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[bookmark: _Toc48122073]Introduction
Academic skills consist of core skills, such as presentation skills, academic writing, reflective practice and analytical and critical thinking, digital skills and so on which are significant for an individual to achieve necessary employability skills, which are key to achieve success in the professional career. Academic skills are helpful in encouraging the students in becoming learners that are more efficient and develop soft skills that are important in the future to achieve success in their professional life.. Employability skills are termed as the attributes needed by an individual for providing them with employment. These skills positively influence the work performance of the employees and can accelerate their career credentials (Osmani et al., 2019). The individual can get his or her desired job with the aid of employability skills. This report is based on the analysis of different articles associated with employability and a detailed discussion on personal employability skills that are helpful to achieve success in the professional life

[bookmark: _Toc48122074]Employability skills demanded by the modern-day employers
Employability is a vital aspect for any individual in the current time frame. The most vital skills that will land a job for any individual in the current time frame are illustrated below as:
· Being dependable and reliable: This skill is also very crucial, as it is in direct correlation with the dedication and commitment of the individual. Being reliable also means that the individual is conscientious and trustworthy. It also portrays the ability to have self-management and self-regulation (Bhagra and Sharma., 2018). This skill makes the employee to be counted upon in any critical tasks that are assigned to him or her.  
· Willingness for learning: This skill means that the individual is open to new experiences and ideas and in a persistent urge to improve his or her knowledge and skills. Almost every workplace is changing and a good employee should be ready to embrace the change with an optimistic attitude. Employers want their employees to be adaptive, flexible and resilient, as it aids in the growth of the individual and organisational sustainability.  
· Commercial awareness: This attribute makes the individual aware of the working and operations aspects of the industry in which he or she is aspiring to be employed. This makes the individual understand the objectives and goals of the organisation and also gives knowledge about the marketplace (Pinto and Ramalheira., 2017). 
· Leadership: Any individual should be self-motivated to accomplish professional goals and should be capable of motivating colleagues and subordinates. Leadership also requires the ability to assign and delegate tasks, setting reasonable deadlines and also leading the subordinates by setting an example (Di Gregorio et al., 2019). This attribute of an individual helps to accomplish organisational objectives through directing one’s subordinates. 
· Motivation and perseverance:  Employers want their employees to have high morale and motivational quotient, as there are various challenges that any individual has to face in their working period. Employers want individuals to find a suitable path to move forward, even when the going gets tough. This attribute uplifts the motivational quotient of the staffs. 
· Ability to work efficiently under pressure: There can be very stressful and pressurizing situations in the work-life of any individual. Employers want their employees to stay calm even in times of crisis and to not to be stressed or overwhelmed in those situations (Scott et al., 2019). This skill aids in maintaining a high output level of the employees. 
· Critical problem solving skills: It is the capability of utilizing knowledge, data and facts in an efficient manner for solving various problems within the workplace. This ability of developing a well thought out solution is an attribute that the employers are fond of. This skill aids in coming out with excellent problem solving solutions. 
· Excellent Communication: Good written and verbal communication skills are vital for delivering and understanding information accurately and in a quick manner.  Communication makes an employee to understand and being understood. 
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[bookmark: _Toc48122076]Article 1: 
Wright, S. 2019. “How can businesses survive the changes to off-payroll working?”
The article states that there has been a whole lot of resistance from the business community regarding the off-payroll working system’s implication in the UK. This system will be incorporated into the private organisations of the UK. The term of this legislation is IR35. This legislation has been in the news since the 2000s. The aim of this legislation is for removing the tax advantage for the employees who provide services and are employed in limited companies. The businesses have to perform reviews of the internal procedures. To simplify matters, businesses will be permitted in using the “Check Employment Status for Tax”, also known as CEST (Wright., 2019). The organisations of the UK should ensure that the payroll systems to handle the increased volume of invoices should be efficient and also work out whether NIC’s and taxes are applied. Transparent and persistent decision making procedures should also be required for avoiding subjectivity in the managers’ hiring. To ascertain the simple and efficient administration within the companies, every organisation ought to have entities to assess the individual contractors’ employment status and the modes of their payment receipt. The new rules also propose that the companies should also be obliged for having a procedure o9f dispute resolution. The contractors can clarify the status of their employment as per the guidelines and policies of the new rules introduced by the UK’s government. Hence this article concentrates on the reform policies of contractual employees who partake in activities just like the regular employees. 

