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This essay will see the author discussing two chosen contexts where youth work takes place and will explore the variety of job roles carried out in these. The author will also examine how these two contexts work in accordance with the principles and purposes of youth work (CWVYS, 2018).  In addition to this the author will compare and distinguish differences which the two chosen contexts may have, as well as the similarities each may possess. As a Youth worker carries many skills which can be transferable in different settings (Lewis, 2019), this essay will also explore how the author’s current personal skills assist and how their limitations are reflected in the work provided in these specific contexts. According to Sapin (2013.p3) 
Respect for young people is at the heart of youth work values in a profession that works ‘where young people are’ with a positive, participative and anti-oppressive approach.
According to Harrison and Wise (2005. Pp.13-14) cited in Lewis (2019) ‘’Youth workers work wherever young people are: in clubs, or on the streets, in schools. The work is the same, it just takes place in a range of settings’’ this is reiterated by Sapin (2013) who also states that Youth work is defined as a professional practice with young people and can be carried out in a wide range of settings. Youth work therefore has a variety of contexts these include Club based, health based, public services, schools and outreach work. With the wide range of different contexts the levels of youth work available means all young people’s needs are met. Youth services are networked with many other services, this is known in the field as multi agency working and again this is to aid each young person’s individual needs (Lewis, 2019). For the purpose of this essay the author has chosen a faith based setting and a club based provision as their chosen contexts to explore.
According to Lewis (2013) Youth work first began in a faith based setting, specifically Sunday schools which were associated with churches and chapels in the eighteenth century. The Sunday schools used an informal approach to learning in comparison to the mainstream schools and after a short period of running they began trips and incorporated new activities. There is a high percentage of youth work which has always been faith based work either supported or sponsored and at present a large proportion of Youth workers are employed by such organisations. Organisations such as the boys brigade who state that they have 15,000 volunteers. Faith based youth work in the current climate can be found in environments such as Sunday schools, charity organisations who have been seen working in and with schools and in centres (Children and Young people now, 2006). It is a common misconception that all clubs run from settings such a Chapel and church halls are motivated by faith as this is not always the case (Lewis, 2019). Although faith based youth work is associated with faith and god, it is not always these provisions which have questions surrounding spirituality, these kinds of questions can arise in any setting. In the author’s current work setting which is in a youth club saw the young people questioning whether the author believed in God, as the young people of primary age in the local school are required to pray during assembly each day. The author expressed how they believe in certain aspects of the Christian faith, such as life after death but due to their own lack of knowledge couldn’t comment fully on faith but was fully accepting and respectful of any faith and religion with willingness to learn in order to assist anybody in the future (Jeffs and Smith, 2010).  Jeffs and Smith (2010.pp121-132) discuss the motivation in this setting being the faith and therefore questions the agendas this context embraces such as bible studies and the particular values they hold. While Blunt (2019) states ‘’faith based youth work is leaders who practice a specific faith, working with kids from a specific faith background’’. It could be argued that this form of youth work does not work in accordance with the principles and purposes (2018), particularly with offering a service which is entirely inclusive of all young people regardless of their circumstances. Although Batsleer (2012) states that ‘’Faith based practice is that of informal education within the context of self-identifying faith communities and is purpose is not to promote religious teaching’’. The boys brigade is a large Christian youth organisation who state they are committed to seeing lives enriched by supporting young people to reach their full potential but also declare their object as 
The advancement of Christ’s kingdom among Boys and the promotion of habits of obedience, Reverence, Discipline, Self respect and all that tends towards a true Christian manliness.
This organisation claims Youth work status but their object statement completely disagrees with the expectation of youth work as stated in the Youth Work in Wales: principles and purposes (2018). The objective statement discusses how they educate which is one of the five pillars of Youth work but it does not meet the inclusive pillar in any way. Neither does it allow equality as it specifically states manliness is its aim which the author feels means added pressure to young people to meet this rather than embrace individuality and acceptance of who they are. This shows how faith based settings individual values motivate the work they do. The core aim of youth work is to offer services which go above and beyond in offering a wide variety of opportunities to all young people, this is more often than not offered in an informal manner. Informal teaching has been something which has been imbedded in to this context from the beginning of their youth work and this is an important aspect of the work which a professional delivers in the field. So the Faith based context boasts similarities to more commonly associated contexts such as a club based provision and although particular ethics may be more frequently criticised in this context the foundation and aims of its work are mainly those outlined in the Youth work in Wales: Principles and purposes (2018). These include actively encouraging opportunities, empowering young people to be the best version of themselves they can be and to encourage young people to gain knowledge and understand and gain skills for the future.  Youth work is about effectively working with individuals to encourage holistic development, personally, socially and politically and though particular organisations and services, this is a commonly shared and agreed characteristic. According to Blunt (2019) a faith based context provides the opportunity for the attendees to learn self awareness as well as spiritual awareness and learn about others values and beliefs. A holistic approach is about providing a young person with nurture and care, this is done by providing guidance and learning values (Rogers and Smith, 2010).  The authors chose this context to discuss due to their lack of knowledge in this environment being tremendously low, this is due to the lack of experience therefore their limits are restricted in this context. This in comparison to a context the author has acquired all their current experience in which is a club based context. The author believes that their personal skills would be effortlessly transferred into this category in order to deliver a high standard of youth work, skills they possess such as open mindedness, adaptable and approachable and a non judgemental approach. These skills would assist the author in a faith based setting as their knowledge is little in this context and by being open minded and non judgemental would assist in their learning and new knowledge if they attended such a provision.
