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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my first 6 months of initial learning of the PCDA course and since being attested as a Police Constable, I have experienced stress of an academic sense that I have not had for 16 years, since I left school.  Within this essay I will outline the coping strategies that I have applied to help develop my resilience and minimise stress.  I will also be referencing research throughout this essay and my reflection will be completed using the Gibbs model of reflection (University of Edinburgh, Reflection Toolkit, Gibbs’ Reflective Cycle, 2020)

A definition of stress – 
What is stress?  
Stress is the body's reaction to feeling threatened or under pressure. It's very common, can be motivating to help us achieve things in our daily life, and can help us meet the demands of home, work and family life.  But too much stress can affect our mood, our body and our relationships – especially when it feels out of our control. It can make us feel anxious and irritable, and affect our self-esteem.  Experiencing a lot of stress over a long period of time can also lead to a feeling of physical, mental and emotional exhaustion, often called burnout.  (NHS website)
A definition of resilience –
What is resilience?
Resilience is the ability to cope with and recover from setbacks. People who remain calm in the face of disaster have resilience.1 People with psychological resilience are able to use their skills and strengths to respond to life's challenges (verywellmind,com October 2022)





Throughout my initial training I experienced stress as a student from preparing for exams and learning everything that was given to us during our initial first 6 months but also as a father and husband, this coupled with my wife being pregnant, gave me a lot of stress to try and cope with.  I quickly needed to learn coping strategies to help with the rising stress and develop a mental resilience that would put me in good stead for when I became an operational Police Constable.

A coping strategy I found useful was identifying what was causing me the stress in the first place and finding a way to confront and deal with that issue – I also found that a cause of my stress was the feeling of lack of control, especially when it came to the exams.  To combat this I took a positive approach and did some revision to help reinforce my learning and knowledge this helped me feel more prepared, calm my mind and alleviate my stress.  I also did some research on what helps reduce stress and found that physical exercise was a way to reduced stress (NHS) which also helps as being an operational police officer you need to keep yourself actively fit.

During training I found that, especially leading up to the exams or doing role play exercises, I would become stressed or anxious.  I tried a couple of ways to help me deal with stress and a way I found that helped me cope while based in the class room was to stick my headphones in and listen to music – simply listening to music can decrease your blood pressure, lower your levels of the stress hormone cortisol and reduce your heart rate (WebMD November 01, 2021) this allowed me to take my focus off of the coming exercise or exams.  I also found another way to deal with stress was that if I tried to organise my thoughts and focus on the task at hand that would help alleviate any feelings of stress because it was a sense of me taking control over the matter.

Looking back and reflecting on the coping strategies I used I realised that sticking headphones in just isn’t practical in an operational sense.  So I find that collecting my thoughts, concentrating on the task at hand and coming up with a plan or some sort of idea as to what I want to happen or how I want something to go is what works best for me both personally and professionally.  I also found that my mental resilience was improving as after each role play I was able to reflect on how it went, how I wanted it to improve and what I could do better next time.  This allowed me to feel I had a better understanding on legislation and what powers I had at my disposal.

Going forward, if I find myself in a position where I am stressed or anxious during a situation I will know that what works for me is taking a breath and evaluating the task in front of me, knowing what I want to happen and how I can make it happen – having these things in my mind as a sort of action plan going into any situation will help myself immensely in taking control of the situation.  I also now know that listening to music just isn’t practical for an operational police officer so using it as a coping mechanism for a professional sense as an operational police officer is not worth while as there will never been an occasions where you can stick your headphones in and clear your mind.  


