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[bookmark: _Toc212100517]H1: Written Report
THIS IS NOT A PERSONAL REFLECTION-PLEASE DO NOT USE PERSONAL PRONOUNS IN THIS REPORT.
1.1 [bookmark: _Toc212100518]Introduction
I have chosen to focus on the role of a community midwife for this report. This path appeals to me because it emphasises holistic, woman-entered care within the familiar setting of the community, fostering trust and continuity. This role is crucial as community midwives provide essential antenatal and postnatal care, particularly for those who may face barriers to accessing hospital services. This report will describe the role and its background in healthcare, evaluate the skills needed for community midwifery, as well as exploring strategies to improve these skills, providing a roadmap for enhancing community-based maternity care. 
[bookmark: _Toc212100519]1.2 Description of, and background to, [Your Role] in healthcare 

[bookmark: _Int_eBSz9Jb4][bookmark: _Int_txwyQeQT]Community midwives perform a wide range of duties that span the entire continuum of maternity care. These duties include conducting comprehensive antenatal assessments to monitor the health of both mother and baby, providing education and support on topics such as nutrition, breastfeeding, and newborn care, and developing individualised care plans that respect the woman's choices and preferences. During labor and birth, community midwives provide continuous support and monitoring, using their clinical skills to manage uncomplicated births in the home or community setting. They are trained to recognise and respond to obstetric emergencies, ensuring prompt transfer to hospital if needed. Postnatally, community midwives visit new mothers at home to assess their physical and emotional recovery, provide breastfeeding support, and offer guidance on newborn care. They also play a crucial role in connecting families with other community resources, such as parenting groups, social services, and mental health support, ensuring that they have the support they need to thrive.
[bookmark: _Int_8dip7CkF]The most important duty of a community midwife is to provide continuous, woman-centred care that respects the individual needs and preferences of each woman, ensuring a safe and positive childbirth experience. This involves building a trusting relationship with the woman and her family, providing comprehensive antenatal education and support, and advocating for her choices during labor and birth. By prioritising the woman's physical, emotional, and social well-being, community midwives empower women to make informed decisions about their care and promote positive maternal and infant health outcomes. This holistic approach not only enhances the childbirth experience but also contributes to healthier families and communities, making it the cornerstone of community midwifery practice. To perform the role of a community midwife effectively, several key skills are essential. These include strong clinical skills for checking maternal and fatal health, excellent communication, and interpersonal skills for building trust and providing emotional support, and the ability to work autonomously and make sound clinical judgments in diverse settings. Additionally, community midwives need to be skilled in problem-solving, time management, and collaboration with other healthcare professionals to ensure comprehensive and coordinated care for women and their families.

1.3 Evaluation of the skills needed for [Your Role] in Healthcare

[bookmark: _Int_4UzA3P6B][bookmark: _Int_oKLSwQQx][bookmark: _Int_tcHBX5mw]Three important skills for a community midwife would be clinical competence, this is essential for monitoring the health of both the mother and baby throughout pregnancy, labor, and postpartum. It includes skills such as assessing vital signs, performing physical examinations, interpreting lab results, and recognising and responding to obstetric emergencies. I chose this because the safety and well-being of the mother and baby are paramount, and clinical competence ensures that midwives can provide appropriate and timely care. Second being communication and Interpersonal Skills, these skills are crucial for building trust and rapport with women and their families. Community midwives need to be able to listen actively, communicate effectively, and provide emotional support and guidance. I chose this because a strong relationship between the midwife and the woman can improve the woman's experience of care, promote shared decision-making, and enhance adherence to care plans.
[bookmark: _Int_IXWK7M3s]Finally, being Decision-Making. Community midwives often work independently in diverse settings, such as homes and community clinics. They need to be able to assess situations, make sound clinical judgments, and take appropriate action without direct supervision. I chose this because community midwives are often the first point of contact for women in the community, and their ability to make prompt and informed decisions can have a significant impact on maternal and infant health outcomes. 

[bookmark: _Int_zwGnV3rp][bookmark: _Int_2O0v1WKd]These skills significantly enhance a community midwife's job performance. Clinical competence ensures correct assessments and prompt interventions, reducing complications for both mother and baby. Strong communication skills foster trusting relationships, improving patient satisfaction and adherence to care plans. Autonomous decision-making enables effective responses to emergencies, particularly in community settings where immediate support may be limited. Together, these skills empower midwives to provide comprehensive, woman-entered care, improving health outcomes and overall satisfaction with the childbirth experience. 