Due to all of the experience owned by the author being in this setting the authors other chosen context to discuss is a club based environment, which is the most commonly associated context when discussing Youth work. According to Mulholland (2018) Council funding for Youth services such as youth clubs plummeted by two thirds between 2008 and 2017, meaning the majority of youth services in today’s society are voluntary run services. Due to the budget cuts youth clubs are only able to employ part time youth workers meaning volunteers make up the remaining staff ratio. With only part time hours being offered there is a shortage of good quality and qualified workers in some clubs. In addition to the lack of qualified workers, is the level of service the workers in a club based setting are providing, with some only able to offer a ‘sufficient’ service. This is a common feature in both voluntary and statutory youth clubs with each local authority having a different attitude on how much money can be driven into the service as a whole. With this differentiating between local authorities, club based provisions are at an all time low with the local authority of Gwynedd, Powys seeing the biggest losses. Gwynedd Council axed its 39 local run Youth clubs in order to save money for other statutory services (BBC News, 2018). In voluntary youth clubs money is also a colossal issue, voluntary Youth clubs are expected to search for suitable funders but this comes with limitations in the work they are able to carry out. In the current climate funders have higher expectations and aims for the money they provide to clubs which can prevent the service from working in accordance with the voluntary aspect of the Youth work in Wales: Principles and purposes (2018). Young people may not want to do the things which the funders are pushing the Youth club to do in order to continue receiving the money and sometimes the Youth worker has to encourage and steer their decisions in order to complete these tasks. In the author’s current work setting which is a voluntary run youth club, there is a lack of funding and due to its rural location the local community facilities are limited, so some of the funders expectations are unrealistic for the specific club, resulting in not being able to apply for many of these. Youth clubs are consistent youth settings which Young people become reliant upon, especially in rural communities where there may be a lack of other facilities. They create safe environments for young people and the Youth workers are able to build meaningful relationships with those who attend (CWVYS, 2018). Budget cuts and restrictions on funding applications are putting this context under pressure, which ultimately may result in closure and the young people using these services becoming isolated and lonely. According to Lewis (2019) voluntary services are becoming funding driven and therefore less able to provide informal learning due to funders demands but this has to happen in order to stay afloat. A youth club provides space for young people to take ownership and control in a safe space but with funder’s criteria shaping the youth workers activities, the agenda then becomes one where principles such as focusing on inclusivity are insincere as some funders are only focused on a specific group of young people such as young people not in employment, education or training (NEET). Even with funding being limited, youth clubs still strive to try and provide a high level of service and work effortlessly alongside a network of other agencies to ensure each individuals needs are wholly met. The author’s current experience stems entirely from a club based provision, their front line experience in the difficulties faced in a voluntary sector setting is large. Their experience has confirmed that with the enormous pressure services face that in order to fulfil funder’s criteria it is near impossible to work in accordance with personal values and youth work principles fully. Youth workers therefore have to decide whether their wage is more important than occasionally bending their values in order to meet a variety of needs in the setting. The author’s strengths in this context are the ability to be flexible which is a necessity in today’s contemporary society, other skills the author feels they have in this context are open mindedness, knowledgeable and welcoming which is a skill highly sought after in order to set a foundation to build professional relationships. The authors experience with local authority run clubs is low with the nearest local authority youth club being fifteen miles from their work place and local vicinity. According to Children and young people now (2006) rural services face a range of issues in delivering youth clubs and other services, this includes finding staff and volunteers. 
In conclusion it is apparent that regardless of a Youth Work context the services they provide all work with parallel features and that both contexts bend the work they do which in some instances do not work in accordance with the principles and purposes set out by CWVYS (2018). Both faith based Youth work and club based Youth work provide informal education to the young people who attend, this is done by using a diverse set of skills and activities that meet the needs of those young people in order to encourage social inclusion and self awareness. The both contexts have uncanny similarities and whilst faith based may have agendas to educate its attendees on the particular faith that is practiced in that setting, its main goal like a youth club is the holistic development and the supporting of young people, which in turn will encourage the shaping of their futures. Both contexts face cash flow issues due to the lack of money being released to the service and funding having become more restricted. According to Young (1999) we are continuously offered examples of the contexts in which Youth work takes place but the common qualities these contexts hold are what are collectively known as Youth work. All of whom have concern for the development of young people’s values and the ‘kind of people they become’ is the fundamental feature which distinguishes the profession (Young, 1999.pp9-p10).
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