Word count = 858
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Identifying conflict, valuing differences and Inclusion and effective communication skills are vital as an operational police constable.  Throughout this essay I will be reflecting upon a recent incident where I dealt with a confrontational subject who seemed to be going through a mental health crisis, I will be expanding on my responsibilities, the communication and the actions I used to help the subject during this time.  During this essay I will be referencing research throughout this essay and my reflection will be completed using the Gibbs model of reflection (University of Edinburgh, Reflection Toolkit, Gibbs’ Reflective Cycle, 2020)

 
During my first set as an operational police officer whilst on mobile patrol in a marked police vehicle with my colleague a Grade 1 call came over the airwaves with the following information – a suicidal male has returned to his home address, intoxicated, possibly high and he is punching and headbutting the walls and cupboards in the kitchen.  

Upon arrival to the reporting persons address my colleague and I were greeted by the subjects mother who informed us that her son was in the kitchen highly intoxicated, punching and headbutting the walls and cupboards.  

As the subjects mother ushered my colleague and I into the kitchen she told us that her other son had tried to restrain the subject and in doing so dislocated his own shoulder.
As we come into the kitchen we are greeted with an individual who is of small build about 5ft 8” tall who is being verbally aggressive, intoxicated, incoherent and punching and headbutting the walls.

My colleague and I ushered the subject into the back garden away from his mother, whom he was being verbally abusive too and who most of aggression seemed to be aimed towards.  The subject disclosed that he had drank 2 bottles of vodka, smoked some weed and this was all triggered off by the subject believing his father was having an affair.  He was also stating that he wanted to kill himself as he felt his family didn’t care about him – to which his mother had disclosed to us that its not the first time he has said this while drunk.

Upon speaking with the subject he was clearing exhibiting signs of being stuck within the Drama triangle, the subject was taking on the roles of the persecutor where he was being argumentative and lashing out, the rescuer by feeling responsible for others and trying to fix other peoples problems and finally the victim as he was viewing himself as a lesser and feeling helpless. - The Karpman Drama Triangle defines the roles that people take on (and can switch between) in stressful, emotional or high-conflict situations. Dr Stephen Karpman identified three main roles that emerge: the persecutor, the victim and the rescuer. (Karpman’s Drama Triangle - Kathryn Kissell (drkathrynkissell.com)


My colleague and I managed to get the subject to calm down outside but he continued to lash out sporadically by punching and headbutting the garden fence he was also disclosing to us that he didn’t want to live anymore and wanted to throw himself off a bridge.  Through effective listening and communication, although the subject was mostly incoherent and not making much sense and getting visibly angry, I was able to pick up that all he wanted to do today was play Fifa, to which I managed to pick up on and strike up a conversation with him about which broke his trail of thought and had him thinking about something he enjoyed doing.  The subject also went on to state that he used to work in a kitchen in a care home helping prepare the food which he enjoyed doing and proud of it – helping to remind him of this fact helped clear his mind and get him to focus on something else other than harming himself.

I went inside to speak to the subjects mother while my colleague stayed with the subject to try and ascertain if he had committed any offences within the house – none were disclosed but the mother wished to have him removed as she couldn’t cope with her son with the way he was being.  Upon returning to outside where my colleague and the subject were I could see that the subject was becoming frustrated again and began punching the fence and tried to make his way back into the house to which he was stopped.

My colleague and I conferred as to what the best course of action would be and what legislative power we have to remove the subject.  We concluded that as no offences were disclosed that the subject would be arrested for a Breach Of the Peace and then de-arrested with the idea the subject would be conveyed to hospital for mental health assessment.  The subjects mother was also willing to attend the hospital with him to get him the help he needed.

 “Breach of the Peace may occur where harm is done or is likely to be done to a person, or to his property in his presence, or he is in fear of being harmed through assault, affray, riot or disturbance” College of Policing. (n.d.). Core principles and legislation. [online] Available at: https://www.college.police.uk/app/public-order/core-principles-and-legislation/core-principles-and-legislation#:~:text=24%20EHRR%201.-.
‌
Before I made the subject known that he was going to be arrested I ran through the NDM (national decision model) in my mind – I had to gather what information and intelligence was before me and assess threat and develop a working strategy -  A male that was highly intoxicated, aggressive and wanting to kill himself.
I then had to consider what powers and policy I had at my disposal – best course of action that I decided on was to arrest to prevent Breach of the Peace
I then had to identify my options and contingencies – to which I decided that once we were at the police vehicle we would convey to hospital for assessment.

