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[bookmark: _GoBack]Reflective account of the planning and delivery of a thirty-minute workshop that promoted self-esteem amongst young people

Our group was formed by lecturers and the task was given- ‘Design and deliver a 30-minute session to promote the development of self-esteem amongst a group of young people you are working with.’ Our group first met shortly after the assessment was given to chuck around a few ideas on what we could do, how we wanted to present it and so on. We chucked around ideas and picked out some that sounded good and fit well with the criteria. Quickly, the ideas began to form an outline on what the session would look like. It was designed so that it would appeal to young people and would peak their interest, rather than scare or bored them away. This later became a realisation for us that it was not a presentation, rather a workshop for young people to be educated and interested. We started to buy materials and equipment that we needed for the session. Soon after we begun to practice the segments and arrange them into some sort of order. One member of the group prepared a small and basic presentation to add a background to our session. Another good idea arose only two short weeks before our deadline on when we needed to present it. The idea was to take a few short video clips that would become a sort of interview asking people what they thought about self-esteem. We were the interviewers and called on the assistance from some willing level four students to interview. The actual session went well. We designed it so we would all have something to say and an activity to run. That way it would not all be one sided and one person doing all the work. You must work together and delegate to create an effective team. Mitchell at the National Academy of Medicine (2012) says that a few values for being, and continuing to be, an effective group is to have honesty, discipline, creativity, humility and curiosity. To summarise, always doing your role even if it is not convenient, understanding other people's situations, being honest with your team members and always trying to better yourself and grow, are all important values of an effective team. All in all, our group presentation I would say went well. At least it went well enough for us all to pass.  

I think we were all relieved to know that there was not going to be any individual presentation to do and instead was a group presentation. This was before we had even really started university for year two. I was thinking and feeling contempt with the group members I was placed with and the criteria for the assessment. We get along well. I tend to not get as nervous as I once did which is a positive step in the right direction. Being bold I would say is an important value to have as a youth worker and as a person in general. With any group, there are stages in which a group goes through that will ultimately make or break the group. See Tuckman’s (1965) stages of group development. One group member was a little absent from the group. This individual did not always show up to plan things with us or respond in group chats. This was somewhat annoying and frustrating when trying to plan what we were doing. Though by the end this issue was resolved, and they seemed to re-join the group. This is not a judgement on the person, life is busy and has its ups and downs. 

Good bits about the whole experience would be that we worked well as a group, we gelled together well. We managed to plan a thirty-minute assessment and deliver it to a high level. (Grades are not out yet, but we feel we delivered it to the best of our capabilities). One idea that I had that got certain members of the group excited came from a visual demonstration as part of a sermon. I like to think this shows how I can improvise and adapt things to meet different criteria and groups of people. It is unclear from my perspective if a main leader formed in the group. We all tended to spur each other on.  Bad bits as a group I do not think there were that many. Other than the individual who did not attend or pay much attention at the start. The bad bit from me would be that I often arrived late to meetings and practices. Another individual also tends to moan about others in and out of the group. This person is sometimes right and has a point. 

Things to do differently next time for myself would be to show up on time and to be more out-going, perhaps in my delivery on my parts during the session. Being more confident. Regarding us as a group: The individual that always moans about other people, - perhaps leaving those thoughts outside of the classroom would be more for best so that that time is spent productively planning the session and getting more done. I think it would also improve performance. Referring to our thirty-minute workshop, staying away from negativity will increase well-being. If the reasons this person is raising are of high importance and are having a bit effect on this person, talking to a lecturer or the person specifically might help the situation and help get it resolved. As for the person who did not attend much during the beginning- that is totally in that person's control to change if the circumstances are right. For the work itself, we did well and had many good ideas. Maybe having a little more information and facts to tell the ‘young people’ would be informative. In argument to that however, boring the young people with facts and figures may not be the right approach, addressing the facts in a fun and interactive way may yield more attention form the kids. 
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