[bookmark: _Hlk532742580]Reflective Account of engaging in the group work task – Assessment 3
[bookmark: _GoBack]This reflective journal will focus on my thoughts and feelings experienced during a group assessment focused on designing and delivering a 30-minute activity session to promote effective group work dynamics with Young People participating in the session. Throughout this reflective journal I will refer to the other two members of the group as person A and person B to provide anonymity. 
Due to the nature of our study group being comprised of 6 students, the only possible group size had been determined as two groups of 3 students each. As a social experiment we had unanimously decided to divide the groups by gender, which in retrospect may have caused some difficulties for my group, as all the group members live in different locations from each other and require transport to meet regularly.
When the participants entered the room, we encouraged them to sit in groups of three at three different tables, then we divided them again by mixing them among each other. We had anticipated that some young people, who had volunteered to participate, may not turn up on the day and planned accordingly by including self-participation in our activity and allowed for improvisation if necessary. Person A then started the session by introducing our group and provided a PowerPoint presentation, Person B briefly introduced the history and theory of group work and I explained Tuckman’s group formation theory (Smith, 2005). We then proceeded into the cup stacking activity I had planned, I explained the rules and set a timer for three minutes, Person A participated to balance the teams. After the time was up, we asked how they felt the rules impacted on their performance in the group task and then changed the rules and tried another variation, with Person B taking Person A’s place. After an additional three minutes we finished the cup stacking activity and Person B began to introduce the Pen Pull Activity that I prepared. Person A and Person B lead the activity while I participated to balance the team. Once the activity ended we moved into the creative evaluation activity Person A planned and designed. The participants wrote what was good, bad and what they would change about their group work on their evaluation sheet and then we progressed into the overall session evaluation, Planned by Person B. Participants wrote what they liked, disliked and would recommend for future practice and then throw their evaluation papers at us and we try to catch them.
Having worked with Person A and Person B in the past and felt very excited to work together for this assignment. However, I was worried and stressed for a long time before the activity due to Person B having not been available to meet due to personal circumstances, making planning and developing our session very difficult. I felt a sense of relief when Person B returned for the presentation as I felt that without Person B the group work assignment would have been much more stressful.
I felt happy with the flow of the session and the level of enjoyment expressed during the activities I planned, however, I felt partially annoyed that Person A included a PowerPoint and expected Person B and I to explain group history and theory. On one hand I liked it as it helped introduce our group and objective, but on the other hand I felt like we could have used the time more wisely and done another group work promoting activity. However, I felt greatly happy and relieved once the session was over and we read the participants evaluations and received feedback from each other.
Our group went through the formation stages quickly due to us knowing each other well (Smith, 2005). It was clear to me that Person A was eager to play the role of team leader as they very quickly came to their decision for an activity and I know them personally and professionally. Although the idea was fun and informative it was very different from what a group work promoting activity should look like, and I had doubts whether Person A’s plans matched our assignment task. I tried multiple times to bring my worries, recommendations and adaptions across to them, but due to Person B being missing at that time a vote could not be held. When Person B returned to studies, we met and ran through the session plan where a vote favoured my activity for the session over Person A’s. However, Person A was given most control over the session flow. Person A’s PowerPoint and requests were manly kept in our session due to peer pressure (Hartney, 2017) through our personal relationship and was enabled by the granted control over the session’s layout, causing a lot of stress for myself to deal with during the presenting of our work. However, I was relieved that I was not the only person who felt that way, as the participants also stated a lesser desire to listen to theory in their evaluations.
Although our personal relationship could be a weakness it can also be a strength, despite our group only meeting a few times before performing our activity session, in addition to having had limited time to run through our performance or test alternatives or variations, our group worked and performed well. I believe this to be mostly due to Person A, Person B and myself having good personal- and professional-boundaries with each other.
The individual groups worked well, with all of them achieving the goals for each task and providing informative feedback at the end. The aim of remixing their social circles in the beginning of the activity was to assist developing new boundaries, relationships and networks among the participants, as suggested by the National Occupational Standards (Learning and Skill Improvement Service, 2012) which seemed to have worked as new names were learnt, common goals were achieved, and new relationships have to potential to develop due to the positive and fun association of their group efforts.
Given that some of the feedback from participants implied that the PowerPoint as well as history and theory lecture was not necessary, I will voice my opinion and stand my ground more if I feel that something doesn’t belong in a session or activity and not give in to peer pressure next time.
In conclusion, this reflective journal has explained the delivery of a 30-minute activity session promoting effective group work dynamics with Young People and focused on my thoughts and feelings experienced during the group assessment and has looked at what can be done differently for future practise.
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