Then I took action with the subject and he was arrested in the back garden to prevent a breach of the peace, upon realising he was being arrested he became visibly agitated and tried to resist the arrest.  After a small struggle the subject was placed into handcuffs and conveyed through the house while making remarks that as soon as he was out of custody he would kill himself.

As we proceeded to the back of the police vehicle the subject was searched under section 32 of the Police and Criminal Evidence Act 1984 – on his persons was a small amount of weed and a grinder to which he was further arrested for possession.

After being satisfied with the search my colleague spoke with the custody sergeant to which he agreed, given the subjects remarks about wanting to kill himself, that he should be conveyed to hospital and given a mental health assessment.  The subject was then conveyed to the nearest hospital and while doing so was apologetic for his actions that evening and he was then de-arrested and his mother attended with him.

Once my colleague and myself had left the subject with his mother I was able to reflect on how things went that evening and was satisfied with the outcome I had concluded too.  Upon arriving at the subjects address and seeing what was before me I was apprehensive and nervous as to how things would play out because of his demeanour and the fact he was headbutting and punching the walls, I could clearly see he was in distress and needed help more than anything.  I felt that a night in a cell wouldn’t be beneficial for him long term and was pleased that we managed to get him a mental health assessment to try and improve things for him.  I did feel from the experience that I could of approached it better and sooner as I feel it may of taken longer than necessary to get the subject to calm down.  However, I did feel that a key turning point in getting the subject to calm down was myself speaking to him about subjects he liked to get his mind off of its current trail of thought and to try and relate to the subject over something he likes and to get him to understand that we were there to help him.

I feel from the incident I have a greater understanding of the pressures put onto today’s police constables in that we are not just there to enforce the law.  That we are police officers but also social workers, care givers, friends to those in need and a confidant.

In conclusion, I am proud of my contribution during this incident as it was my first incident where the subject was in a mental health crisis and I am proud to how I responded to them.  Trying to help break their trail of thought and bring them back onto a more level thinking – it ended with a good result where the subject was conveyed to hospital with his mother for a mental health assessment.


Word count = 1499











Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Criminal justice within the United Kingdom is an integral part of our society and its success depends on the valuing of differences which reflect our multicultural society.  The criminal justice system reflects the principles of justice, equality and fairness.   It allows the police a means in making sure that the people who break the law are punished fairly and that everyone is treated with respect In order to value differences and inclusion the police have to treat someone no matter who that someone is or where they come from, they should be treated the same and have the same rights as everybody else.

It is key to Identify relevant social and legislative contexts and any relevant cultural, ethnicity and language issues; This is vital as an operational police constable so that you can build a rapport with service users and get the best possible outcome for all parties.  Throughout this essay I will be reflecting upon a recent incident where I will be expanding on my responsibilities, the communication, and the actions I used to help the subject during this time.  During this essay I will be referencing research throughout this essay and my reflection will be completed using the Gibbs model of reflection (University of Edinburgh, Reflection Toolkit, Gibbs’ Reflective Cycle, 2020)


