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Introduction
Culture is not a new term in business, organisations, management, society, community, and even race. It is a term that can be said to have been excessively used in the cross-dimensional profession and the entire globe by almost all categories of people, young or old literate or illiterate, Modern set up or in a traditional setup (Letiche & Moriceau, 2014). The term culture has infiltrated into organisations, that is, businesses, to encompass the way people do things in a workplace environment. In simple terms, the word culture and organisations are intertwined. Before indulging in knowing how culture and organisations correlate, It will be necessary first to give a scholarly definition of the words culture and organisation. According to Hunter and Baxter (2021, p.286), culture in an organisation generally encompasses the individual and organisational set beliefs, values, and attitudes.
Some scholars also believe that culture can be referred to as organisational paradigms, ethics, or standards that work in the organisation or visits the organisation should follow. Another example is based on an organisation's hiring criteria. For example, some organisations hire based on certain unchanged qualifications and accreditation as managers from certain government institutions. That is the culture of that organisation, and thus anyone that takes over the position of a human resource manager must follow that culture. Another practical demonstration of culture is when a company often does its year celebrations in a certain way, either through partying or offering shopping vouchers to its employees, or donating children's homes. Besides, Shein (2016, p.23) opines that culture is so broad that there is no one particular definition of the term culture.
Hunter and Baxter (2021, p.286) view organisational culture as its set standards to achieve organisational goals to further get deep into the organization structure regarding culture as perceived in the organization. There are different forms of culture; however, in most cases, many organisations just confine themselves to using two cultures: the culture that the management wants to implement to achieve its goals and the culture that establishes association amongst the employees. Besides, there is a strong culture and a weak culture in an organisation. When an organisation establishes values and measures that guide the workplace's beliefs, values, and attitudes, the culture can be strong. Strong is worldly known to be able to facilitate efficiency in the organisation. On the other hand, the other type of culture, that is, the weak culture is a culture where an organisation plays no role in guiding the workplace's values, beliefs, and attitudes. A weak culture often leads to poor performance of an organisation and in. Besides, there are five dimensions of culture in an organisation: power distance, a trend to take risks, gender issues, and employers' psychology (Schein, 2016, p 24).
It is also necessary to note what an organisation is so that there can be a link between culture and organisational efficiency. When a group of people with a common objective comes together to achieve certain objects, it can be an organisation. In other words, people form the central basis of an organisation. Culture has been a vital part of influencing organisational efficiency. Therefore, the objective of this report is to give an in-depth analysis of the culture and the situation of an organisation, and estimation of an organisation within its broader environment using apposite environmental and organisational breakdown techniques and lastly critical review of the cultural and ethical comportment existing in an organisation, specifically Audi AG.
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