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Reflection on Poster Group Activity
The Gibb’s reflective cycle, propelled incompletely by Kolb’s learning cycle, empowers us to viably reflect on activities and events, daily or every so often and learn from them. It has six stages which include, Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan, this is suggested by Lotchie et al (2018). However, according to Mindtools (2019), in the event that one does not reflect on their involvement and do not deliberately think almost how it seem to do way better next time, it is difficult to memorise anything at all. This is where Gibbs' Reflective Cycle is valuable, one will be able to utilise it to assist others, to make sense of circumstances at work so that they can get it what they did well and what they might do way better within the future.
As a group member, there have been circumstances, where there was lack of help from other members of the group. Most contributions were made by me which includes, create the slides for the poster with many different backgrounds using shapes and colour textures. Moreover, have done research for all information with evidence and then implementing on each slide. 
The poster was very astonishing and outstanding and have been given many compliments by other groups, it had all information from different areas point of view. The Red model which is a critical thinking model (Davis, 2013), The seven-level of consciousness Barrett model, which describes the development of human conscious (Barrett Values Centre, 2019), Maslow Hierarchy Theory of Needs, is described as a motivational theory (McLeod, 2018) and Henri Fayol who is described as the Management Theory (Krenn, 2017) these were implemented on the poster. The models and theories were linked to each and different information on values, attitudes and beliefs.
The strengths of the poster were that it had many types of information about two different organisations, where both companies been compared with and given an explanation on how each organisation holds their values and beliefs towards employees and the employers. Moreover, every part had a citation which was being classed as evidence from where the information has been collected. However, the weaknesses were that the information was not critically assessed how it was expected to be and not gone too much into depths when being explained. Also, the group members shown less interaction and read from their notes.
Comparing to other groups, the poster was standing out more and looked very professional as it was very eye-catching. However, the other groups have also done a great job by creating a poster using hand creation, which was quite impressive. Every group had their own opinion with their chosen organisations and approached in a different way to deliver their message.
To improve better and do well in future, it is important to contribute between each group member equally and share the workload, as well as show more confidence by interacting more and read without notes. Therefore, it will help each person to have less pressure and focus more on the part which was taken individually. However, to achieve a better outcome and good results, in future need to be less descriptive and critically analyse each topic with full confidence to meet the criteria of the module.
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