Valuing difference and inclusion in criminal justice is essential for it to function properly.  It helps to ensure that all individuals, regardless of their race, gender, or faith are treated equally and fairly within the criminal justice system.  This helps to ensure that individuals are not unfairly targeted or punished for their race, gender or faith.
During my tutorship I am based in a multicultural area that has a wide variety of faiths, beliefs and languages and as a police constable it is important that we are able to communicate and reflect the needs of our community.  Within my research I have found that It is within code C of the Police and Criminal Evidence Act 1984 that governs the use of interpreters in dealing with suspects who require assistance in any language barriers.
Through my research I have found that The right to an interpreter is an integral part of the right to a fair trial. It is a principle of English common law that the Defendant must be able to understand the charges made against them and be able to properly defend themselves. The right is also enshrined in the European Convention on Human Rights. (Cps.gov.uk. (2019). Interpreters | The Crown Prosecution Service. [online] Available at: https://www.cps.gov.uk/legal-guidance/interpreters.)
‌
During my role as an operational police officer whilst on mobile patrol in a marked police vehicle with my colleague a Grade 1 call came over the airwaves with the following information – a burglary in progress at a local Indian takeaway.  

On my attendance to the address I was particularly mindful of the offence within section 9 of the Theft Act 1968.  Burglary consists of entering a building or part of a building as a trespasser with intent to commit theft, grievous bodily harm or criminal damage; or having entered as a trespasser, stealing or inflicting/attempting to inflict grievous bodily harm.  (CPS (2019). Theft Act Offences | The Crown Prosecution Service. [online] Cps.gov.uk. Available at: https://www.cps.gov.uk/legal-guidance/theft-act-offences.)


The suspect was caught climbing out of a first story window which was broken and had a shed roof underneath which when the suspect jumped onto it they fell through and broke the shed roof, which would cover the point to prove of criminal damage.  My colleague and I were quick to apprehend the suspect and we quickly established that there was a language barrier to which the suspect confirmed as he stated that he didn’t speak English and was from Bangladesh.  I was then greeted by the male victim and he confirmed that the suspect was an ex-employee of the takeaway and made it clear he was not allowed on the premises, which covered another point to prove of being a trespasser.   The victim also confirmed that the suspect spoke very limited English.


Due to the fact I know that many regions of India speak different dialects, it was important that we knew what language the suspect spoke so that we could communicate effectively and give them the service they require.
I then went over the airwaves to the Public Service Centre requesting help with interpretation and they sent me towards using the Language Lines Language identification card so that the victim could easily point out what language they spoke and an interpreter could be provided for them.  This would allow for compliance with Right 1 of the Victims Code – to be able to understand and to be understood (college of policing 2020) once the language was identified I spoke with Language line to which they provided an interpreter over the phone to act as a mediator between the victim and myself.


This incident was a particularly challenging one as for each time I spoke or dealt with the suspect I had to arrange for an interpreter and was something I wasn’t familiar with as I have never had to deal with a language barrier like this before.  However, I felt confident from my initial training and the help of my tutor to be able to deal with such an occurrence and from dealing with this initial incident it has now enhanced my training knowledge to be better prepared to deal with it if such an occurrence were to happen again.

During the interview stage of dealing with my suspect I had to be particularly mindful of Code C of the Police and Criminal Evidence act 1984 as a suspect who for the purposes of this Code requires an interpreter because they do not appear to speak or understand English must not be interviewed unless arrangements are made for a person capable of interpreting to assist the suspect to understand and communicate (Home Office (2019). CODE C Revised Code of Practice for the detention, treatment and questioning of persons by Police Offcers. [online] Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/903473/pace-code-c-2019.pdf.)
‌
This made the interview process take longer as we needed to ensure we complied with the suspects right to an interpreter while also being mindful of the time remaining on the custody clock which is governed under code H of the Police and Criminal Evidence act 1984.  A person shall not be kept in police detention for more than 24 hours without being charged.  The time from which the period of detention of a person is to be calculated (in this Act referred to as “the relevant time”)—
(a)in the case of a person to whom this paragraph applies, shall be—
(i)the time at which that person arrives at the relevant police station; or
(ii)the time 24 hours after the time of that person’s arrest,
whichever is the earlier; (Legislation.gov.uk. (2011). Police and Criminal Evidence Act 1984. [online] Available at: https://www.legislation.gov.uk/ukpga/1984/60/part/IV/crossheading/detentionconditions-and-duration.)
Upon initially attending the incident I was apprehensive as to what to do as I had never had to deal with a language barrier to this extent but was grateful to my colleague who pointed me in the right direction and from there I was able to crack on and move forward with the incident.
After the whole incident was dealt with and I had time to reflect on the matter I was able to evaluate what I thought of the experience.  I believed that I handled the whole situation well in regards it was my first incident where there was a clear language barrier and was proud in the fact that we were able to, while the suspect was breaking the law, we were able to maintain his rights and provide him with an interpreter so as to allow them to properly defend themselves during an interview.

