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INTRODUCTION
The purpose of this report is to write about “Gender pay gap” by making research through different methods using primary/secondary data, explaining the use of data collection in addition making my conclusion on the subject.
Gender pay gap is the contrast between average hourly wages for men and woman. 
AIMS
· To achieve equal pay between men and women.
· To show differing work design and behaviours by women and men.
· To show the impact of employment discrimination against women. 
· To close gender pay gap with transparency and shame by making companies publicly air their salary information.
LITERATURE REVIEW
Prejudice means the unequal and unfair treatment received by who shares qualities to another based on either gender, race etc. The gender pay is an extremely important issue that does not receive the attention that it deserves thus not acknowledging the real issue, bias against women in the workplace. In addition over the years people have tried to excuse and justify this problem by claiming things like education and work experience explain the pay difference between genders. The law on equal pay is set out in the equality Act 2010 (Equality Act 2010). The act implies a sex equality clause automatically in all contracts of employment, ensuring that a woman’s contractual terms are no less favourable than a man’s. This is dispute surrounding this topic, it is talked about but there seems to be no real solutions and conclusions on this issue.
The following questions will clarify what seems to be the reason and what it is or who are to be partly responsible for its grip on society.
· What is gender pay gap?
· Where does the United Kingdom stand concerning gender pay gap?
· What hanpers equal pay between Genders?
· What should government do more to end the gender pay gap once and for all?
These questions will help narrow the subject gender pay gap. In the UK and how the opposite sex (women) of this country are affected by it. 
WHAT IS GENDER PAY GAP?
The gender pay gap means the difference in wages of men and women. This form of prejudice which takes place in the workplace is between men/women that are paid less than their counterparts with the same qualifications. Furthermore this can influence the prejudice worker possibility towards getting up the ladder. Gender gaps in salary have existed throughout history thus a tradition in the workplace. In addition the workforce, wages have remained motionless (Gibelman, 2003). Not understanding the difference in the pay between genders is a violation of human rights knowing that men and women are equal. 
GENDER PAY GAP IN THE UK
The gender pay gap is due to the domestic duties that are exclusively done by women. People that are seen to be bias are clear indicators that the gender pay gap is indeed real. Furthermore confirmed by countless lawsuits that are filed on a daily basis due to unfair practice at the workplace. To prove “discriminatory practices, a pay gap must exit individuals with identical qualification” (Leutwiler, 2003). There are two parts to gender pay gap the explained and unexplained. The explained includes education and qualification while the unexplained is discrimination. A recent study showed” that female lawyers although successful discrimination against women remains in the legal profession which steeps inequities of pay, promotions and opportunity” (Gibelman, 2003). 
WHERE DOES THE UK STAND CONCERNING GENDER PAY GAP
United Kingdom is a country with high standards of living, political and economic power house.” Salary holds significantly the society in terms of the value and worth assigned to professionals hence holding professional positions” (Gibelman, 2003). The apparent ways to address the problem is first accepting that the problem itself is there.
Furthermore women often unnoticed are given fewer promotions because of children thus their attention is not solely focused on their work but have divided responsibilities. This indicates that society punishes women for starting a families hence society expectations do not conform to the set type cast and thus given fever chances.  (Lips, 2003)” The gender pay gap is wide ratio of female executives’ earning less than their male counter parts to single mothers being allowed to live in poverty than single fathers. It is also known that jobs where women dominate tends to offer lower pay.
The pay gap has indeed become smaller over the years due to bias as well, but there are still many shackles that must be conquered and demolished like women receiving equal treatment and pay in the workplace. Typecasting roles offered in the workplace contributes to the problem as men often hold jobs such as lawyers, doctors, these are seen as male dominated fields where women are expected to go into fields such as becoming teachers, secretaries or stay at home mothers.
WHAT HAMPERS EQUAL PAY BETWEEN GENDERS
Two factors explains the gender pay gap human capital and building factors. Human capital refers to factors such as capability, education and experience concerning what a person can contribute to the workplace. Building factors refer to things such as work related responsibilities, where the person works. This is also known as demand-side factors. When all this factors are accounted they do amount to a certain percent of wage discrepancies but there is understanding for the pay gap. “Part of the gender pay gap appears different for women with job sectors, sometimes referred to as job segregation” (Travis et al 2009). 
Women have surpassed men overall as universities graduates hence  reached parity with men in rates of earning doctorate and levels of sex segregation have also declined. Women have increased their representation in men dominated occupation particularly in managerial and high status professional jobs (Mandel, 2014).
The government has the power to change things within society as to remedy the mistakes made by countless of generations before.