[bookmark: _Toc48122077]Article 2:
In this article, the changes in regards to employability in the 21st century along with other aspect5s related to it have been portrayed. Advancements and globalisation have been able to transform the3 traditional practices of work. The demand for the skills that are required by the employers has also been changing. This article states that various researchers have given various definitions for employability skills. In simple terms, employability skills are non-technical competencies that are required to perform all kinds of jobs. The job seekers who do not have any prior experience should first be employable. The young graduates that are trying to make entry into a renowned organisation should demonstrate their knowledge and abilities in front of the employer or authorised official.  This can make themselves valuable to the company in which they are going to be employed. The possession of good employability skills eases this matter and young graduates can gain entry into their desired organisation. Many researchers in this article have highlighted that one of the major reasons for being unemployed in the lack of employability skills within an individual. It has been found out by renowned researchers that employers tend to recruit individuals who have soft skills rather than recruiting people who have hard skills. Recruiters are of the opinion that hard skills can be embedded into any individual more easily than by instilling soft skills into an individual (Sarfraz et al., 2018). Wide range of skills in the context of employability doubles the chances of being recruited by the employers. 
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This article starts with stating that there are various shreds of advice that an individual is subjected to when any question regarding the concept of employability surfaces. Some of this advice is very genuine such as getting a proper education, working hard and being nice to colleagues. However, this is a digital era and being employed in a fast-changing era like this needs more attributes than just the ones depicted in the previous sentence. An individual should have foresightedness and should be able to foresee the skills that will be required in the future. As organisations are very dynamic, the ability to learn and implement new things will contribute to the advancement in the career of that individual. Education is a linear concept, but employment is not (Faramarzi., 2019). Employees can shift their job designation, their job role, their job region and many such aspects can occur in the long career of any individual. Hence, they have to interact and meet with a variety of personalities and should also enhance their networking capabilities. The ability to incur the beneficiary aspects of these skills and work on the shortcomings of the individuals’ attributes has been depicted in this study. This article also highlights that lifelong learning is the best way to develop attributes that are essential for employability.  

[bookmark: _Toc48122079]Article 4:
This article discusses some significant measures that the private, public and social industries’ leaders are undertaking for managing the fast-evolving crisis of works and jobs in the UK. This article states that much more emphasis has to be shed upon the fact that the virus outbreak has snatched the jobs of a large number of people during the period of lockdown. Covid-19 is the greatest crisis that this planet has encountered in this century in terms of health and finance. This virus is compared to a great destroyer of jobs in this article. The “International Labour Organisation” has forecasted that the pandemic can cause a reduction in working hours on a global basis by nearly 7 percentages in 2020’s second quarter. The figures in this respect are equivalent to 195 million full-time jobs. Many continents will suffer from this aspect in the upcoming years, which will be reflected in their financial strata and stability (Fine et al., 2020). Millions of jobs can be permanently lost and this will also be reflected in the spending of the consumers. This article informs the readers that leaders of the various sectors have already begun to take efficient measures to counter the financial crisis in the present and in future due to this pandemic situation. This article illustrates some measures that the leaders can incorporate in their strategies to get the optimum output of these measures. This article also states that the measures undertaken by the governments of various countries are effective, but not to that extent. This is why non-governmental entities should come up with brilliant ideas to counter the financial distress that is crumbling the economy of Europe. This article pleads the government in developing a granular view of jobs that are at the risk of being endangered, by service, industry and also by occupation. 

[bookmark: _Toc48122080]Personal Employability Skill
Individual employability skills are effective only when analysed and evaluated by setting a parameter that is in alignment with the organisational objectives. I also have analysed the skills that I have to possess in terms of employability and have evaluated to measure the skills that need improvement and to overcome my shortcomings. I have analysed that my communication skills are good and I possess a higher level of communication abilities. This soft skill of mine has been also applauded by the majority of my seniors. My networking skills are also good, as I have been able to communicate and interact with a large number of professionals from my previous as well as my present organisation. This aspect of mine has also facilitated interpersonal communication with mutual connections. This attribute of mine has also helped me to maintain a strong bonding with the senior executives of my company. I also possess a polite and confident behaviour, due to which many of my seniors have maintained good terms with me and also gives me healthy and valuable feedback and advice on how to execute any task or on any other organisational matter. I am also able to work well under pressure and this has helped me in grabbing multiple promotions in the previous companies in which I was employed. I have come to know about the dynamic environment of the industries in the UK and for this reason; I have developed the skill of being flexible. This aids me to work efficiently under pressure. 
I also possess excellent leadership qualities in the professional context, due to which I have been able to lead my team in times of uncertainties. I have been able to accomplish the organisational goals, which were assigned to our team from the management of the organisation for which I work. I am also capable of assigning tasks to the appropriate subordinates and this fosters the completion of the assigned tasks within the stipulated time. Another good attribute of mine is that I am dependable and reliable. I am committed towards my work and the employer can rely on me in executing tasks within the specified deadlines. I take accountability for my own actions and I practice self-management in my professional and in my personal affairs. Till date, I have not done anything that can be detrimental to my professional image and for this reason by the employer is contented with my professional performance and behaviour. These are skills and attributes, which I possess and I believe these skills would help me to strengthen my professional career in near future. 
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It can be observed from the above report that employability skills are vital for any individual to make an entry into the professional world and to maintain his or her stability in terms of performance. This report has portrayed the skills that any employer of the modern era wants to see in their employees. Four authentic articles have been chosen in this report and their detailed illustration can be observed in this report. The skills that the learner possesses have also been discussed in this report in a detailed manner. So this report can be concluded by stating that employability skills are vital for any individual to advance his or her professional career.  
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