In conclusion of the whole incident I feel I am now better prepared for what has to happen when dealing with someone who has a language barrier and that from this I feel I am now better prepared to be able to give the support to the service user that they require to ensure that their rights are upheld. 

Word count = 1353


































Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Decision making and discretion are essential elements to allow for effective investigations and the effective management of offenders.  Discretion is the ability of a police constable to make decisions by taking into account the context and circumstances of the subject while decision making is the process of selecting the best course of action from a range of options.  In criminal justice, police constables  decision making and discretion are important tools used to ensure fair and effective outcomes that maintain the equal rights that all are entitled to.  

Throughout this essay I will be reflecting upon a recent incident where I dealt with a confrontational subject who had an issue with their daughter’s neighbour.  I will be expanding on my responsibilities, the communication, and the actions I used to help the subject and victim during this time.  During this essay I will be referencing research throughout this essay and my reflection will be completed using the Gibbs model of reflection (University of Edinburgh, Reflection Toolkit, Gibbs’ Reflective Cycle, 2020)


The incident I am going to talk about involved a call that was a neighbour dispute that involved 2two adjoining flats where by the top flat was the victim and the bottom  flat was the subject.  The issue that I was sent to was raised because the subjects were attacking the property ofby means of smashing on the victim as theyfront door and windows of the victims flat and the reason for this is the subject deemed the victim  was playing music too loud and for this they were threatening the victim.

Upon my initial attendance to the address, I was approached by the victim who explained the situation but was almost immediately interrupted by the subject.  The subject was immediately aggressive and started shouting to which I explained to them if they didn’t calm down they would be arrested for a breach of the peace - Prohibition of offensive conduct conducive to breaches of the peace
Any person who in any public place or at any public meeting uses threatening, abusive or insulting words or behaviour with intent to provoke a breach of the peace or whereby a breach of the peace is likely to be occasioned, shall be guilty of an offence.
(Legislation.gov.uk. (2022). Public Order Act 1936. [online] Available at: https://www.legislation.gov.uk/ukpga/Edw8and1Geo6/1/6/section/5/enacted.)

The victim subsequently closed the door and walked away.  Upon speaking with the subject I found out that they were feeling aggrieved with the police as they demanded to know why we were speaking to the victim first and not them, as it transpired the subject had made a counter claim against the victim, I explained as the victim had put the complaint in first they must be dealt with first and I would speak to them after. 

I then went to speak with the victim, and they admitted to playing music as they were preparing to move out of the flat due to the ongoing issues with the subjects in the other flat. The victim was asked what they would like us to do as a couple of offences were disclosed to me, including abstracting electricity as the subjects had cut of the victim’s electricity supply to stop the music.  However, as the victim was moving out of the flat that day, they just wanted the subjects to be told to leave them alone.  The victim was given words of advice to leave the property and stay with a friend and for a 3rd party to come and collect the rest of their things.


After dealing with the victim I went and spoke to the subject and explained that given   the offences disclosed they could be arrested for a breach of the peace, public order offences and abstracting electricity  -
Abstracting of electricity
A person who dishonestly uses without due authority, or dishonestly causes to be wasted or diverted, any electricity shall on conviction on indictment be liable to imprisonment for a term not exceeding five years.
(TSO (2023). Theft Act 1968. [online] Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/1968/60/section/13/enacted#:~:text=13Abstracting%20of%20electricity [Accessed 26 Feb. 2023].)

