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Introduction
A modern workplace evaluates an entity leveraging digital techniques involving video conferencing platforms, chat, cloud, and many more. IT modernisation can be efficiently embraced by organisations within a modern workplace through executing necessary tools for boosting the productivity of employees. The modern workplace can be defined as organisations embracing the reality of digital solutions, integration and collaboration as the potential way for the future (Pollack and Matous, 2019). It evolves the newer ways to define the workplace that significantly paved the way for relevant technologies to provide immense support to hybrid work, digital workspaces and automation. 
The modern workplace plays an important role to unlock innovation and creativity to make it simpler for organisational employees. It helps to access relevant data analysis along with performing activities within a multidisciplinary team for generating new ideas. Effective utilisation of the modern workplace plays an important role to make more reliable and faster communication evolve within the business firm. It can also be treated as an important element to enhance the level of productivity and efficiency respectively (Caza et al., 2018). The current study evolved with a group of four students that focuses on the importance of working within the group in the modern workplace in an accurate manner.
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Importance of Working with Group
Group projects can be considered an important element to establish a host of skills that are effectively essential within the professional world. Positive experiences within the group help to provide an immense level of contribution to student retention, learning and overall success within the educational institution. It is important for the faculty to assign highly complex, authentic difficulties to the groups of learners as compared to the individuals. Group work helps to establish a higher level of unpredictability in teaching (Martin and Bolliger, 2018). As a result, groups can be able to approach necessary tasks along with solving the difficulties within the novel in an interesting way. 
It can be demonstrated as a refreshing element for instructors. Group assignments can be beneficial for the limited number of variable topics of essential projects distributed among the employees or students. It can be treated as an important factor to complete the organisational activities in a rapid and accurate way. It is important for organisational managers to provide an effective opportunity for the members of the group in order to take on new and challenging activities in a cordial manner. It can be evaluated as an important factor for the employees to make an effective enhancement in their level of knowledge and skills respectively (Piercy et al., 2018).
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Operating essential activities within the group enables the individual to examine necessary topics for the perspective regarding others. The potential ideas of group members help to influence the level of the thinking process along with broadening the horizons extensively. The major objective of evolving group work within the organisation is to make an efficient enhancement in the aspects of learning organisational activities (Bates et al., 2020). The relevant perspectives of individuals within the groups help to represent the strengths and weaknesses of other individuals effectively at the time of conducting essential organisational activities. 
Effective management of organisational individuals helps to fulfil the demand of potential managers through implementing effective group work. Individuals primarily come together for performing crucial organisational work in a group that needs potential leadership. Overseeing and facilitating the group work plays an important role to manage the conflict within the management in an effective way. It is vital for organisational managers to recognise necessary differences between the teams and groups within the organisation in order to understand the perspectives and opinions of every individual working within the group significantly (Blake et al., 2020). Effective understanding along with relevant identification of team processes helps to improve the role of the manager within the firm extensively.
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Description
I have analysed that the effective performance of group work within the organisation helps to improve the organisational activities and procedures. Group work plays an important role to share the essential perspectives and opinions of various individuals evolving within the organisational group.
Feelings
It is important for organisational managers to monitor the group activities implemented by the group members significantly to overcome critical challenges within the firm in future (Li et al., 2020).
Evaluation
Careful monitoring of organisational managers on the group work also helps to enhance the level of productivity and profitability of the firm extensively over a definite period.
Analysis
I have analysed that potential activities performed by the group members within the organisational group help to improve its effectiveness. The potential sharing of ideas and thoughts by other group members can be treated as a vital element for group members to enhance their skills and knowledge extensively.
Conclusion
Group work can be considered a beneficial element for both the employees and the organisation to evolve the operational elements in a rapid and accurate manner (Ibrahima et al., 2020).
Action Plan
I have evaluated that the group work needs to be overseen by the organisational manager during the periodic interval to improve its efficiency and accuracy significantly.
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