SHOULD THE GOVERNMENT DO MORE TO END THE GENDER PAY GAP ONCE AND FOR ALL
The citizens of the country cannot alone end the gender pay gap the government can. On a number of occasions they established a state of equality. The different arms of the government have failed to bring about the change desired by many. Social problems has proven difficult if not impossible. Former Prime Ministers have used their powers to stop bias not only regarding to gender but race and colour as well. They introduced the Equality Act 2010. The law on equal pay is set out in the ‘equality of terms ‘provisions of Equality Act 2010(the Act). The act implies a sex equality clause automatically in all contracts of employment ensuring that a woman’s contractual terms are no less favourable than a man’s.
Wage discrimination laws have not been firmly enforced thus have proven unsuccessful. The Judicial courts have contributed their fair share towards diminishing bias.
CONCLUSION 
Bias comes in different ways, one of those being unequal pay between individuals or genders.  The gender pay gap is a social ill that must be stopped properly which is affecting women from all over the world including UK. Right now the factors such as education and job experience differ between genders in their pay. The government have failed to close the gap and they need to implement changes to close this gap and thus the problem continues. This form of discrimination needs to stop world- wide.
METHODOLOGY
I am not going to use qualitative approach and but will use quantitative approach to my research which has to do with gender wage gap. 
The qualitative methods has to do with non-numerical data which has to do with definitions, characteristics, metaphors, description of things and not to their “counts or measures”. Thus qualitative methods is very good for human behaviour. The quantitative methods are important with my research because it has to do with numbers and variables.
The data collection methods to use for my research are questionnaires and surveys. My subject matter as you know is the gender pay gap. My research is to find out more gender pay gap and hopefully to have a better understanding of it. The questions that I put to the respondents out there will help me answer these questions/doubts.
ETHICAL CONSIDERATION 
Furthermore before I proceeded with my questionnaires/surveys. I had to ask for permission from my respondents and assure them that the data collected will be protected and not shared with a third party. 
MY GENDER PAY GAP QUESTIONS TO RESPONDENTS
I asked
Are you male or female?
Respondents said
· Out of the 20 respondents 8 were male and 12 were female.

I asked
Have you ever heard of the gender pay gap?

Respondents said
· 14 persons said yes out of 20 respondents yes 6 said no.
I asked
Is the pay gap limited only to women?

Respondents said
· Out of the 20 respondents 13 strongly agree, 3 agree, 2 neutral   and 1 disagree and 1 strongly disagree.
I asked
Is a pay gap more possible when men and women work in gender dominant Industries.

Respondents said
· Out of the 20 respondents 12 strongly agree, 2 agree, 2 neutral, 2 disagree, 2 strongly disagree.
I asked
Do you believe that the pay gap can or will affect the future employment?

Respondents said
· Out of 20 respondents 13 strongly agree, 3 agree, 2 neutral, 1 disagree and 1 strongly disagree. 
I asked
Do you believe that discrimination and education is a contributing factor of gender pay gap?

Respondents said
· Out of the 20 respondents 16 said yes 4 said no. 
FINDINGS
What I found out from my questionnaire/survey about gender pay gap. I discovered that a lot of women were more willing to answer questions on gender pay gap. Out of the 20 respondents that were questioned 12 were females and 8 were males.  When I asked respondents? “Have you ever heard of the gender pay gap” 16 respondents said yes and 4 said no. This shows it is an issue that needs to be tackled by the government and that the public is generally aware of this problem.
The next question which was “Is the pay gap limited only to women” 13 respondents were quick to say they strongly agree, this could be due to prevailing situations in the workplace. This shows that discrimination prevails in the workplace against women.
When I asked the respondents “Is a pay gap more possible when men and women work in gender dominant industries” 13 respondents were quick to strongly agree. This is because most often women who are graduates even thou they work in these dominant industries they are paid less than male counterparts. This also the reason why women are not promoted like their male colleagues.
Furthermore when I asked “Do you believe that the pay gap can or will affect the future employment” 13 respondents strongly agree. This is because salary holds significantly the society in terms of the value and worth hence women have noticed this discrimination in the pay gap and do want it addressed by the government on equal terms. If not this will affect the future employment for us all.     
Lastly when I asked “Do you believe that discrimination and education is a contributing factor of gender pay gap”16 respondents were quick to say yes. This is because bias takes place in the workplace between both sexes but women get paid less than men even thou they do the same job with the same qualifications. The unexplained difference in pay between genders is a violation of human rights considering that man and women are equal.
CONCLUSION
My research report opened by looking at the gender pay gap. It is apparent from my research the pay gap between men and women remain significant. I see that the awareness is great and it needs solutions.
The next aspect my research touched on was discrimination about gender pay gap when I asked is the pay gap limited to women. When I checked the pay gap within jobs we saw that it was in favour of men. This means that women tend to receive less pay than men even when working in the same profession.
I was able to conclude that the when women and men work in dominant industries like engineering the pay gap widens between them. The unexplained factor to this is discrimination while the explained includes education and experience.
Furthermore I was able to figure out that gender pay gap will affect the future hence because money holds importance in society in terms of value and worth it brings.
My final conclusion is that discrimination and education is a contributing factor to gender pay gap. The unexplained difference in pay between genders is a violation of their human rights. 
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