However, they were advised that as the victim was leaving the property and moving away it was more conducive to use my powers of discretion as they also disclosed that they had recently lost their son and were going through a hard time and that they were apologetic towards the whole situation.
- In exercising discretion, police consider both the nature of the offense and mitigating personal characteristics of the offender. In the watchman style of policing, the purpose of policing is defined as maintaining order rather than enforcing law. Non-enforcement of the law is common. (Wortley, R. (n.d.). Measuring Police Attitudes 1 POLICE DISCRETION Measuring Police Attitudes Towards Discretion. [online] Available at: https://discovery.ucl.ac.uk/id/eprint/1301711/1/Wortley_2003_discretion.pdf.)

The subjects were also warned of their future conduct as cutting off someone’s power supply is an offence unless they have had due authority and if there are similar instances that they should contact the police in the first instance rather than take matters into their own hands.

After the whole incident and I was able to take in what had happened and reflect on the outcome I feel that I handled the situation well, from the initial interactions with the victim and subject and being able to diffuse the subject by means of my communication with them by remaining calm but authoritative.  I feel the subject could have kicked off more than they had if I had not diffused them and by explaining to them why the victim would be spoken to first it allowed there to be no further breach of the peace which allowed me to go back and concentrate on the victim.

From the view of the victim, you always want to get a positive outcome for them and by seeing what they wanted me to do for them within the remit of the law allowed the victim to have some sort of a sense of control of the whole situation.  Ultimately the whole situation ended with both parties being given some form of words of advice as the need for arrest of the subject wasn’t necessary even though it did pass some of the necessity tests for an arrest which is governed by section 24 of the Police and Criminal Evidence act 1984 which states the reasons for an arrest are – 
(a)to enable the name of the person in question to be ascertained (in the case where the constable does not know, and cannot readily ascertain, the person's name, or has reasonable grounds for doubting whether a name given by the person as his name is his real name);
(b)correspondingly as regards the person's address;
(c)to prevent the person in question—
(i)causing physical injury to himself or any other person;
(ii)suffering physical injury;
(iii)causing loss of or damage to property;
(iv)committing an offence against public decency (subject to subsection (6)); or
(v)causing an unlawful obstruction of the highway;
(d)to protect a child or other vulnerable person from the person in question;
(e)to allow the prompt and effective investigation of the offence or of the conduct of the person in question;
(f)to prevent any prosecution for the offence from being hindered by the disappearance of the person in question.
(6)Subsection (5)(c)(iv) applies only where members of the public going about their normal business cannot reasonably be expected to avoid the person in question.] (legislation.gov.uk (2022). Section 24 Police and Criminal Evidence Act 1984. [online] Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/24.)

Of the above reasons the subject would have fallen under the arrest necessity of prompt and effective investigation and to prevent loss or damage to property.
‌
In conclusion of the whole incident, I learnt that the power of discretion is a powerful tool for a police constable to be able to use as it allows the police constable to take into account other factors which may cause people to act out of character and to give them the benefit of the doubt.  Discretion allows a police constable to use their own judgement as to whether it is necessary to detain someone custodially depending on the crime and the severity of it.  I feel going forward I am much more prepared for the use of our discretionary powers and feel I am more comfortable in deciding when to use them.

Word count = 1379
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Improve my ability to deal with interviewing of suspects in custody 








	Be mentored and guided by my tutor or from someone based within the investigative hub
	Mentorship from competent person 
	1st June 2023

	
improve my knowledge of public order offences 









	Be mentored and guided by my tutor who has a greater understanding of the offences
	My tutor, members who are PSU trained which specialise in public order events
	1st May 2023

	
Improve my knowledge of road traffic act











	Set aside time to read over and revise the road traffic act to improve my knowledge
	College of policing
My tutor
Roads policing unit
	1st August 2023





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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