develop and hone these abilities, I expect to see a rise in my chances of achieving my long-term objectives. These targets may be accomplished in a variety of time frames, from ongoing progress to predetermined durations of 3-6 months or 6 months. I know that by setting SMART goals, regularly assessing my progress, and making necessary adjustments to my approach, I will be able to overcome my skill gaps. Using this strategy, I will get much closer to my ultimate objectives (Barhate and Dirani, 2022).

[bookmark: _Toc140538826]Conclusion
In conclusion, the Personal Development Plan (PDP) outlined in the preceding section provides a solid plan for addressing the identified gaps in my skill set. In light of the above, it seems fitting to provide a brief overview. SMART targets, which are differentiated from general goals by being precise, measurable, realistic, relevant, and time-bound, are the basis of a strategic framework for individual development. I plan to acquire the skills necessary to achieve my long-term objectives by taking the initiative to participate in leadership roles, actively seeking out challenging situations, and enhancing my ability to effectively communicate. I understand the value of education and make advantage of opportunities to learn more. I am confident in my ability to face and overcome any limitations in my skills, enabling me to grow and achieve the success I want in my professional and personal life. My proactive outlook and dogged pursuit of long-term objectives are the foundations of my self-assurance.
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