[bookmark: _Int_wKPMTp9M][bookmark: _Int_vjyzg1hU][bookmark: _Int_Go7i4Axg][bookmark: _Int_ESZ8hC0a]If a community midwife lacks clinical competence, communication and interpersonal skills, or autonomous decision-making abilities, it can severely change their job performance and compromise patient care.Lack of Clinical Competence: Without adequate clinical skills, a midwife may fail to recognise warning signs of complications such as pre-eclampsia, postpartum haemorrhage, or fatal distress. This can lead to delayed or inappropriate interventions, resulting in adverse outcomes for both the mother and baby. For example, a midwife who is not proficient in assessing fatal heart rate patterns may miss signs of fatal distress during labor, potentially leading to hypoxia or even stillbirth. Poor Communication and Interpersonal Skills: Ineffective communication can erode trust between the midwife and the woman, leading to dissatisfaction with care and poor adherence to medical advice. A midwife who is unable to communicate empathetically may fail to provide adequate emotional support during stressful times, such as labor or postpartum depression. This can increase anxiety and negatively impact the woman's overall well-being. Impaired Autonomous Decision-Making: Without the ability to make sound clinical judgments independently, a midwife may hesitate or make incorrect decisions in emergency situations. This can be particularly problematic in community settings where immediate access to medical support may be limited. For instance, a midwife who is unsure how to manage a postpartum haemorrhage in a home birth setting may delay transfer to a hospital, potentially endangering the woman's life.

[bookmark: _Toc212100520]1.4 Strategies to improve the skills for [Your Role]

[bookmark: _Int_FKfjGV9W]I chose these three strategies to improve clinical competence, communication and interpersonal skills, and autonomous decision-making for community midwives. One being   Continuous Professional Development (CPD): Regular participation in workshops, seminars, and training programs ensures midwives stay updated with the latest evidence-based practices. CPD can focus on specific clinical skills, such as managing obstetric emergencies or interpreting fatal monitoring. It can also enhance communication techniques, like motivational interviewing, which improves patient engagement. Second being Mentorship and Peer Review: Pairing less experienced midwives with seasoned professionals provides opportunities for guidance and feedback. Mentors can offer insights into complex cases and share strategies for effective communication. Peer review sessions, where midwives discuss and analyse their cases, can help identify areas for improvement and promote shared learning. Thirdly being Simulation Training: Engaging in realistic simulations of various clinical scenarios allows midwives to practice their skills in a safe, controlled environment. Simulations can cover a range of situations, from managing postpartum haemorrhage helping with breech births. This hands-on experience builds confidence and improves decision-making abilities, preparing midwives to handle real-life emergencies effectively.

[bookmark: _Int_qps6gmwy][bookmark: _Int_hSz5gdVX][bookmark: _Int_FzqQ2mkS][bookmark: _Int_3Co6OOcj]Continuous Professional Development (CPD) works by offering structured learning opportunities that update and enhance a midwife's knowledge and skills. For example, a CPD workshop on managing shoulder dystocia might include lectures on the latest techniques, hands-on practice with simulation models, and case study discussions. After the workshop, the midwife would be better equipped to handle this obstetric emergency, potentially reducing the risk of injury to both mother and baby. Mentorship involves a more experienced midwife guiding and supporting a less experienced one. For example, a new midwife struggling with breastfeeding support could be paired with a mentor with extensive lactation consulting experience. The mentor might observe the new midwife's consultations, provide feedback on communication techniques, and share strategies for addressing common breastfeeding challenges. Peer review, on the other hand, involves midwives collectively reviewing cases to identify areas for improvement. For instance, a group of midwives might discuss a recent case of a delayed diagnosis of pre-eclampsia, analysing the signs and symptoms, the decision-making process, and potential ways to improve future outcomes. Simulation training uses realistic scenarios to mimic real-life clinical situations. For example, a simulation of a postpartum haemorrhage might involve a mannequin that simulates bleeding, allowing midwives to practice interventions like uterine massage, medication administration, and fluid resuscitation. The simulation would provide immediate feedback on their performance, allowing them to refine their skills and build confidence in managing this life-threatening complication.



[bookmark: _Toc212100521]1.4 Conclusion

[bookmark: _Int_WaJcIowh][bookmark: _Int_7BlfJQCd]In summary, maintaining competency in midwifery is crucial for safe, high-quality care, supported by ongoing education and training. Competent midwives reduce complications and improve outcomes through skilled, evidence-based practice. Strategies like CPD, mentorship, and simulation training are vital, though challenges such as limited resources must be addressed. Continuous learning and improvement are essential, keeping midwives updated with the latest research and guidelines. CPD enhances knowledge, while mentorship and peer review offer support. Simulation training builds confidence in a safe environment. Investing in midwifery competency ensures better health for mothers and newborns. Prioritising education and support equip midwives to provide effective, compassionate care, contributing to positive birth experiences and healthier families.
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